SERIAL B

CROWN EMPLOYEES (NSW FIRE BRIGADES FIREFIGHTI NG STAFF)
AWARD 2005

INDUSTRIAL RELATIONS COMMISSION OF NSW
Application by the NSW Fire Brigade Employees Union
IRC Matter No. 930 of 2004
Before the Commission
Award
PART A
Clause 1 - INTRODUCTION

11 This Award shall be known asthe OGown Employees(NSW Fire BrigadesFirefighting Staff)
Award 2005".

12 This Award regulatesthe rates of pay and conditions of emdoymert for emdoyeescovered
by this Award.

1.3 This Award isin four Pars asfollows:-

PartA - Introduction, Index, Basc Wage, and Definitions

PartB - Ratesof Pay and Conditions of Employmert for Operational Firefighters
PartC - Sahriesand Conditions of Employmert for Executive Officers

PartD - Monetary Rates

14 The provisions of the following Clausesamly to all employeescoveredby this Award:

Clause 1 - Introduction

Clause 2 - Index

Clause 3 - Basc Wage

Clause 4 - Definitions

Clause 5 - Intertions and Commitmerts

Clawse 7 - Higher Duties

Clause 11 - Trarsport

Clause 14 - Operatonal Support Pasitions

Clause 15 - Training and Staff Developmert
Clause 21 - Paertal Leawe

Clause 22 - Peronal/CarersLeawe

Clause 24 - Special Leawe for Union Activities
Clause 26 - Travelling Compenrsation

Clause 27 - Notice of Trarsfer

Clause 29 - Trarsferred Employee€XCompensation
Clause 31 - Pratective Clothing and Uniforms
Clause 33 - Cleanng of Clothes

Clause 34 - Safety Belts

Clause 35 - DisputesAvoidance Procedures
Clause 36 - Acknowledgmert of Applicaions and Reports
Clause 37 - ProceduresRegarding Reports and Charges
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Clause 38 - Drug and Alcohol Pratocol

Clause 39 - Sahry Sacrifice to Syperamuation
Clause 39A - Wage/Salary Packagng Arrangemerts
Clause 40 - Anti Discrimination

Clawse 48 - Leaw Reserved

Clawse 49 - Area Incidenceand Duration

15 Except asprovidedfor in subclause 1.4, the provisions of PartB, Ratesof Payand Conditions
of Employmert for Operational Firefighters do not apply to Execuive Officers and the
provisions of PartC, Sakriesand Conditions of Employmert for Executive Offi cers do not
amly to Operatonal Firefighters

16 Further to subclause 1.5, in arny cas where"employe€' is referredto in the provisions of this
Award which apply exclusively to either Operatonal Firefighters or to Execuive Officers
"employe€' shall mean only those classificaions to which the exclusive conditions are
interdedto apply.

Clause 2 - INDEX

Clausel-  INTRODUGCTION.....coiiiiiiieeiiieesieeesiee e eteeesteeeaste e e s ssae e s sseeeessseesssseeesnseessnneeesnses 1
ClaUSE 2 - INDEX ..ottt et s et et e e bt e ssn e e be e e b e e nneennee s 2
Clause 3 - BASICWAGE ...ttt ettt nne e enneas 3
Claused - DEFINITIONS ... ..ottt et e saa e e e e snn e e e e nneeesnneas 3
Clause 5 - INTENTION ...ttt sae e e sst e e nae e e nnb e e e enneeeenneas 5
Clause6- RATESOF PAY AND ALLOWANCES.......cc ot 5
Clause 7 - HIGHER DUTIES.........ooi ettt st e e 8
Clause 8- HOURS OF WORK ......ooiiiiiiiiiiieesiie ettt snse e e snne e e snneeennneas 9
Clause 9 - OVERTIME ... . ettt ne e 12
Clause 10- MEALSAND REFRESHMENTS.......c.coiiiiiieie e 13
Clause 11- TRANSPORT ..ottt et e bt e e s e e e sne e e e anseeesnseeennes 15
Clause 12- RELIEVING PROVISIONS.......oooiiiiiieeieee ettt 15
Clause 13- PROGRESSION AND PROMOTION PROVISIONS........ccccoiiiieeieee e 18
Clause 14- OPERATIONAL SUPPORT POSITIONS ...ttt 22
Clause 15- TRAINING AND STAFF DEVELOPMENT .....ooiiiiiiiieee e 24
Clause 16- TRAINING COURSE ATTENDANCE ENTITLEMENTS........oooiiiiiiieeieee 24
Clause 17 - ANNUAL LEAVE ...ttt 28
Clause 18- COMPASSIONATE LEAVE ...ttt 29
Clause 19- EXAMINATION AND ASSESSMENT LEAVE. ..o 30
Clause 20- LONG SERVICE LEAVE ... ettt 30
Clause 21- PARENTAL LEAVE ...ttt 32
Clause 22- PERSONAL/CARER'SLEAVE.......oo e 42
Clalse 23 - SICK LEAVE. ...ttt ettt nnne e 44
Clause24- SPECIAL LEAVE FOR UNION ACTIVITIES.....ccoieiiee e 45
Clause 25- COURT ATTENDANCE ENTITLEMENTS......ooiiiiiiieee e 47
Clause 26- TRAVELLING COMPENSATION .....coiiiiiiiiiiiee et siiee e 49
Clause 27 - NOTICE OF TRANSFER .....cooiiiiiiie ettt 54
Clause 28- TRANSFERS OUTSIDE OF THE GSA......oiiiiieiiieeeee et 54
Clause 28A -TRANSFERS OUTSIDE OF THE GSA (NEW ARRANGEMENTS).................. 61
Clause29- TRANSFERRED EMPLOYEE'S COMPENSATION .....ccoiiieiiiieeniee e 68
Clause30- RENTAL OF PREMISES ..ottt 77
Clause 31- PROTECTIVE CLOTHING AND UNIFORMS........cooiiiiiiie e 78
Clause 32- CLOTHESDRYING FACILITY Lt 78
Clause 33- CLEANING OF CLOTHES.......ooi e 78
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Clause 34 - SAFETY BELTS. . ittt
Claue 35- DISPUTES AVOIDANCE PROCEDURES.........c.ccooiiiiieieeeeee e
Claue 36- ACKNOWLEDGMENT OF APPLICATIONS AND REPORTS.........ccccveiieenee.
Clause 37- PROCEDURES REGARDING REPORTSAND CHARGES..........c.ccccviiiieeee.
Claue 38- DRUG AND ALCOHOL PROTOGCOL ......ccoiiiiiiiiieniie et
Claue 39- SALARY SACRIFICE TO SUPERANNUATION......coiiiiiiieiie e
Clause 39A- WAGE/SALARY PACKAGING ARRANGEMENTS........ccooiiiieieeeeee
Clause40- ANTI-DISCRIMINATION ....ooiiiiiiiiiiieeiie sttt
Clause 41 - SALARIES ... e
Clause 42 - HOURS OF WORK ......ooiiiiiiieiiieiee ettt ne e nne e
Clau 43- APPOINTMENT TO EXECUTIVE OFFICER POSITIONS.........cccoiieieeieeee
ClaUSE 44 - LEAVE ...ttt
Claue45- GENERAL CONDITIONS OF EMPLOYMENT .....oooiiiiiiiiieceeeeeee e
Claue46- RELIEVING SUPERINTENDENTS ..ottt
Clause47- RENTAL OF PREMISES ... .ot
Clause48- LEAVERESERVED ..o
Clau249- AREA, INCIDENCE AND DURATION ....ccciiiiiiiiieiieeiee e

Clause 3 - BASIC WAGE

3.1 This Award, in so far asit fixesrates of wages is made by reference and in relation to the
adult basc wage of $121.40 per week.

3.2 The said basc wage may be varied by the Commission under subclause 2 of Clause 15 of
Division 4 of Pat 2 of Schedule 4, Savings, Transitional and other provisions, of the
Industrial Relations Act 1996.

3.3 A referercein this Awardto the adult badc wage is to be readasa referenceto the adult basc
wage currertly in force under the said Clause 15.

Clause 4 - DEFINITIONS
" Act" mearsthe Fire BrigadesAct 19809.

" Agreed Distance" mears the relevart distance set out within the Matriceswhich appeaed at Pat E
of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2001, or as subsequertly
amerted pursuant to subclause 12.10, copies of which shall be provided by the Departmert to
emgdoyeesin the mamer ageedbetweenthe Department and the Union.

" Commissioner" means Commissioner of the Departmert holding offi ce as such under the Public
Sector Employment and Management Act 2002.

" Competency" mears the training competercies developed by and agreedbetween the Department
and the Union providing the appropriate level of training, or part thered, for the skill required to
undertake the work for eachclassification coveredby this Award.

"Depatment” mears NSW Fire Brigades edalished by the Fire Brigades Act 1989 and as a
Departmert under Schedule 1 of the Public Sector Employment and Management Act 2002.

"Employee" mears a person, other thana member of avolunteerfire brigade, employedin one of the
classificaions covered by this Award, as a member of the NSW Fire Brigades in terms of the
provisions of the Fire Brigades Act 1989.

" Executive Officer” mears anemployeehaving the rank of Chief Superintendert or Superintendert.
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" Fire District" hasthe samemeaning asin the Fire Brigades Act 1989.

"Firefighter" mears an emgdoyee classified as a Recrut, Firefighter (Levels 1 to 3 inclusive),
Qualified Firefighter, Serior Firefighter or Leadng Firefighter.

"GSA" (Greater Sydney Area means within the areabounded by the Local Governmert areasof
Pittwater, Hornsby, Baukham Hills, Hawkesury, Perrith, Liverpool, Wollondilly, Campbelltown
and Sutherland.

"Incident" mears afire call or any other emergercy incidert atended by the New Sauth WalesFire
Brigades

Minor Aerial ApplianceOmears a firefighting vehicle ecquipped with a motorised boom and/or
ladder extension with areachof up to and including 18 metres

Major Aerial ApplianceOmears a firefighting vehicle ecquipped with a motorised boom and/or
ladder extersion with areachof more than18 metres

" Officer" mears any emgoyee having the rark of Station Officer.

" Operational Firefighter" mears a Firefighter classified asone of the following: Recrut Firefighter;
Firefighter Level 1; Firefighter Level 2; Firefighter Level 3; Qualified Firefighter; Serior Firefighter;
Leadng Firefighter; Station Officer; or Inspector.

"Operational Support Position" mears a position classified as such by ageememn between the
Departmert and the Union and graded using a NSW Govermmert accredtedjob evaluation system.

"Outduty" mears a period of duty performed by a Firefighter, not being a Relieving Employeg
where the Firefighter either commerces or ceags duty at a station other than the station where the
Firefighter normally reports for duty.

"QOverti me" mears for an Operational Firefighter all time worked with approval or direction in
exces of the employeés rostered shift.

" Personnel Handbook" mears the Personnel Handbook published by the PEO.

"PSM Act" meansthe Public Sector Employment and Management Act 2002.

" Platoon" mears a group of employeesassignedto a shift.

"PEQO" mearsthe Public Employmert Office

" Rate of Pay" mears the ordinary time rate of pay for an Operational Firefighter and includesthe
"shift allowance', "loadng" and "industry allowance" referred to in Clause 6, Raks of Pay ard

Allowances

"Relieving Employe€' mears anemployeeserving at a station while not being permarently atached
to any one station.

" Senior Officer" mears anemgdoyeehaving the rark of Inspechbr.
" Stand By" means a period of duty performed by a Firefighter at a station other than the station at

which the Firefighter commercedduty and wherethe Firefighter finishesduty at the station at which
duty commenced
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" Standard Roster" mears the roster prescribedin subclause 8.3 of Clause 8 of this Award

" Substantial Med" mears a mealsimilar in standard to that provided by domegic airlinesto inflight
passergerstravelling interdate ecanomy class.

"Union" mears the New Sauth WalesFire Brigade Employees$ Union.

PART B

Clause5 - INTENTION

The intertion of this Award is to requlate the rates of pay and conditions of emdoymert for
emgdoyeescovered by this Award.

Clause 6 - RATESOF PAY AND ALL OWANCES

6.1

6.2

6.3

6.4

6.5

6.5a

6.6

An employee shall be paid the rate of pay presribed for the emdoyees classificaion in
Tables1.1to 1.3 & 2.1to0 2.3 of Pat D, Monetary Raes, of this Award

The "rate of pay" isacomposite rate which incorporates the badgc wage, margn, loadng, shift
allowarce and industry allowance previously prescribed separaely in the Fire Brigade
Employees(State) Award (as varied from time to time), published in the NSW Industrial
Gazete on 28 June, 1991.

The "shift allowance' referredto in subclause 6.2 is anamaunt to compensate for shiftwork.

The "loadng" referredto in subclause 6.2 is an amaunt which is in compersation for the
inciderce, as a reault of the normal roster arrargements, of work on weekends and public
holidays. In caeswhere additional public holidays are Gazeted, employeesshall be credted
with eight hours consolidated leae for each such day.

The "industry allowance" referedto in subclause 6.2 is anamaunt which isin consideraton
of conditions particularto working in the Firefighting Industry.

The ORater AllowarceOis an amount which is in consideraion of conditions particular to
rostersin the Firefighting Industry and shall be paid for all purposes at the rate prescribed for
the emdoyee's classificaionin Tabdes1.1 to 1.3 of Pat D, per week

Except asprovided for in this subclause, or in subclause 6.7, in addition to the rates of pay
presribedin Tabes1.1to 1.3 & 2.1 to 2.3 of PartD, emfdoyees where applicalde, shall be
paid:

6.6.1 An amount not exceedng that set by Item 1 of Tade 3 of PartD, for all rea®nade
laundry expersesincurred by an emdoyeewho performs duty on a temporary bads
outside the GSA. Accaunts for such laundry experses are to be submitted when a
claimis mack.

6.6.2 The Kilometre Allowarnce setatltem 2 of Tabe 3 of Pat D, perkilometre:

6.6.2.1 for Firefighterswho perform a "Stand By" and who are required to use their
private vehicle to perform such "Stand By". The distance shall be the
ageeddistance or, if the return distance travelled by the emgdoyee from
the station at which duty commerced to the station at which the "Stand
By" is performed is not contained in the Matrices the actal distance
necesarily and reasonably travelled and
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6.6.3

6.6.4

6.6.5

6.6.6

6.6.7

6.6.8

6.6.9

6.6.10

6.6.11

6.6.12

6.6.13

6.6.2.2 for Operaional Firefighters who travel betweenstations pursuart to Clause
12, Relieving Provisions; and

6.6.2.3 for Offi cerswho are required to use their own vehicle to attend an incidert
whilst off duty.

The Major Aerial Allowance set at Item 3 of Tade 3 of Part D, per week, for
Firefighters who are qualified to operate a Major Aerial Appliance and who are
attachedto astation with this equipmert.

The Minor Aerial Allowarce set at Item 4 of Tabe 3 of Part D, per week, for
Firefightersand Offi cers who are qualified to operate a Minor Aerial Appliance and
who areattachedto a station with this equipmert.

The BA/Hazmat Allowarce set at Item 5 of Tade 3 of Part D, per week for
Firefighters and Offi cers who are qualified for and atached to the BA/Hazma
sections at Sydney, Newcagle or Wollongong.

The Hazmat Support Allowance set at Item 6 of Table 3 of Pat D, per week, for
Firefighters who are qualified to operae the Hazardous Materials appliance at
Berkeley Vale, and who areattactedto that station.

The Communicaions Allowarce set at Item 7 of Table 3 of PartD, per week for
Firefighters who are qualified for and attached to the Communications sections at
Sydney, Katoomba, Newcagle or Wollongong, which shall be paid for all purposes.

The Communicaions Allowarce set at Item 8 of Table 3 of PartD, per week for
Officers who are qualified for and attached to the Communicaions secions at
Sydney, Katoomba, Newcagle or Wollongong, which shall be paid for all purposes

The Communicaions Allowarce set at Item 9 of Table 3 of PartD, per week for
Sernor Offi cers who are qualified for and attached to the Communicaions section at
Sydney, which shall be paid for all purposes

The Country Allowance set at Item 10 of Tabe 3 of PartD for Officersand Senior
Officers who are attached to a station or workplace located outside the GSA ard
outside the areasspecified in subclause 28.2.2 of this Award, which shall be paid for
all purposes

The Remote Area Allowance set at Item 11 of Tabe 3 of Part D, per week for
Firefightersand Offi cers who work at Broken Hill or Moree, which shall be paid for
all purposes

The Resue Allowance set at Item 12 of Table 3 of Pat D for Firefighters and
Officerswho arerecognised as qualified rescue operabrs by the State Resue Board
and who are attachedto a Primaryor Secadary Resue station.

The Service Allowarce set at Item 13 of Tabe 3 of Pat D for Firefighterswho have
completedthe requisite period of emgdoymernt asa Firefighter.

6.7 Exceptions, Explanations and Method of Adjustment

6.7.1 Theallowancesset at subclauses6.6.3 to 6.6.13 (inclusive) shall not be payahe to the
occuparts of Operatonal Support positions.
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6.8

6.9

6.10

6.11

6.12

6.13

6.14

6.7.2 The allowarces set at subclauses 6.6.3 to 6.6.13 (inclusive) shall be paid in full,
regardess of the number of shifts actually worked by the employeewithin that week.

6.7.3 The term Qattached toO within this Clause shall include emgdoyees who are
permarently assigned to the relevart station or secion, Relieving Employeeswhose
bas station is the relevart station or secion and who are performing duty at some
otherlocation, Relieving Employeeswith base stations elsewhere who are performing
duty atthe relevart station or secion, emdoyeeswho are pemarertly asignedto the
relevart station or section but who are performing an Outduty at some other locaton,
emdoyees who are permarerntly assigned elsewhere but who are performing an
Outduty at the relevart station or secion but subjectto subclawses6.6.7, 6.6.8, 6.6.9,
6.6.10 and 6.6.11 shall not include employees who perform duty at the relevart
station or secton pursuart to Clause 9, Overtime.

6.7.4 The allowancesset at subclause 6.6.13 shall in future be adusted by firstly calculating
the increa® for 5-10 yearsservice to the neared cert to arrive at a new bas rate and
then doubling that new bas rate to arrive at the new 10-15 yearsservice amaunt and
tripling that new base rate to arrive at the new 15-plus yearsservice amaunt.

6.8.1 Employeesshall be paid fortnightly and paymert shall be mack into a bark accaint
specified by the employee, or other finarcial institutions accepabe to the
Departmert and the Union.

6.8.2 Employeesshall be paid not later than Thursday in any pay week

6.9.1 Anemployeeshall not be ertitled to paymert in regect of any unwarrarted absence
from duty or in regectof leawe granted without pay.

6.9.2 Whereary strike or stoppage of work occurs during a pay period for which paymert
has alread/ beenmadg, the Departmert shall deduct the amaunt overpaid from the
wages of the employee The provisions of subclause 6.15 shall not apply in caes
where overpaymerts have occured asareallt of any strike or stoppage of work.

Unless asotherwise provided for in Clause 24, Special Leave for Union Activities wherean
emgdoyeeis, on application, granted leawe by the Departmert to attend to Union business, all
such leawe shall be leave without pay.

Wherethe period of absenceor leave under subclauses6.9 and 6.10 of this clause, is a portion
of a week the amaunt to which an employee shall be disertitled shall be asceriained on an
hourly bads. Such disertitiemer shall be calculatedto the neares five minutes

Where a portion of a week is worked in a higher classificaton immedately following
promation, paymert for that portion shall be ascertained, on an hourly basgs, by dividing the
minimum rate of pay applicalde to the new classification by forty. Such entitlement shall be
calculatedto the neared five minutes

In the evert of the deah of an employee, all monies due to the emgdoyee pursuart to the
provisions of this Award shall be paid to the emfdoyee's edate.

Payroll Deductions:

6.14.1 Excep asprovided for in 6.14.2, all salary deductions shall be made in accardance
with the Treasiry Guidelines
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6.14.2 Upon applicaion by an emgdoyee, the Department shall make deductions from the
empdoyees pay for Union subscriptions and shall forward the amount so deducted to
the Union assoon aspossible theredter.

6.15 Overpayments:

6.15.1 In caeswhere an employee has beenoverpaid, the Departmert shall be ertitled to
recover such overpaymert in full. Unles the enployee agees othemwise, the
maxmum rate at which the overpaymert canbe recoveredis an amaunt, calculated
on a per fortnight bads, equivalent to 10% of the emgdoyees gross fortnightly pay.

6.15.2 In all caes where overpaymerts have occured, the Departmert shall as soon as
possible advise the emdoyee concerned of both the circumstances surrounding the
overpaymert and the amaunt involved The Departmert will also advise the
empdoyee of the pay period from which the recovery of the overpaymert is to
commerce.

6.15.3 The recovery rate of 10% of an employees gross fortnightly pay referredto in
subclause 6.15.1 may be reduced by approval of the Commissioner if the
Commissioner is satisfied that such arate of recovery would cawse undue hardship to
the emdoyee concerred.

6.15.4 Where anemployees remaining period of service doesnot permit the full recovery of
any overpaymert to be acheved on the fortnightly bass presribed in subclause
6.15.1, the Departmert shall have the right to deduct ary balance of such
overpaymert from monies owing to the emgdoyee on the emfdoyees date of
termination, reggnation or retirement, asthe case may be.

Clause 7 - HIGHER DUTIES

7.1 An employeeshall not be permitted to perform Higher Dutiesunless, firstly, the emdoyeeis
gualified to perform such duties and, secandly, where a rark or classificaion structure
amlies the emgdoyee is at the rark or classificaion immedately below the rark or
classificaion in which the relief isto be performed

7.2 An employee performing Higher Duties shall be paid, for the period of relief, the difference
betweenthe empdoyees usual rate of pay and the minimum rate of pay for the classificaionin
whichthe higher dutiesare performed

7.3 While a Senor Offi cer who relievesan Executive Offi cer shall be remuneratd for the period
of relief in terms of subclause 7.2, such emgdoyee shall, with the excegion of provisions
relating to hours of work and overtime, refain the conditions of emdoymernt applicalde to a
Serior Officer. In relation to hours of work and excess hours such an emgdoyeeshall, for the
period of relief, be coveredby Clause 42, Hours of Work.

7.4 In selecing employeesto perform Higher Dutiesthe following proceduresshall apply:

7.4.1 Where the period of relief is to be les than one month, a merit based selection
proces need not be applied However, the Departmert shall have regard to the
principlesof equitably sharing caresr developmert opportunities

7.4.2 Wherethe period of relief is one month or more and the needfor the relief is known
in advance, expressions of interes shall be called for and selecion mack on the bass
of merit.
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743

744

745

Clause 8 -

Wherethe needfor the relief is not known in advarce, but it subsequertly becanes
known that the duration of the relief is articipated to be for two months or more, the
initial appointmert shall be mace in accadance with subclawse 7.4.1. However,
immedately following thatinitial appointmert expressions of interes are to be called
for and selection macke on the bass of mertit.

Wherethe period of reliefis articipated to be for six months or more, expressions of
intereg shall be calledfor and selecion mace on the basis of merit. Unless othermwise
ageed between the Departmert and the Union, the period of this relief shall be
divided equally between the succesful applicarts. Provided that in dividing the
periods of this relief, the minimum period shall be three months. For example, if the
period of relief is eight months and five applicarts are found to be suitalle, only the
top two applicarts would perform the relief ard, in this cas, for a period of four
months each

For the purposes of this clause, merit shall be determined consistert with the
principlesand procesesunderlying merit based selection in the NSW Public Senice.

HOURS OF WORK

8.1 The average ordinary working hours of emdoyeesshall be forty hours per week over the
cycle of weeks for which the rostersof ordinary hours of duty and leawe operae. All rosters
include, in addition to the average forty ordinary hours per week anaverage per weekof; two
hours of thirty-eight hour weekleawe acaual which shall be accumulated and added to amual
leawe accrual, and takenin accordance with aleawe roster.

8.2 Arrangement of Rosters

821

8.2.2

Rosters shall be arranged, as far as practicade, to give emdoyeesat leas fourteen
days notice in advance. Once a roster is drawn up it shall not be departed from
except by ageanert betweenthe Departmert and the Union or to meet anemergercy
due to sickness or other unexpectedor unavoidabe cause.

Except asprovided for in subclause 8.2.1, effective on ard from the date of operaton
of this Award, any change at any location from one roster systemto another, or to a
new roster system, shall only be by ageemen between the Department and the
Union.

8.3 Standard 10\14 Roster System

1st Week 2nd Week 3rd Week 4th Week

Platoon FSSMTWT FSSMTWT FSSMTWT FSSMTWT

A DDNN DD NN DDNN DDNN
HOURS 48 48 48 48

B N N D D NN D DNN D DN N
HOURS 38 38 48 48

c DD N N D D N N D D N N
HOURS 34 34 38 38

D D D NN D DNN D DN N D D
HOURS 48 48 34 34
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5th Week 6th Week 7th Week 8th Week

Platoon F S SMT WT F S SMT WT F S SMT WT F S S MT WT

A D DN N D D N N D D N N
HOURS 34 34 38 38

B D DNN DD NN D D N N D D
HOURS 48 48 34 34

C D DNN D DN N DD NN DD NN
HOURS 48 48 48 48

D N N D D N N D DNN DD NN
HOURS 38 38 48 48
8.3.1 The Standard 10/14 roster systemis based on four platoons over an 8-week cycle.
8.3.2 The shifts within the Standard 10/14 roster cycle shall be asset out in the Tale at

subclause 8.3 where: D = 0800 hours to 1800 hours; and N = 1800 hours to 0800

hours.
8.4 Back to Back Roster System
1st Week 2nd Week 3rd Week 4th Week
Platoon F S SMT WT F S SMT WT F S SMT WT FS S MT WT
E D D DD D DDD D DDD D DDD
HOURS 48 48 48 48
F D DD D D D D D D 36 D DD
HOURS 36 36 36
5th Week 6th Week 7th Week 8th Week
Platoon F S SMT WT F S S MT WT F S S MT WT F S SMT WT
E D DD D D D D D D D DD
HOURS 36 36 36 36
F D DDD D DDD D DDD D DDD
HOURS 48 48 48 48
8.4.1 TheBackto Back rosterisbasedon two platoons over an8-week cycle.
8.4.2 The shifts within the Backto-Back roster cycle shall be as set out in the Tabe at
subclause 8.4 where:D = 0600 hours to 1800 hours.
8.5 Overlap Roster
1st Week 2nd Week 3rd Week 4th Week
Platoon F S SMT WT F S S MT WT F S SMT WT FS S MT WT
G D D D D D D D D D D D D D D D D
HOURS 52.5 315 52.5 315
H D D D D D D D D D D D D D D D D
HOURS 315 52.5 315 52.5
5th Week 6th Week 7th Week 8th Week
Platoon F S SMT WT F S SMT WT F S SMT WT F S S MT WT
G D D D D D D D D D D D D D D D D
HOURS 52.5 315 52.5 315
H D D D D D D D D D D D D D D D D
HOURS 315 52.5 315 52.5
8.5.1 The Overlaproster systemis basdon two platoons over an 8-week cycle.
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8.5.2 The shifts within the Overlap roster cycle shall be asset out in the Talle at subclause
8.5 where: D = 0700 hours to 1730 hours.

8.6 Special Roster System

8.6.1 The Special Roster System is a Monday to Friday day shift roster with the
commerting and ceasng timesfor Monday to Thursday being 0800 hours to 1630
hours, regpectively and for Friday 0800 hours to 1600 hours regpecively.

8.7 Except for fire stations operaing the Standard 10/14 roster system on the date of the making
of this Award, the roster prescribed in subclause 8.3 of this clause shall not apply to fire
stations which the Departmert determinesshall be staffed by emdoyeeson a full-time bads
for less than 168 hours per week and by Retained Firefighters for the balance of the week
where the ordinary hours not exceedng 40 per week shall be worked as directed by the
Departmert from time to time.

8.8 The average ordinary working hours of emgdoyees holding the classificaion of Recrut
Firefighter shall be 40 hours per week The rostered hours of work for Recrut Firefighters
shall be arrarged so that they shall not accrie 38 hour leawe. The hourly rate of pay of an
empdoyeeholding the classificaion of Recrit Firefighter shall be determined by dividing the
weeky rate of pay for a Recrut Firefighter by 40.

8.9 Irregpective of which roster is for the time being applicalde, the following general conditions
shall apply:

8.9.1 In the evert of analarm, requiring any station to stand by or regond to anincidert,
being received at the station during roll call, the oncoming platoon shall, if required,
regpond to the incidert. The off-going platoon shall reman on duty, if required, or
until otherwise directed. Rall cals shall be conducted by the station bell being rung
two minutesbefore rosteredtime to change shift.

8.9.2 The oncoming shift availabe in the station may attend roll call without any overtime
peralty being incurred, but on completion of the roll call and the Offi cer-in-Charge
being satisfied that there are adequate staff for the shift, the off -going shift shall then
be dismissed

8.9.3 No employeeshall be charged with being absert from duty who missesthe roll cal at
two minutesin the time set for the change of shift, provided that the employeeis on
station premises by the rostered time for the shift to commerce. An emgdoyee
retained beyond the ceasng time of the shift shall be paid overtime.

8.9.4 If, when the oncoming platoon reports at a station at the time preribed for the
change of shift, the other platoon is proceedng to or attending anincidert or alarm,
the oncoming platoon, if so ordered shall after roll cal, proceedto the incident and
the Offi ceror serior membersof the platoon shall report, without delay, the arrival of
the platoon to the Officerin-Charge of the incidert. The off-going platoon shall
remain on duty atthe incidert until relieved

8.9.5 The Office-in-Charge of the incidert may, if in that Officers judgmert it is
expedent, hold both the oncoming and off-going platoons for duty atthe incidert. If
the off-going platoon is not held at the incidert or is not detained at the incidert for
duty elsewhere, it shall report back to the station and shall reman availabe until the
other platoon returns or until otherwise directed, whenit shall be dismissed
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8.10

8.11

8.9.6 In the event of one or more memters of the ongoing platoon being absent an equal
number of membersin the platoon on duty shall be liabe to be detained on duty until
such time as they may be relieved. Nothing heren contained shall be deemedto
sarction an unauhorised absence or to relieve the absert memter from aliahlity to
be charged with being absent without leave and dealt with accadingly.

The rostersprovide for an amount of resdual leave of 7.25 hours per amum, which is to be
credted as consolidated leawe, on the amiversary of the emdoyees date of commercemen
of employmert by the Department notwithstanding the provisions of subclause 8.8.

No employeeshall be permittedto work in excess of sixteenhours straight except in the ca®
of acall to anincidert or other emergercy circumstarces

Clause 9 - OVERTIME

9.1

9.2

9.3

94

95

9.6

Overtime shall be paid for at the rate of time and one-half for the first two hours and at the
rate of double time theredter, provided that an emgdoyee who is required to work overtime
shall be ertitled to paymert for at leas 15 minutes of overtime on each occason that the
emgdoyeeis called upon to work overtime.

For mealallowance entitlemerns wherean employee works for more than two hours after the
rosteredfi nishing time of the shift, seeClause 10, Meals and Refreshmerts.

Whenit is rea®nably necesary for anemgdoyeewho hasreturnedto the station either before
or after the ceasng hour of the shift to cleanup before leaving the station, and therely
justifiaby leawes the station after the ceasng hour, the time so rea®nably and necesarily
occupied beyond the ceasng hour shall be paid for asovertime; provided, however, that on
return to the station the employeedraws the situation to the attertion of the Officerin-Charge
of the station and that during the next working shift appliesin writing for the overtime due
under this subclause, specifying the grounds of the claim; provided, further, that if an
empdoyeeis prevented by duty or other rea®mnahle cawse from making the claim on the next
working shift the employeeshall make the claim on the next ensuing working shift.

The hourly rate of pay for an employee for the purpose of this clause shall be ascertained by
dividing the appropriate weekly "rate of pay" for such employeeby forty.

Recall to I ncident

9.51 Anemployeewho is off duty and who is called upon, pursuart to subclause 9.5.2, to
report for duty to attend anincidert shall be entitled to a minimum paymert equal to
two hours atovertimerates

9.5.2 Notwithstarding anything elsewhere contained in this clause, in the ca® of an
incidert, all emgdoyeesoff duty shall be liabe to be caled upon to report for duty ard
if calledupon shall report immedately for duty

9.5.3 An employeewho is on amual leawe or long service leawe and who reports for duty
to attend an incidert shall, in addition to paymert pursuart to subclause 9.1, be
credtedwith consolidated |eawe equal to the amaunt of time so worked

9.54 Fo mealallowance ertitlemerts when the employeeremans on duty for a period of
four hours or more in connection with arecal pursuart to subclause 9.5.1, see Clause
10, Meak and Refreshmerts.

Recall to Maintain Required Staffi ng Levels
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9.7

9.8

9.9

9.6.1 An employee off duty who is required to report for duty for the purpose of
maintaining required staffing levels shall, on so reporting, be ertitled to a minimum
paymert equal to four hours atoverimerates

Whereanemgdoyeerecalled pursuart to either subclauses9.5.2 or 9.6.1:

9.7.1 Isrequiredto transport the employees gearfrom the station/locaton at which the gear
is located to another station/locaion in order to perform the duties of the recal, such
empdoyeeshall be paid the amaunt set at ltem 2 of Table 3 of PartD, for the distance
travelled on the forward journey betweenthe two locaions. In the event that the
Departmert is unable to transport the emgdoyees gea back to the station/locaion at
which the gear was locatd, the emdoyee shall also be ertitled to be paid return
kilometresequal to the forward journey. For the purpose of this subclause "distarce
travelled' mears the agreeddistanceor, if the distance is not coveredby a Matrix, the
acual kilometestravelled.

9.7.2 Incurs atoll asaconsequence of using a bridge, tunnel or motorway when travelling
to perform the recall, such employeeshall be reimbursed for the cost of thetoll.

On such nights as may be fixed by the Departmert or by the Commissioner on reasonale
notice in the circumsances not exceedng two nights in any week an employee shall work
such overtime as is reamnaby necessary for usual Brigade inspectons, or for giving
instructions to Retained Firefighters

When overtime work is necesary it shall, excep in the cae of anemergency, be so arrarged
that emdoyeeshave at leas eight consecuive hours off duty between the work of succesive
shifts. Where an employee works so much overtime between the temination of the
empdoyees$ ordinary work on any day or shift, and the commercemert of the emgdoyee's
ordinary work on the next day or shift, that the emgdoyee has not had at lea$ eight
consecutive hours off duty between thes times the emgdoyee shall be releasd after
completion of such overtime until the emdoyee has had eight consecuive hours off duty
without loss of pay for ordinary working time occurring during such absence.

9.9.1 If onthedirecion of the emdoyees authorised supervisor, such emgdoyeeresumesor
continues work without having had such eight consecutive hours off duty, the
empdoyeeshall be paid at the rate of double time until the emdoyeeis releagd from
duty for such period, and the emgdoyee shall be ertitled to be absert until the
empdoyee has had eight consecuive hours off duty without loss of pay for ordinary
working time occurring during such absernce.

9.9.2 Providedthat while recals shall be paid for at overtime ratesin accadance with this
Award, where the actual total time workedon arecall or recalsislessthan 3 hoursit
shall not count for the purpose of determining whether an employee hashad an eight
hour breakpursuart to this subclause.

Clause 10 - MEALSAND REFRESHMENTS

101

Attendanceat an Incident

10.1.1 For the purposes of this clause, an "incident" also includes hazardreduction or arny
similar situation wherefacilities comparable to those provided at fire stations are not
available to partake of ameal

10.1.2 Whereanemgdoyeeattends anincident which extends for two hours or more;
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10121

10.1.2.2

In the GSA, Newcadle, Broken Hill, Gosford, Wyong amnd
Wollongong Fire Districts, refreshmerts shall be provided

In all other Fire Districts, refreshmerts shall be provided assoon as
possible after two hours but no later thanthree hours.

10.1.3 Where such an incident exterds for four hours or more, the emgdoyee shall be
provided with a substartial meal. After every subsequert four hours of atendance at
such anincidert, a further substartial mealshall be provided

10.2  Payment in Lieu of the Provision of Refreshments/Meds

10.2.1 Whererefreshmerts arenot providedin termsof subclause 10.1.2, anallowance set at
Iltem15 of Table 3 of PartD, shall be paid.

10.2.2 Wheremeals arenot provided in termsof subclause 10.1.3, an allowance set at ltem
14 of Talde 3 of Part D, shall be paid.

10.3  During Overti me

10.3.1 An emgdoyee who works overtime which:

103.1.1

10.3.1.2

involves the attendance at an incident shall be provided with
refrehmerts/meals in terms of subclauses 10.1.2 and 10.1.3 or the
paymert in lieuthered asprescribedin subclause 10.2;

does not involve attendance at an incidert ard is not a recal for the
purpose of maintaining required staffing levels, shall, if such overtime
extends for more thantwo hours, be paid the allowance set out at ltem
14 of Tade 3 of PartD. After every subsequent four hours of such
overimeworked, anallowance asset out atltem 15 of Take 3 of Part
D, shall be paid.

104 Method of Payment and Calculation of Allowancesin Lieu of Refreshments/Meds

10.4.1 The paymerts referred to in this clause shall, unless the Offi cerin-Charge is not
available to make such paymert, be macke prior to or at the cesation of the shift or
overime asthe cae maybe. In cagswherethe Offi cer-in-Charge is not availade to
make paymert, the employeeshall be paid at the earies opportunity thereafer.

10.4.2 The allowancesreferredto in this clause shall be calcul ated asfollows:-

104.2.1

104.2.2

10.4.2.3

The amount at Item 14 of Take 3 of PartD, is the average, rounded
to the neares five certs, of the amaunts prescribed for the overtime
mealallowancesfor breakfas, lunch and dinner at 1tem 19 of Talbe
1 Part B of the Crown Employees (Public Sevice Conditions of
Employmert) Award 2002.

The amount in Item 15 of Tabe 3 is half, rounded to the neares five
certs, of the amaunt in Item 14 of Take 3 of PartD.

The amounts specffiedin 10.4.2.1 and 10.4.2.2 shall be re-calculated,
and shall take effect from the same date, asany adustmerts mace to
the overtime meal allowances for breakfag, lunch and dinner
allowarces in the Crown Employees (Public Service Conditions of
Employmert) Award 2002.

Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2005 Page 14

Asvaried by IRC on 11 April 2006



Clause 11 - TRANSPORT

111

Where an employeehasbeenrosteredfor duty and works from 0800 hours to 1800 hours and
is retained on overtime ard ceagsduty after 2000 hours and public transport or other normal
mears of trarsport is not rea®naly availabe, arrangemerts may be mace by the Departmert
to provide transport (by taxi or otherwise) to ersure that the emgdoyee obtains reasonabe
transport home.

Clause 12 - RELI EVING PROVISIONS

121

12.2

12.3

124

125

12.6

The provisions of this clause shall only apply to:

12.1.1 Rdieving Employees asdefined in Clause 4, when such employeeswork a rostered
shift at either the emgoyee's base station/locaion or performsa relief duty at another
station/locaion; ard

12.1.2 Other employeeswhensuch emgdoyeesperform an"Outduty”, asdefinedin Clause 4.

Relieving Employeesshall be assignedto a base station/location which, asfar asis practicabe
having regard to the Department's operatonal requiremerts, is in the emdoyees stated
preferedZone, or in the Zone closed to the employees resderce.

Relieving Employees shall report for duty at their base station/locaion unless otherwise
direced

Except in the ca of Inspecibors and for relief duties performed outside the GSA, Newcadle,

Gosford, Wyong and Wollongong Fire Districts, Relieving Employees(or other employees
pursuart to 12.1.2) camot be direciedto perform relief duty outside the Fire District to which
they areattached.

Notwithstanding the provisions of 12.4, ary emgdoyeemay electto perform relief duty outside
the Fire District to whichthey areattached

"Basrate" paymert.
12.6.1 A "basrate" of anamaunt setatltem 16 of Tabe 3 of PartD shall be paid to:

126.1.1 aRelieving Employee for eachrosteredshift worked by the emfdoyee
atthe emdoyees base station and, except asprovidedfor by subclause
12.6.2 or asothermwise provided by this Award, for ead rosteredshift
on which the employee performs a relief duty at another
station/location.

12.6.1.2 other emdoyees on each occason, excepg as provided for by
subclause 12.6.2 or as otherwise provided by this Award, when such
empdoyeesperform anoutduty in termsof subclause 12.1.2.

12.6.2 Unless otherwise provided in this Award, the "bas rate" payment presribed in
subclause 12.6.1 shall not be paid to either a Relieving Employee (or other employee
pursuart to 12.1.2) in caeswherethe emgoyee is compensated for excess travelling
time and/or payment for travellacconmodation experses in accadance with the
provisions of Clause 26, Travelling Compersation.
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12.7

12.8

12.9

12.10

Unless specifically provided for elsewhere in this clause, when a Relieving Employee (or
other emgdoyee pursuarnt to 12.1.2) is required to perform relief duty on a rostered shift at
arother station/location:

12.7.1 included within a Matrix and for which an agreed distance therefae exists, the
empdoyeeshall be ertitledto, in addition to the base rate, paymert of the amount per
kilometre setout atltem 2 of Tale 3 of PartD, for that agreed distance.

12.7.2 In situations not coveredby subclause 12.7.1:

12.7.2.1 with prior notice, the emgdoyee shall be ertitled to the bas paymert
plus, if applicade, payment of the amaunt per kilometre set out at
Iltem2 of Tade 3 of PartD for arny excess distarcetravelled For the
purposes of this subclause, exces distarce shall be any distance
acually and reamnaby travelled by the emgdoyee to the relief
station/locaton in exces of that normally travelled by the employee
to report for duty atthe employees base station/locaion.

12.7.2.2 without prior notice,the emgdoyee shall be ertitled to, in addition to
the base rate, paymert of the amaunt per kilometre setout at Iltem 2 of
Table 3 of Part D, for the distance actually travelled

12.7.2.3 the provisions of 12.7.2.1 are to be read in conjunction with the
provisions of subclause 12.8.

If, in aparticular case, an employee considersthat the presumed"no disadvartage" ernvisaged
in the provisions of 12.7.2.1 isin fact not the case, the employee may submit a claim for the
total compersation that the employee considers to be reanalde in the circumsances All
such claims must be supportedwith writtenrea®ns.

For the purpose of this Clause, "distance' shall meanthe agreeddistance prescribed between
two stationg/locaions in the Matrices If the distance betweentwo stations/locations is not
prescribed in those Matrices then "distance' shall mean the actual distance necessarily and
reamnably travelled

The parties acknowledge that the majority of the distancescontained in the Matrices have
been calculated using an electronic measiring device. In the event that a discreparcy is
identified, the distance in quedion shall first be rechecked using the electronic measuring
device. If the discreparcy still exists then the distance in quedion shall be checked using, if
practcale, a motor vehicle, and if not, some other method agreedto by the Department and
the Union.

12.10.1 If a distance in the Matricesis found to be incorrect, then a new ageed
distance will be determined Any new distance ard its effective date will be
publishedin the next available In Orders

12.10.2 In caes where the corrected distance is more than that shown in the
Matrices it will take effect from the begnning of the pay period in which the
discrepancy wasfirst notifiedin writing by anemgoyee.

12.10.3 In caseswhere the revised distanceis less than that containedin the Matrices
the new distance will operae prospecively from the beginning of the first
pay period to commerce on or after the date that the new distarce is
publishedin In Orders

12.11 Multiple ReliefsDuri ng a Rostered Shift.
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12111 Where a Relieving Employee (or other emdoyee pursuart to 12.1.2)
performs relief duties during a rostered shift at more than one
station/locaton, paymert shall be made for kilometes for the forward
journey/journeys between the station at which duty commerced and the
subsequent station/s and between the station at which duty ceagd and the
station at which duty commerced Provided that this provision shall not
reduce ary ertitlemen that the emgdoyee may have in relaton to
commerting duty at the station at which duty commerced

12.11.2 The provisions of 12.11.1 shall not apply in cass where the provisions of
Clause 26, Travelling Compensation, apply.

12.12 Provision of Transport

12121 Where a Relieving Employee (or other employee pursuart to 12.1.2) is
directed without prior notice after the commercemert of a rosteredshift, to
perform relief duty at another station/location, the emgdoyeemay requed the
provision of transport by the Departmert.

12.12.2 Where an emgdoyee requeds the provision of transport in termsof 12.12.1,
the emdoyee shall be entitled to the following provisions. Apart from these
provisions, no other provisions of this clause shall apply.

12.12.2.1 Paymernt of the base rate.

12.12.2.2 Except if the emdoyee makesan elecion in termsof 12.12.2.3, the
emgdoyeeshall be ertitled to transport back to the station/locaion at
which duty commencedand to travelling time asprescribedin Clause
26, Travelling Compersation, for the time actally taken, from the
completion of duty, to return to the station at which duty
commerced

12.12.2.3 Where an emgoyee elects to return to the station/locaion after
completion of duty to the station at which duty commerced by the
empdoyees own mears, the emgdoyee shall be ertitled to be paid the
amaunt presribed at Item 2 of Tabe 3 of Part D, for half the
distance presribed in the relevant Matix. If no distance is
prescribed, the distance shall be the actual distance necesarily and
reamnally travelled by the emgdoyeeto return to the station at which
duty commenced

12.13 Where a Relieving Employee (or other emgdoyee pursuart to 12.1.2) incurs a toll as a
consequence of using a bridge, tunnel or motorway when travelling to perform a relief duty,
such emgoyee shall be reimbursedfor the cost of thetoll.

12.14 A Relieving Employee (or other emgdoyee pursuart to 12.1.2), who is directed to perform a
relief duty on arosteredshift at a station/locaion which requiresthe employeeto resde at a
place other than the emgdoyees resderce, shall be ertitled to the relevart provisions of
Clause 26, Travelling Compensation, in lieu of the provisions of this clause.

12.15 Where a Relieving Employee (or other emdoyee pursuart to 12.1.2) performs a relief at a
station/locaton which, under normal circumganceswould not require the employeeto redde
at a place other than the emgdoyeés resdernce, but becawse of special circumsances the
emgdoyeeis givenapproval by the Department for accommadation in order to have suffi cient
red before returning home, the employeeshall be entitledto the following:
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12.15.1 Appropriate accanmodation provided or arranged by the Departmert.
12.15.2 Retertion of the Ba® Rak.

12.15.3 With the excepion of travelling time ard costs for travel, the relevant
provisions of Clause 26, Travelling Compersation.

12.154 The amount set at ltem 2 of Tade 3 of PartD, asif the emdoyee had not
stayedin the accommodation.

12.16 The ba<e rate set at Item 16 ard the kilometre rate set at ltem 2 of Tabe 3 of Pat D, arein
compensation for excess travelling time and the cost of exces travel to and from the
station/locatons at which relief dutiesare performedon arostered shift.

12.17 Performanceof Outduties

12171 An employee camot be directed to perform more than eight (8) outdutiesin
any Calerdaryeatr.
12.17.2 Notwithstanding the provisions of 12.17.1, anemgdoyee may electto perform

more thaneight (8) outdutiesin any Calendar year.

12.18 The provisions of this clause do not apply in cagswhere anemployeeact up asan Executive
Officer, or where an employee, not being a Relieving Employee, acts up at the emgdoyees
base station/locaion.

12.19 Unless specifically provided for by this clause, the provisions of this clause and Clause 26,
Travelling Compensation, shall be mutually exclusive. Thatis, an emdoyeewho is ertitled
to make a claim, in relation to a particular situation, under the provisions of Clause 26,
Travelling Compersation, shall not be ertitled to make any claim under the provisions of this
clause, or viceversa.

12.20 Whereanemployeeisrequiredto use the emydoyees private vehicle to perform a"Stand By",
asdefinedin Clause 4, Definitions, compersation shall only bein termsof subclause 6.6.2.1.

Clause 13 - PROGRESSION AND PROMOTI ON PROVISIONS

13.1 Thisclawse presribes
13.1.1 progression and promation provisions, and;

13.1.2 the constitution and operaton of the Training Review Committee.

Progression and Promotion Provisions

13.2 All employeesshall be required to satisfy and maintain the competercies specified, by the
Commissioner on the advice of the Training Review Committee for the classificaion to
which they are appointed

Recruit Firefighter to Firefighter Level 1

13.3 Reaquit Firefightersshall be on probation until they have progressedto Firefighter Level 1, or
for a period of six months, whichever is the lesser. Pragression from Recrut Firefighter to
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Firefighter Level 1 shall be subjectto the satisfactory completion of Certificate 2 (Firefighting
Operations) undertaken atthe NSW Fire Brigades Training College.

Firefighter Level 1to Firefighter Level 2

13.4  Pragression to Firefighter Level 2 shall be subjectto twerty four (24) months service from the
date of commercemert as a Recruit Firefighter and to the satisfactory completion of the
training and/or training competercies specfified, by the Commissioner on the advice of the
Training ReMew Committeg for progression to Firefighter Level 2.

Firefighter Level 2 to Qualified Fir efighter

13,5 Pragression to Qualified Firefighter shall be subjectto thirty six (36) months service from the
date of commercemert as a Recruit Firefighter and to the satisfactory completion of the
training and/or training competercies specified, by the Commissioner on the advice of the
Training ReMew Committee for progression to Qualified Firefighter.

Firefighter Level 3to Qualified Firefighter

13.5a Pragression from Firefighter Level 3 to Qualified Firefighter shall be subject to the
satisfactory completion of the training and/or training competercies specified by the
Commissioner on the advice of the Training Review Committeg for progression to Qualified
Firefighter.

136 136.1 Progression to Qualified Firefighter is a mardatory achievemern required for
all Firefighters Failure to achieve progression to this classificaion within a
reamnabe time, will reallt in the emydoyee being considered unsuitabe for
continued emdoymert in the Department, and the employmert of such an
emdoyee will be terminated accordingly. In such circumsances the
Departmert will advise the Union that the servicesof the emfdoyeeare to be
terminated

13.6.2 Subjectto subclauses 13.6.3 and 13.6.4, the reference to "reamnalde time' in
subclause 13.6.1 mears a period in exces of thirty six (36) months. The
exces time to be allowed shall be determined by the Commissioner after
taking into accaint all the circumgances of the cae of the empdoyee
concerred.

13.6.3 In the cas of firefighters from Recrut clases 5/02 to 8/03 (inclusive), the
referenceto "reamnaldetime” in subclause 13.6.1 means a period in exces of
forty eight (48) months. The exces time to be allowed shall be determined
by the Commissioner after taking into account all the circumsances of the
ca< of the emfdoyee concerred and mater number 1531 of 2006.

13.6.4 In the cas of firefighters from Recrut clases 1/02 to 4/02 (inclusive), the
referenceto "reamnale time” in subclause 13.6.1 means a period in exces of
fifty one (51) months. The excess timeto be allowed shall be determined by
the Commissioner after taking into accaunt all the circumstancesof the cas
of the employeeconcerned and mater number 1531 of 2006.

Qualified Firefighter to Senior Firefighter
13.7  Progression from Qualified Firefighter to Senor Firefighter shall be subjectto a minimum of

severnty two (72) months service from the date of commercemert asa Reauit Flrefighter and
to the satisfactory completion of the training and/or training competencies specified, by the
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Commissioner on the advice of the Training Review Committee for progression to Senor
Firefighter.

Senbor Firefighter to Leading Firefighter

13.8 Progression from Sernor Firefighter to Leadng Firefighter shall be subjectto: firstly; at leas
three years service as a Senor Firefighter as of the date of the rdevant Pre-Entry Teq;
secandly, the acauisition of the necesary Station Offi cer competercies asageed betweenthe
Departmert and the Union; and thirdly, accepance into the coming yearOsStation Offi cers
Promotion Program.

138.1 Applicaions for ertry into the coming yeaOsStaton Officers Promotion
Program shall be called for from eligible Senor Firefightersin In Ordersin
Sepember eachyea. The number of positions available in that coming yearOs
Station Offi cers Promation Program shall be specified in the sameln Orders
and will be solely deperdert on the forward plaming needs of the
Departmert.

13.8.2 The order of merit for ertry into the Station Officers' Promation Program
shall be determined by the level of achevemen of applicarts in an amual
PreEntry Teg, which shall be held each Novemker. This Pre-Entry Ted shall
consist of two componerts. The first componert shall be direcied at asessing
the current knowledge of the applicart. This teg shall be focussed on the
knowledge that aneligible Senor Firefighter should reasonably be expeciedto
have after 9 yeas of service and shall comprise 70% of the total score of the
PreEntry Ted (40% techicalgereral knowledge and 30% on incident
scerarios). The secand component shall focus on the knowledge ard
underganding of Station Officers maragemert and supervision issues This
component shall be conducted by an independent party and shall be based on
pre-read ng suppliedto the applicarts. This componert shall comprise 30% of
the total score of the amual Pre Entry Ted.

13.8.3 The succesful applicarts for a given yearOsStation Officers Promotion
Program shall be drawn from the top of the order of mert list referredto in
subclause 13.8.2. The Departmert shall accep and promote to Leadng
Firefighter the same number of those applicarts as there were positions
advertisedin accardance with subclause 13.8.1.

Leading Firefighter to Station Officer Level 1

13.9 Promation from Leadng Firefighter to Station Officer shall be subjectto the occurrence of a
vacarty and in accadance with the following provisions:-

13.9.1 Subjectto the provisions of 13.9.2, promation to Station Offi cer Level 1 shalll
be subject to the succesful completion of the Station Offi cersdDPromotion
Program, the contert and format of which shall be ageed between the
Department and the Union. The order of promation of Leadng Firefighters
who successfully complete the Station Offi cersDPromotion Program shall be
determined by their placement on the order of meit list arising from
assessmerts forming part of that Station Offi cerPromotion Program

13.9.2 Leadng Firefighters who do not succesfully complete their initial Station
Officers Promation Pragram shall gain auomaic ertry to the next subsequert
Program and, provided this secand Program is succesfully completed, such
empoyeesshall take preceance in the order of promotion of that ProgramOs
succesful participants. If a Leadng Firefighter does not succesfully
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complete the Station Officers Promotion Program upon this secand atemp
thenthat employeewill be returnedto the classificaion of Sernor Firefighter.

Station Officer L evel 1 to Station Officer Level 2

13.10 Progression from Station Officer Level 1 to Station Officer Level 2 shall be subject to the
completion of two yearssatisfactory service asa Station Offi cer.

Station Officer L evel 2 to | nspector

13.11 Pramotion from Station Officer Level 2 to Inspector shall be subjectto the occurence of a
vacarty and the succesful completion of the InspeciorsOPromation Program, the contert and
formatof which shall be agreedbetweenthe Department and the Union.

13111

13112

13.11.3

13114

Applicaions for ertry into each InspecorsOPromotion Program shall be
caled for from Station Officers Level 2 in In Orders The number of
positions availabe in eachinspectorsOPromoation Program shall be specified
in the sameln Orders, and will be solely dependert on the forward plaming
need of the Departmert.

The order of merit for ertry into eachlnspeciorsOPramotion Programshall be
determined by the level of achevemert of applicarts in a PreEntry Teg, the
contert and format of which shall be agreedbetween the Department and the
Union.

Subject to the provisions of subclause 13.11.4, the succesful applicarts for

eachlnspecirsOPromotion Pragram shall be drawn from the top of the order
of merit list referredto in subclause 13.11.2. The Departmert shall accep the

same number of those applicarts to the InspecirsOPramation Program as
there were positions advertised in accardance with subclauwse 13.11.1. The

order of promation of Station OfficersLevel 2 who succesfully complete the

InspecorsOPromotion Pragram shall be determined by their placenert on the

order of merit list arising from assesmerts forming part of the InspeciorsO
Promotion Program.

Station Officers Level 2 who do not succesfully complete their initial
InspecorsO Promoation Program shall gain automaic ertry to one further
InspecorsO Promotion Program ard, provided this secand Program is
succesfully completed such employeesshall take prececence in the order of
promoation of that ProgramOssuccesful participarts. If a Staton Officer
Level 2 does not succesfully complete the InspecorsOPromation Program
upon this secand attemp thenthat emgdoyeewill be requiredto undertake the
PreEntry Ted asdescribedin sub clause 13.11.2.

Inspedor to Exeautive Officer

13.12 Promation from Inspector to Chief Superinterdent Level 2 or Chief Superinterdert Level 1 or
Superintendert shall be in accordance with the provisions of Clause 43 of this Award

General Provisions

13.13 While the progression/promation provisions specifiedin this clause referto minimum periods
of serviceasone of the requiremerts for such progression/ promation, the Department and the
Union acknowledge ard acceyt that
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13131

13.13.2

asthe competercy standards/levels required by the NSW Fire Brigades are
determined and egabished for each classificaton, the requiremert for
minimum periods of service may, by agreemert betweenthe Departmert and
the Union in each case, no longer apply.

the competercy stardards/levels required by the NSW Fire Brigadesfor each
classificaion shall be those as determined from time to time by the
Commissioner based on the advice of the Training Review Committee.

13.14 In all caes progression/promation shall, in addition to the provisions specified for such
progression/promation, also be subjectto satisfactory service.

Training Review Committee(TRC)

13.15 The TRC shall develop ard implemen an effecive and equitable system of training in the
NSW Fire Brigadesusing the principlesof Competency Based Training.

13.16 The structure of the TRC will consist of 3 represrtatives of the Departmert and 3
repreenativesof the Union.

13.17 The Chairperson of the Committee will alterrate every 12 months betweena nominee of the
Departmert and the Union.

13.18 Therole of the TRC will include (but not be limitedto):

13.18.1

13.18.2

13.18.3

13.184

13.19 Procedure

13191

13.19.2

13.19.3

the further developmernt of training throughout the NSW Fire Brigades

overeeng the implemenrtation of an agreed Competency Based Training
regme throughout the NSW Fire Brigades

acting asa reference point for all "disputes' relating to training in the NSW
Fire Brigades and

considering Recanised Prior Learnng (RPL) policy gereraly and in
particular, the consideration of individual applications for RPL.

The TRC will meetatleas onceevery four weels;

Memberswho areon shift on the day of the meetng will be releagd from day
to day operafons, excegt in the evert of an incidert or other emergncy
circumstances for the purposesof fulfilling the above roles

The TRC will be adequately resourced by the Departmert so that it can
effectively fulfil the above roles

Clause 14 - OPERATIONAL SUPPORT POSITIONS

Establishment of Operational Support Positions

14.1 Operational Support positions shall be idertified and egalished as such by ageeamert
between the Departmert and the Union asevidencedby a Pasition Description for eachsuch
Operational Support position which hasbeencountersgned by duly auhorisedrepresntatives

of both parties
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14.2

14.3

The formatand contert of each Pasition Description referred to in subclause 14.3 shall be that
asageedbetweenthe Departmert and the Union, but shall include the positionOs

14.2.1 Title;
14.2.2 Statement of duties
14.2.3 Essertial and desrale qualifications, which shall in all instancesinclude a

minimum operatonal rark of Qualified Firefighter;

14.2.4 Hours of work, specifying in the case of Operational Support positions Levels
1 to 3 inclusive which roster is to be worked pursuant to Clawse 8 of this
Award and

14.2.5 Operational Support classificaion, ranging from Level 1 to Lewel 5, which

shall be determined by agreemert between the parties using the Hay job
evaluation system.

A redgster of ageed and edalished Operational Support Pasition De<riptions shall be
maintained by both parties Once edahblished Pasition De<criptions shall not be varied except
by ageanert betweenthe Department and the Union.

General Conditions for Operational Support Positions

144

145

14.6

14.7

14.8

Appointmert to Operational Support positions will be determined solely on the bads of
competitive merit selecion and will be subject to the occurerce of a vacarty. Sekction
Committees shall be constituted in accadance with the Reauitmert and Employmert
Guidelinesof the NSW Public Service.

The rates of pay for emdoyeesoccupying Operaional Support positions are as specifiedin
Tables2.1to 2.3 of Part D, Monetary Rates

Unless expressly provided elsewhere within this Award, the general conditions of emdoymert
for occuparts of Operational Support positions at Levels 1 to 3 inclusive shall be the sameas
those applying to Operafonal Firefightersgererally pursuart to subclauses1.5 and 1.6 of this
Award

Unless expressly provided elsewhere within this Award, the general conditions of emdoymert
for occuparts of Operational Support positions at Levels 4 and 5 shall be the sameasthose
amlying to Executive Offi cersgeneraly pursuart to subclauses1.5 ard 1.6 of this Award

An occupart of an Operational Support position who hasnot completed a minimum period of
sernvicerequiredby Clause 13 for promation prior to taking up that position shall not be
eligible for promation until they satisfy the requiremerts of this subclause.

14.8.1 Length of servicefor the occuparts of Operational Support positions shall for the
purposesof Clause 13 (only) be determinedby firstly calculating the total time spert
from the date of anemployeeDgromation to their current substartive rark to the
presert day, secandly deducting the total time spert by the enployeein an
Operational Support position sincethat promation and thirdly, thenadding any
additional timeaccrued under subclauses14.8.2 and 14.8.3.

14.8.2 For one half of one yea, or less, spert in anoperational support position to count as
servicefor the purpose of clause 13, emdoyeesmust be reassignedard attactedto a
fire station for one block of atleas 28 days where they shall perform the firefighting
dutiesassociated with their substartive rark.
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14.8.3 For any period in exces of one half of one yea, up to one ertire yearspert in an
operatonal support position to count asservicefor the purpose of clause 13,
empdoyeesmust be reassignedand attachedto afire station for two separate blocks of
atlead¢ 28 days each or alternatively, one block of atleas 56 days where they shalll
perform the firefighting dutiesassociated with their substartive rark.

14.8.4 For the purposesof this Clause, OyearGhall meanthe 12 month period from the date
(or subsequent amiversary date) of the emgdoyeeOsappointmert to that Operational
Support position.

14.8.5 Notwithstanding the provisions of subclause 14.8.1, all timespert in an Operational
Support position prior to 1 January 2005 shall count asservicefor the purposesof
Clause 13.

149  Occuparts of Operational Suypport positions temporarily reasigned pursuart to subclause 14.8
or otherwise attending ary incidert (asdefined by this Award) shall revert to, ard function in
the capacity of their substartive operaional rark for the duration of thattime.

14.10 Occuparts of Operatonal Support positions may atary time electto resume duty in, and be
paid the rate for, the employees substartive rark.

Clause 15 - TRAINING AND STAFF DEVELOPMENT

15.1 Employeescoveredby this Award will complete appropriate training, as agreed between the
Departmert and the Union from time to time, to improve the productivity and efficiercy of
the Departmert's operations.

15.2 The appropriate competercies based on relevart skills and qualificaions requiremerts as
ageed between the Departmert and the Union for each classificaton level, shall be
progressively implemeried and shall be subject to an ongoing proces of review ard
evaluation.

15.3 Upon requed, the Departmert will consider an application by anemgdoyeeto attend a course
which is appropriate, relevart and recagnised by the Department but is not essertial for
promation. If approval is granted by the Departmert for the emgdoyee to attend such a course,
the emdoyee shall be entitledto the provisions of Clause 16 of this Award

Clause 16 - TRAINING COURSEATTENDANCE ENTITLEMENTS

16.1 The provisions of this Clause shall apply to emdoyeeswho participate, with Departmertal
aporoval, in training programs examinations or assessmerts conducted by, on behalf of, or
approved by the Departmert. For the purposes of this Clause, refererces to OtainingO or
OcarseGshall be takento include such examinations or assesmerts.

16.2 Accommodation

16.2.1 The Commissioner (or delegate) shall approve appropriate accommodation
for an emgoyee, if it can be demmstrated that an unrea®nable amaunt of
travelling time and/or distance is involved when travelling to and from the
empoyees resdernceto the training verue.

16.2.2 Wherean emgdoyeeattends a course within the Greaer Sydney Area (GSA),
ard if the travelling time to and from the training verue exceeds two (2)
hours eachway (by the approved mode of transport) or if the return distance
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16.2.3

16.2.4

16.2.5

16.2.6

16.2.7

16.3 Meds

16.3.1

16.3.2

16.3.3

16.3.4

16.4 Incidentals

from the employees reddence to the training verue exceed 175 kms, the
empdoyeeshall be ertitledto appropriate accanmodati on.

Where Departmertal accanmadation is not providedto anemployeewith an
entitlement to acconmmodation, the relevant accanmodation allowance
prescribed by Clause 26, Travelling Compensation shall be paid.

Whereit is not possible for anemployeeto travel to the training verue on the
first day of the course or where the travelling time would be unreasnahble to
travel on the first day of the course, the emdoyee shall be enitled to
aporopriate accommaodation on the evening prior to the start of the course. If
it is not possible for an employeeto travel from the training venue to his or
her resdence at the conclusion of the course or if the travelling time would be
unrea®nable, the enployee shall be ertitled to appropriate accanmodation
on the evening of the lag day of the course. Approval must be obtainedfrom
the Commissioner (or delegate) prior to bookings being mack.

Appropriate accanmadation for emgdoyeeswho attend courses outside the
GSA shall be determined by the Commissioner (or delegate) having regardto
the above criteria.

Where the training program requires evening attendance the employee shall
be granted appropriate accommodation irrepectve of the emgdoyees work
location or reddential address.

Notwithstanding the above, any emgdoyee who considers that these criteria
would cawse undue hardship etc. may make applicaton for special
consideraion. All such applications will be considered on their individua
merits according to the program contert ard the starting and completion
times on adaily bass.

Excluding the Recrit Firefighters Program and Departmental training
programgcourses which are conducted at Departmertal premiseswhich have
meal room facilities comparabde to those provided at fire stations, all
empdoyeesattending training programswhich extend for a whole day shall be
providedwith morning/afternoon tea and lunch.

Where employeeshave beengranted approval for overnight accanmodation
and when such accommadation is provided by the Department, expenses
reamnably and properly incurred shall be reimbursed in accadance with
Clause 26, Travelling Compensation.

Employeeswho are not required to accanmaodate themselvesovernight shall,
where appropriate, be paid the relevart meal allowances presribed by Clause
26, Travelling Compensation.

Meal allowances are not payable during timesat which an accanmodation
allowarce (as pre<ribed in subclause 16.2.3 above) has beenclaimed A
component of the accammodation allowance compensates for the costs
associated with breakfag, lunch and evering meak.
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16.5

16.6

16.7

16.4.1

16.4.2

Exces Fares

16.5.1

16.5.2

16.5.3

Employees who are provided with Departmertal accommodation shall be
ertitled to claim the appropriate incidertals allowance as presribed by
Clause 26, Travelling Compensation.

The incidertal allowance camot be claimed for any day during which an
accanmadation allowance referredto in subclause 16.2.3 above is paid. The
incidertal allowance forms a componert of the accommodation allowance
and, amangst other things, recagnises the cost associated with personal
telephone calls, efc.

Any emgdoyee who incurs additional transport costs while travelling to and
from the training verue shall be ertitled to have the additional experses
reimbursed. The additional expenseswill be calculated on the bads of public
transport costs.

Where an employee is grarted approval to utilise the employee$ private
vehicle in lieu of public trarsport, the appropriate specified journey rate, set
at Iltem 1 of Table 4 of Part D, shall be paid in regect of the kilometes
travelledin excess of the employees normal journey to and from work.

Where afirst class rail service (or its equivalent) is reanaly availabe, an
empdoyeemay utilise this service and be reimbursed for the cost of the fare.

Exces Travelling Time

16.6.1

16.6.2

16.6.3

16.6.4

Employees without an accommodation ertitiemen shall be ertitled to
compensation for excess travelling timefor eachday of the course.

Employeeswho accept accanmodation shall be ertitled to compensation for
exces travelling time in regect of the first forward journey to and the lag
journey from the course verue. Where the course extends beyond one (1)
week, emgdoyeeswho return to their resdenceson weekerds shall be ertitled
to exces trawvelling time and exces fares for the additional forward and
return journeys.

Unless special circumgances exist, emdoyeeswho have an accanmodation
ertittemen, but who decline accanmodation, shall only be ertitled to
compensation for excess travelling timein regpectof the first forwardjourney
to and the lag journey from the training verue.

Compensation shall be in accadance with Clawe 26, Trawelling
Compensation.

Mode of Transport

16.7.1

16.7.2

Employeesshall be advised of the approved trarsport arrargemerts prior to
the commercemert of the training program. Such approval shall be based on
the most practical and ecanomic means of trarsport having regard to the
ertitlemens contained in this clause, provided that an emdoyee camot be
direcedby the Departmert to use the employees private vehicle.

Any employeewho wishesto use alternative mears of transport may only do
so with the approval of the Commissioner (or delegate). Such aporoval must
be obtained before travel commerces
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16.7.3 If aporoval is granted to travel by an alternative mears of tramsport ary
ertitlemens shall be based on the arrargemerts approved under subclause
16.7.1.

16.8 Relieving Allowancesand Other Allowances

16.8.1 Attendarnce at a training program does not in itself attract the paymert of
relieving allowances However, any employee in recept of relieving
allowarces or other allowancesrelating to qualificaions or work performed
at the time the program commerces shall continue to be paid the allowarces
which would normally be paid. Provided that such allowancesshall only be
paid for those days on which the emdoyee would normaly have been
rosteredfor duty.

16.8.2 Relieving employeesshall not be paid any additional relieving allowarncesas
aconsequence of undertaking atraining program

16.9 Kilometre Allowance

16.9.1 The kilometre allowance presribed by Clause 12, Relieving Provisions, is
not payabe to employeeswhenthey atterd a training program

16.9.2 The provisions of subclause 16.5.2 above shall apply to any employeewho is
granted approval to utilise his or her private vehicle for transport to and from
the training verue.

16.10 Attendanceat CoursesWhilst on Annual or Long ServiceLeaveor Rostered Off Duty

16.10.1 Where an employee elects to attend a course whilst on amual leawe or long
sernvice leaw, he or she may choose to either be re-credted with the
aporopriate leawe or be credted with consolidated leave for the hours spent
attending the training course. Where an employee elecss to attend a course
whilst rosteredoff duty, he or she shall be ertitled to consolidated leave for
the hours spent attending the course. All travelling time shall be
compensated in accordance with Clause 26, Travelling Compensation.

16.10.2 If anempdoyeeis required to attend a course whilst rosteredoff duty, he or
she may choose to either be paid at overtime rates or be credted with
consolidated leae calculated at overtime rates for the hours spent attending
the course.

16.10.3 All travelling time shall be compensated in accordance with Clause 26,
Travelling Compensation.

16.11 Stand Off

16.11.1 Where an employee is required by the Departmert to attend a course, ary
necesary stand off period shall be granted

16.12 Paymentsin Advance

16.12.1 Employees attending a training course may, where reamnable amnd
aporopriate, electto be advancedthe following paymerts:-

* accanmadation allowance (subclause 16.2.3)
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* mealallowances(subclause 16.3.3)
* incidertal allowances(subclause 16.4.1)

16.12.2 The advice to emgdoyeesof course arrargemerts shall be conveyed by letter
and include details of the Certre at which claims for advance paymens
should be submitted Miscelanecus Vouchers must be completed for this
purpose attached to which should be a copy of therelevart aporoval.

16.12.3 Accommodation allowarncesare only payalle when approval is given for an
empdoyeeto make his or her own accanmodation arrangemerts.

Clause 17 - ANNUAL LEAVE

17.1  Annual leaw to the extert of thirty-five consecuive days on full pay shall accrie to each
empdoyeein regect of eachcompleted year of service ard shall be takenin accadance with
the leawe roster.

17.2  Wherethe commercing date of the rostered period of annual leawe occurs whilst anemgoyee
is on sick leawe and does not return to duty within seven days of such date, the emfdoyee
concerred shall be entitled to elect whether to proceed immedately on amual leaw or to
commerce amual leawe on one of the next six succeedng Fridays.

17.3 Employees shall be ertitled to sixteen working hours amual leave, to be credited as
consolidated leawe, in addition to the period of amual leawe prescribed by subclause 17.1,
providedthat

17.3.1 Employeeswho were membersof the service asat 30 November 1975, shall
becane enitled to such additional leave on each amiversary of their
appointmert to the service which occurs after 30 November 1975.

17.3.2 Employeeswho joined the service after 30 November 1975, shall becane
ertitled to such additional leave on eachamiversary of their appointmert to
the sernvice.

Employees Stationed at Broken Hill or Moree

17.4 Employeesstationed at Broken Hill or Moree shall, in addition to the period of additional
amual leawe prescribed by subclause 17.3, be allowed sixteenworking hours additional leave
of abserce, provided that proof of trawvelling time is furnished to the Departmert, ard
providedfurther that

17.4.1 Employees stationed at Broken Hill after 30 November 1975, ard who
proceedon amual leawe whilst so stationed shall become ertitled to such
additional leawe allowance on each amiversary of their appointmert to the
service which occus after 30 November 1975. In the cae of emdoyees
stationed at Moree, such erntittemernt shall commence from the date of
commercemert of this Award.

175  Furtherto the provisions of subclause 17.4:

175.1 As a mater of pracicality in the cae of Broken Hill and Moree becaise
amual leawe is not taken on an amual bags, the sixteenwaorking hours per
amum should be further convertedto fourteenhours in regpect of eachperiod
of amual leave so actually taken.
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17.6

17.7

17.8

17.9

175.2 If a working night shift occus on the roster immedately before or
immedately after the period of four weeks' |eawe rosteredto be taken, or both
before and after such period, such night shift, or one of such night shifts at
the emdoyee’s option may be takenoff duty.

17.5.3 If, however, no night shift so occurs, but day shifts fall asthe working shifts
immedately before and after the rosteredamual leawe period, the emgdoyee
should be allowed, optionally, to take off either one or both day shifts.

1754 If the employeeelects to take off one day shift, that will be credted with four
hours' accriedamual leawe, and if the employeeelects to take two day shifts,
accriedamual leave will bereducedby six hours.

The taking of amual leaw is subject to Departmertal requirements and, when unforesen
circumsgtancesarise, may be reccheduled by auhority of the Commissioner.

In the evert of the termination of the emdoymert of any emgdoyeefor any cauwse with les
thantwelve months' service from the date of the lag leave accrued, the employeeshall be paid
pro ratafor leawe for each month of service.

Whereapplicaion is mace by anemployeein writing to the Commissioner that, by rea®ns of
special circumstances which shall be specified, the Commissioner may authorise, in writing,
the taking of amual leawe at some other time to be determined by the Commissioner for the
purpose of this Award, such leawe shall be deemedto have beentakenin accadance with the
leawe roster.

Prior to an emgdoyee entering upon a period of amual leawe, the employee may elect to be
paid with regectof the period of leawe in one of the following ways:

17.9.1 in full whenthe emgdoyee commercesthe period of leave; or

17.9.2 at the same time asthe empoyeeOsiormal pay would have been paid if the
worker had remained on duty.

Clause 18 - COMPASSIONATE LEAVE

181

18.2

18.3

184

In no way regricting the right of the Commissioner to approve leave for compassionate
rea®ns in other circumstances anemployeeother than a casual employee, shall be ertitledto
up to two shifts (or two days in the case of day worker§ compassionate leawe without
deduction of pay, up to and including the day of the funeral on eachoccason of the death of
aperon aspresribedin subclause 18.3 of this clause.

The employeemust notify the emdoyer assoon aspracicale of the intertion to take
compassionate leave and will, if requeged by the emgdoyer, provide to the satisfaction of the
employer proof of deah.

Compassionate leawe shall be availabe to the emfdoyeein regect to the deah of a person
pre<ribed for the purposes of personal/carer's leawe as set out in subparagaph 22.1.3.2 of
paragaph 22.1.3 of subclause 22.1 of clause 22, Peronal/Carefs Leaw, providedthat, for the
purpose of compassionate leawe, the employeeneed not have beenregonsible for the care of
the person concerred.

An emgdoyee shall not be entitledto compassionate leave under this clause during any period
in repectof whichthe employeehasbeengrarted other leae.
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185 Compassionate leave may be takenin conjunction with other leawe availabe under subclauses
22.2, 22.3, 22.4 ard 22.5 of the said clause 22. In determining such a requed, the emdoyer
will give consideraton to the circumstancesof the emdoyee ard the rea®nahble operaional
requirements of the Departmert.

Clause 19 - EXAMINATION AND ASSESSMENT LEAVE

19.1 Except asageedbetweenthe Departmert and the Union, all examinations and/or asesmerts
required for progression or promation shall be arrarged so that they take place when the
empdoyeeis normally rosteredfor duty on day shift.

19.2 Wherethe Departmert is unale to make the necesary arrargemerts for an emgdoyee to sit
anexamination/assessmert on shift asper subclause 19.1 within two months from the date the
empdoyee makes applicaion for assessmernt, the employee may make arrangemerts to sit the
examination/asesmert exterrally. In such ca®s emgoyees shall be ertitled to the
conditions provided for by Clause 16, Training Course Attendance Entitlemerts, of this
Award The Departmert shall notify the emgdoyee as early as practicalde of its inahility to
make such necessary arrangemerts.

19.3 Anemgdoyeesitting for an examination or assessmernt asper sub clause 19.1 shall be granted,
prior to the examination or assessmert, such paid leawe asmight rea®naly be necesary for
attendance at the examination or assessmert, including travel.

Clause 20 - LONG SERVICE LEAVE

20.1 Subjectalso to the provisions of subclause 20.8, Long Senice Leave calculated from the date
of appointmert to the service shall accrie to employeesin accadance with the following
ertitlements:

20.1.1 After sernvice for tenyears leawe for two months on full pay or four months on half
pay.

20.1.2 After servicein exces of tenyears
€) Leave pursuart to subclause 20.1.1; and

(b In addition, anamaunt of leae proportionate to the length of service after ten
years calculated on the bass of five months on full pay or tenmonths on half
pay, for tenyearsserved after service for tenyears

(© Long Senice Leave shall not include amual leave.

20.2 Wherethe servicesof an employeewith at leas five yearsbut less than seven years service
aretemminated by the Departmert for any reason other thanthe emgdoyees serious and wilful
misconduct, or by the emgdoyee on account of illness, incapacity or domegic or other
pressing necesity, or by reason of the deah of the employee, the employee shall, for five
years service be entitled to one month's leave on full pay and for service after five yeasto a
proportionate amaunt of leawe on full pay calculated on the bass of three months' leawe for
fifteenyears service.

20.3 In the event of the termination of the emdoymert of the emfdoyee other than by deah, the
monetary value of Long Senice Leave due, if any, shall be paid to such employee.

204 204.1 Approval to take Long Sevice Leave asprovided by this clause shall, subject
to the exigercies of the Departmert, be grarted by the Department as and
when such leave becanes due (ie after seven year9 or any time thereafer.
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Provided that an emdoyeeshall give notice,in writing, to the Departmert of
the emgdoyeé€s intertion to take such leawe. Such notice shall be givenatleas
sixty days before the date on which the employeeintends to commerce such
leawe.

20.4.2 Notwithstanding the provisions of subclause 20.4.1, the period of notice
refered to in subclause 20.4.1 may be reduced on a ca® by ca® bass,
subjectto the discrefon of the Commissioner.

20.5 Approval to take Long Sevice Leave may be deferred by the Commissioner due to
Departmertal requiremerts.

20.6  Long Senice Leave may be takenin the following combinations and not otherwise:

20.6.1 In the cas of emydoyeesworking the roster systemsprescribed by subclauses
8.3 ard 8.4 of Clause 8, Hours of Work, in multiples of eight consecuive
calendar days with a minimum period of eight consecutive calendar days.

20.6.2 In the cas of emydoyeesworking the roster systemsprescribed by subclauses
8.5 ard 8.6 of Clause 8, Hours of Work, or any other roster systemageedto
between the Department and the Union based on a seven day cycle, in
multiples of seven consecuive calendar days with a minimum period of
sevenconsecuive calendar days.

20.6.3 Where approval is grarted to take Long Senice Leaw on half pay the
multiples and minimum periods specified in subclauses 20.6.1 and 20.6.2
shall be doubled

20.7  Prior to anemgdoyeeerntering upon a period of Long Senice Leawe, the emdoyee may elect
to be paid with regpectof the period of leawe in one of the following ways:

20.7.1 in full whenthe emgdoyee commercesthe period of leave; or

at the sametime as the employeeDsormal pay would have beenpaid if the
worker had remained on duty.

20.8  Notwithstanding anything elsewhere provided by this clause, effecive on and from the date
of operaion of this Award

20.8.1 empdoyeesmay apply to take pro-rata Long Serviceleave after the completion
of seven (7) yearsof service. Additionally emgdoyeeswith such service shall
be ertitledto pro-rata Long Senice leave on resgnation or temmination.

20.8.2 empdoyeesmay amly to take a period of Long Senice leaw at double pay
providedthat

20.8.2.1 The additional paymert will be madce as a non-superabie
taxable allowarnce payale for the period of the absence from
work.

20.8.2.2 The emgdoyeés leawe balance will be dehited for the actal

period of the absence from work and anequivalert number of
days asare necesary to pay the allowance.
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20.8.2.3 Other leaw ertitlemerts, e.g., recreaion leawe, sick leave and
Long Service leawe will accrie at the single time rate where
anemployeetakesLong Seniceleawe at double time.

20.8.2.4 Superamuation contributions will only be made on the bass
of the actual albsence from work, i.e., atthe single time rate.

20.8.25 Where an employee elects to take Long Senice leave at
double pay, the minimum & multiple periods of actal
alsenceaspre<ribedin 20.6 shall apply.

20.8.3 where a public holiday falls during a period of Long Senice leaw the
empdoyeeshall be paid for that day and additionally it shall not be deducted
from the period of the leawe.
20.8.3.1 In regpect of public holidays that fall during a period of

double pay Long Service leave an emgdoyee will not be
debited in regpect of the leawe on a public holiday. The
empdoyees leave balance will however be reduced by an
additional day to fund the non-superabl e taxal e allowance.
Clause 21 - PARENTAL LEAVE
21.1  Definition of Parental Leave

21.1.1 For the purposesof this clause, parerial leave is maternity leawe, paternity leawe or
adoption leawe.

21.1.2 Materrity leave is taken by a female emgdoyeein connection with the pregnancy or
the birth of a child of the emfdoyee. Maternity leawe consists of an unbroken period
of leawe.

21.1.3 Patkrnty leaw is leaw taken by a male emdoyee who becomes a parert but is
ineligible to be grarted either maternity leawe or adoption leawe but is to be the
primary care giver of achild or who wishesto sharethe child caring dutieswith their
partner.

21.1.4 Adoption leaw is leave taken by a female or male employeein connection with the
adoption by the emgdoyeeof a child under the age of five (5) years(otherthanachild
who has previously lived continuously with the emgdoyee for a period of atleag six
(6) months or who is a child or step-child of the employee or of the emdoyeées
spouse).

21.1.5 For the purposes of this clause, "spouse” includes a de facto spouse and a former
spouse.

21.2  Entitlement to Parental Leave

21.2.1 An employee is entitled to parental leave, as provided by this clawse, in
connection with the birth or adoption of a child.

21.2.2 Materrity Leaw - all female emgdoyees who do not have the necesary service as
prescribed in subclause 21.3.1 for paid Materrity Leave, shall be entitled to unpaid
maternity leawe of up to fourteen(14) weeks before the expecied date of birth of the
child.
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21.2.3 Pald Materrity Leave may be grarnted to a female emfdoyee subjectto the following

conditions -
21231 The female emdoyeehasapplied for Maternity Leave within
suchtime and in such mamer asherein setout; and
21232 Before the expecied date of birth hascompleted not less than

forty (40) weeks' continuous service. Paid Maternity Leave
shall be for a period of fourteen(14) weels at full pay or
twenty-eight (28) weeks at half pay from the date Maternity
Leave commerces

In addition to the unpaid or paid Maternity leave referredto in 21.2.2 &
21.2.3.2 regoectively, all female employees shall be entitled to a further
period of unpaid Maternity leave, provided that the total period of
alsence on Maternity leave shall not exceedsixty-one (61) weeks.

The period over which Annual and/or Long Senice Leave combined with
unpaid Maternity Leaw, shall not exceeda total period of two yearsfrom the
date of birth of the child.

21.2.4 Short Adoption Leave is an unbroken period of fourteen(14) weeks of unpaid leawe,
taken by an employee who does not have the necesary service for paid Adoption
Leave aspresribedin subclause 21.3.1, from the time of placamert of the child.

21.2.5 Paid Adoption Leawe may be grarted to an emgdoyeeadopting a child subjectto the
following conditions:

21.251 The emgdoyee has applied for Adoption Leave within such
timeand in such mamer asheren setout; and

21252 Before the commencemernt of Adoption Leave the employee
has completed not less than forty (40) weeks' continuous
senvice.

21.25.3 The employeeisto be the primary caregiver of the child.

Pad Adoption Leave shall be for a period of fourteen (14) weeks at full pay or
twerty-eight (28) weels at half pay of Adoption Leave or the period of Adoption
Leave taken, whichever is the lesser period.

In addition to the unpaid or paid Adoption leave referredtoin 21.2.4 & 21.2.5 of
this subclause repedively, all employees shall be entitled to a further period of
unpaid Adoption leave, provided that the total period of absence on Adoption
leave shall not exceedsixty-one (61) weeks.

21.2.6 Pakernty Leaw is a period of up to a maximum of fifty-two (52) weeks of either
unpaid or a combination of paid and unpaid parertal leawe taken from the date of
birth of the child, or other termination of the pregnarcy. Applicaion for such leawe
must be mack within such time and in such mamer as heren set out. Paernity leawe
shall consist of -

21.26.1 anunbroken period of up to one (1) weekunpaid leawe (short
paterrity leaw) at the time of the birth of the child, or other
termination of the pregnancy
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21262

an unbroken period of up to one (1) weekon full pay or two
(2) weeks on half pay at the time of the birth of the child, or
other termination of the pregnarcy providedthat at such time
the emgdoyee has completed not less than forty (40) weeks
continuous service

In addition to the unpaid or paid Paternity leave referred
to in 21.2.6.1, all male employees shall be entitled to a
further period of unpaid Paternity leave in order to be the
primary caregiver of the child (extended paterrity leaw),
provided that the total period of absence on Paternity
leave shall not exceedfifty-two (52) weeks.

21.2.7 Excep as provided for in subclawse 21.2.3 and 21.2.5, Paertal Leave shall not
extend beyond a period of 1 yearafter the child wasborn or adopted

21.3 Length of servicefor eligibility

21.3.1 A female employeeis entitledto paid materrity leawe or, in the case of both male and
female employees paid adoption leawe only if the emfdoyee has had at leag 40
weeks' continuous service.

21.3.2 Thereisno minimum period of emdoymert for eligibility for unpaid parertal leae.

21.3.3 Continuous serviceis service under one or more unbroken contract of employment,

including:
21.33.1
21.3.3.2

21333

any period of authorisedl|eave or absence,and
any period of part-time work.

full or part time service within the Public Senice or within a
Public Secbr organisation listedin the schedulesattached to
the Trarsferred Offi cers Extended Leawe Act 1961 and in
aperdices A and B contained in the Peronnel Handbook
publishedby the PEO.

21.4  Noticesand Documentsrequiredto be givento Commissioner

21.4.1 Maternity leave

The noticesand documerts to be givento the Commissioner for the purposes
of taking materrity leawe are asfollows:

21411

21412

21413

The female employeeshould give at leas 8 weels' writtenor
oral notice of the intertion to take the leawe (unless it is not
rea®nably practicadeto do so in the circumsarces,

The female empoyee must, at leas 4 weels before
proceedng on leawe, give written notice of the dateson which
the emdoyee proposesto startand end the period of leave,

The female employee must, before the start of leawe, provide
a cerificake from a medcal practitioner confirming that the
emgdoyeeis pregnan and the expected date of birth.
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21.4.2 Paternity leave

The noticesand documerts to be givento the Commissioner for the purposes
of taking paterrity leawe are asfollows:

21421

21422

21423

21424

21.4.3 Adoption leave

In the cas of extended paternity leawe, the emgdoyee should
give atleas 10 weels written or oral notice of the intertion to
take the leawe (unless it is not rea®nahbly practicale to do so
in the circumstarnces,

The employee must, at leas 4 weeks before proceedng on
leawe, give notice of the dates on which the employee
proposesto startand end the period of leawe,

The employee must, before the start of leaw, provide a
cerificake from a medcal practtioner confirming that the
empdoyees spouseis pregnarn and the expected date of birth,

In the ca® of extended paternty leaw, the emgdoyee must,
before the start of leawe, provide a statutory declaraion by the
emgdoyeestating:

214241 any period of materrity leawe sought or taken
by his spouse, ard

214242 that he is seekng that period of exterded
paterrity leawe to become the primary care-
giverof achild.

The noticesand documerts to be givento the Commissioner for the purposes
of taking adoption leawe are asfollows:

21431

21432

21433

21434

In the case of extended adoption leawe, the employee should
give written or oral notice of any aporoval or other decision
to adopt achild atleas 10 weeks before the expected date of
placenen (unless it is not reamnably practcade to do so in
the circumgances,

The employeemust give written notice of the dateson which
the empdoyee proposesto start and end the period of leave, as
soon as pracicable after the employee is notified of the
expecied date of placamert of the child but at leas 14 days
before proceedng on leawe,

The employee must, before the start of leaw, provide a
statemert from an adoption agercy or another appropriate
body of the expected date of placemert of the child with the
empdoyeefor adoption purposes

In the ca® of extended adoption leawe, the emdoyee must,
before the start of leawe, provide a statutory declaraion by the
emgdoyeestating:
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215

216

21.434.1 any period of adoption leawe sought or taken
by his or her spouse, and

21.434.2 that the emgdoyee is seeking that period of
exterded adoption leaw to becane the
primary care-giver of achild.

21.4.4 Anempgdoyee doesnot fail to comply with this clause if the failure wascaused by:

21441 the child being born (or the pregnancy otherwise terminating)
before the expected date of birth, or

21.44.2 the child being placedfor adoption before the expected date
of placamert, or

21.44.3 other compelling circumstances

In the cas of the birth of aliving child, notice of the period of leaw is to be
given within two (2) weels after the birth and the certificaie of the medcal
practitioneris to state that the child wasborn and the date of birth. In the case
of the adoption of a child, notice of the period of leawe is to be given within
two (2) weelks after the placemert of the child.

21.45 An emgdoyee must notify the Commissioner of any change in the information
providedunder this clause within two (2) weeks after the charnge.

21.4.6 If required by the Commissioner, an employee who appliesfor Parertal Leaw is to
give the Commissioner a statutory declaration, or erter into an agreemert with the
Commissioner, that for the period of the leawe the employee will not engage in ary
conduct inconsistert with the emgdoyeés contract of employmert.

Continuity of service

Parena leawe does not break an emydoyees continuity of service, but subject to subclauses
21.5.1,21.5.2 and 21.5.3, is not to be takeninto accaunt in calculating anemgdoyees period of
servicefor any other purposes

21.5.1 Any period of paid Adoption, paid Maternity or paid Paernity Leawe shall count as
full service for the purposesof determining progression either within a classification
or from one classification to another. However, unpaid Parenal Leae shall not count
asservicefor determining such progression.

21.5.2 Adoption Leave on full pay, Maternity Leave at full pay and Paerrity Leaw at full
pay shall count asfull service for the purposesof determining all formsof leawe.

21.5.3 Unpaid Paertal Leawe shall not count as service for determining any form of leave
ertitlemen, excep for Long Senice Leawe (Extended Leaw) in cagswhereat leas
ten (10) yearsof sernvice has been completed and unpaid Parerial Leawe does not
exceedsix (6) months.

Par entsnot to take Parental Leave at the sametime

21.6.1 An emgdoyeeis not ertitledto parenal leave at the sametime ashis or her spouse is
on parertal leave.
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21.6.2 If subclause 21.6.1 is contravened the period of parertal leawe to which the employee
is ertitled under this clause is reduced by the period of leawe taken by his or her
spouse. However, this subclause does not apply to short paternity leawe or short
adoption leawe.

21.7 Cancelation of Parental Leave
21.7.1 Beforestarti ngleave
Parenal leawe appliedfor but not commercedis auomatically carcelledif:

21711 the emgdoyee withdraws the applicaton for leave by written
noticeto the Commissioner, or

21712 the pregnancy concerned terminates other than by the birth of
a living child or the placemen of the child concerned does
not proceed

21.7.2 After starti ng leave
If:

21.7.21 the pregnancy of the emgdoyee or the emdoyeées spouse
terminates other than by the birth of a living child while the
emgdoyeeor spouseison parertal leawe, provided

217211 if a child is still-born the female employee
may elect to take availabe sick leawe or
maternity leawe;

21.7.21.2 in the evert of a miscarriage any absernce
from work is to be covered by the current
sick leawe provisions; or

21.7.2.2 the child in regect of whom anempgoyeeis then on parertal
leaedies or

21.7.2.3 the placermert of a child for adoption purposes with an
empdoyee then on adoption leaw does not proceed or
continue,

the emgdoyee is enitled to resume work at a time nominated by the
Commissioner within 2 weels after the date on which the emdoyeegivesthe
Commissioner a notice in writing stating that the emgdoyeeintends to reaume
work and the reason for the intenrded resumption.

21.7.3 This provisions of subclause 21.7 do not affect an employees ertitlemert to special
maternity leawe or special adoption leae.

21.8 Parenta Leaveand other Leave
21.8.1 An employee may take any amual leave, long service leawe (extended leawe) or

consolidated leawe to which the employeeis ertitled insteadof or in conjunction with
parertal leae.
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21.8.2 However, the total period of leave camot be so extended beyond the maximum period
of parertal leawe auhorisedby this clause.

21.8.3 The maximum period of parertal leawe auhorised by this clause is reduced by ary
period of paid sick leawe taken by the emdoyeewhile on magrnity leawe.

21.8.4 Any paid absence authorised by law or by anaward, enterprise agreanert or contract
of emdoymert is not availabe to an employee on parertal leaw, except if the paid

abserceis:

21841

21842

amual leaw, long service leaw (exterded leave) or
consolidated leawe, or

in the case of materrity leawe - sick leawe.

219 Employeeand Commissioner may agree to interruption of parental leave by return to

wor k

21.9.1 An emgdoyeeon parental leave may, with the agreement of the Commissioner, break
the period of leawe by returning to work for the Departmert, providedthat

21911

21912

A female employeewho givesbirth to aliving child shall not
resume duty until six (6) weelks after the birth of the child
unless special arrargemerts for early return are macde at the
requeg of the femak employeearnd supported by a cettificate
from aqualifiedmedcal pracitioner;

A female employee who has returned to full-time duty after
less than her full ertittemen to maternty leawe, shall be
ertitled to revert to maternity leawe either on a full-time or
parttime bads if she so elecs. This election may be
exercised only once and a minimum of four (4) weeks notice
(or les if accepale to the Commissioner) of her intertion to
resume materrity leave must be given.

21.9.2 The period of leawe camot be exterded by such a return to work beyond the
max mum period of |eawe authorised by this clause.

21.10 Extension of period of Parental Leave

21.10.1 An empdoyee may exterd the period of parertal leave onceonly by giving the
Commissioner notice in writing of the extended period at leas fourteen (14)
days before the start of the extended period. The period of leawe camot be
extended by such a notice beyond the maximum period of leawe authorised by

this clause.

21.10.2 An employee may exterd the period of parenal leawe at any time with the
agreamert of the Commissioner. The period of leawe can be extended by such
anageamert beyond the maximum period of leave auhorisedby this clause.

21.10.3 This section appliesto anextension of leave while the emgdoyeeis on leawe or
before the employeecommercesleave.

21.11 Shatening of period of Parental Leave
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An employee may shorten the period of parerial leawe with the ageemert of the
Commissioner ard by giving the Commissioner notice in writing of the shortened period at
leas fourteen(14) days before the leawe isto cometo an end.

21.12 Return to work after Parental Leave

21121

21.12.2

21.12.3
21.13 Payment

21131

21.13.2

An emgoyee returning to work after a period of parental leawe is ertitled to
be employedin:

21.121.1 the classification (if possible, at the same location) held by
the emgdoyee immedately before proceedng on that |eave, or

21.12.1.2 if the emdoyee was trarsferred to a safe job before
proceedng on maternity leawe - the classificaion (if possible,
atthe samelocaion) held immedately before the trarsfer.

If the classificaion no longer exists but there are other classifications
available that the emfdoyeeis qualified for and is caple of performing, the
emgdoyee is ertitled to be employed in a classification as comparabe as
possible in status and pay to that of the emydoyeés former classification.

The provisions of subclause 21.12 extend to a femak emgdoyee returning to

work after a period of Special maternity leave and sick leae.

Payment for the fourteen (14) weeks on full pay or twenty-eight (28) weeks

on half pay paid Materrity Leave may be mack -

21.13.1.1 in advarcein alumpsum; or

21.13.1.2 on a normal fortnightly bass, and shall be at the same hourly
rate as the rate paid for other forms of paid leaw, and may
include paymert of a higher duties allowance if the

emgdoyee;

21.13.1.21 hasacted in the higher position for a period in exces
of oneyear;ard

21.13.1.2.2 the period of higher dutiesrelief continues up to the
day prior to the emgdoyees departure on maternity
leaw; ad

21.13.1.2.3 the higherdutiesrelief is atthe full differercein pay.

Paymen to eligible emdoyeesfor the fourteen (14) weeks on full pay or
twerty-eight (28) weeks on half pay paid Adoption Leave may be macke -

21.13.2.1 in advarcein alumpsum; or

21.13.2.2 on anormal fortnightly bags.

21.14 Commissioner' s Obligations

21141

I nfor mation to Employees
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On becaming awarethat an emgdoyee (or an emgdoyee's spouse) is pregnart,
or that an emdoyeeis adopting a child, the Commissioner must inform the

emgdoyeeof:
21.141.1 the emgdoyeéds ernitlemers to parertal leaw under this
clause, and
21.14.1.2 the empdoyees obligations to notify the Commissioner of arny
mater under this clause.
21.14.2 Records

The Commissioner must keep for at leas six (6) yeas, arecad of parertal
leawe granted under this clause to emdoyeesard all noticesand documerts
givenunderthis clause by employeesor the Commissioner.

21.15 Termination of Employment because of Pregnancy etc

21.15.1 The Commissioner must not terminate the emdoyment of an employee
becatse:
21.15.1.1 the emdoyeeis pregnart or hasappliedto adopt a child, or
21.15.1.2 the emgdoyeehasgivenbirth to a child or hasadopteda child,
or
21.15.1.3 the emdoyee hasappliedfor, or isabsert on, parertal leae,

but otherwise the rights of the Commissioner in relation to termination of
emgdoymert arenot affected by this clause.

21.15.2 For the purposes of edalbishing such a termination of emgdoymert, it is
sufficiert if it is edalished that the alleged rea®n for termination was a
substartial and operaive rea®n for termination.

21.15.3 This clause doesnot affectany other rights of a dismissedemployee.
21.16 Replacement employees

21.16.1 A repacemert emgdoyeeis a person who is specffically emdoyed asa reault
of an emgdoyee proceedng on parerial leawe (including asa redacemert for
an emgdoyee who has beentemporarily promoted or transferred in order to
repacethe emgdoyeeproceedng on parertal leave).

21.16.2 Before a redacement emgdoyeeis emgdoyed, the Commissioner must inform
the person of the temporary nature of the employmert and of the rights of the
empdoyeeon parertal leawe to return to work.

21.16.3 A refererce in this clause to an employee proceedng on leaw includes a
reference to a pregnant employeeexercising a right to be transferred to a safe
job.

21.17 Transferto a SafeJob

21.17.1 This subclause applies whenever the present work of a female employeeis,
because of her pregnarncy or breagfeedng, arisk to the heath or safety of the
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empdoyeeor of her unborn or new born child. The assessmert of sucharisk is
to be mack on the bass of a medcal certificat supplied by the emdoyeeand
of the abligations of the Commissioner under the Occupational Heath and
Safety Act 2000.

21.17.2 The Commissioner is to temporarily adust the emgdoyees working conditions
or hours of work to avoid exposure to risk asfollows -

21.17.2.1 Where a female employee is confirmed pregnart she is to
notify the Regonal Commarder or Officerin-Charge as soon
as possible who will, in turn, direct that she be withdrawn
from operatonal firefighting duties

21.17.2.2 21.17.2.2.1 The standard issue uniform is to be worn by
members until the pregnarcy becames
apparent prior to the birth and from the terth
week, if pracicale, following the birth.

21.17.2.2.2 Employeeswill be provided with a maternity
uniform for use when appropriate.

21.17.2.3 An emgdoyee on maternity leawe who givesbirth to a living
child shall not resume operational firefighting duties until
thirteen (13) weeks have elapsed after the birth of the child
unless a special requeg for ealy return is made by the
empdoyee supported by a medcal cerificate from a qualified
medcal practitioner, subsequertly endorsed by the
Departmert's occupational physician

21.17.24 Dutiesother thanfire fi ghting may be undertaken after six (6)
weeks following the birth of the child, if endorsed by the
occupational physician

21.17.25 21.17.25.1 Upon  withdrawal from  operational
firefighting duties alternate work of a
suitable nature is to be provided

21.17.25.2 Allocation of duties will be determined by
the Department following consultation
between the Department's Occupational
Health Physician the employees Officer-in-
Charge and the employee.

21.17.3 If such an adustmert is not feashle or camot rea®nably be required to be
made, the Commissioner is to transfer the emgdoyee to other work where she
will not be exposedto that risk.

21174 If such atransfer is not feasble or camot rea®naly be requiredto be mack,
the Commissioner is to grant the emdoyee maternity leawe under this clause
(or any availabe paid sick leawe) for aslong asis necessary to avoid exposure
to thatrisk, ascertfiedby a medcal practitioner.

21.18 Special Maternity Leave and Sick L eave
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21.19

If the pregnarcy of an employee not then on maternity leave terminates before the expected

date of

birth (other than by the birth of a living child) or she suffers illness related to her

pregnarncy:

21181

21.18.2

Special

the emgdoyee is entitled to such period of unpaid leawe (to be known as
special maternity leaw) as a medical practitioner certfies to be necesary
before her return to work, or

the emdoyee is ertitled to such paid sick leaw (either instead of or in
addition to special maternity leawe) asshe is thenertitledto and asa medcal
practitioner certifiesto be necesary before her return to work.

Adoption Leave

An employeewho is seeling to adopt a child is ertitled to up to two (2) days unpaid leawe if
the emfdoyeerequiresthat leawe to attend compulsory interviews or examinations as part of
the adoption procedure. This leave mayalso be grarnted from a credt of Consolidatedleawe.

Clause 22 -

22.1

PERSONAL/CARER'SLEAVE

Use of Sick Leave N

2211

22.1.2

22.1.3

An employee, other than a casial employee,with regonsibilitiesin relation to a clas
of person set out in subclause 22.1.3.2, who needs the emgdoyee's care and support
shall be ertitled to use, in accadance with this clause, any current or accried sick
leawe ertitlemert, provided for at Clause 23 of this Award, for absencesto provide
careand support for such persons whenthey are ill. Such leave may be taken for part
of asingle day.

The employee shall, if required egdahbish, by production of a medcal certificat or
statutory declaraton, the iliness of the person concerned and thatthe illnessis such as
to require care by another person. In normal circumstancesan employee must not take
careg's leawe under this clause where another person hastaken leawe to care for the
sameperson.

The ertitlemert to use sick leave in accadance with this clawse is subjectto:

22.1.31 the emdoyee being reponsible for the care of the person concerred
ard

22132 the person concerred being:
221321 aspouse of the employee;or

221322 a de facto spouse who, in relation to a person, is a person of
the opposite sex to the first mentioned person and who lives
with the first mertioned person asthe husband or wife of that
peron on a bona fide domegic bads, although not legally
marriedto that person; or

22.1.3.2.3 a child or an adult child (including an adopted child, a
stepchild, a foster child or an ex-nuptial child), parert
(including a foster parert and legal guardan), grandparen,
grandchild or sibling of the emdoyee or spouse or de facto
spouse of the empdoyee;or
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22.2

22.3

224

221324 a same sex partner who lives with the emgdoyee as the de
facto partner of that emgdoyeeon a bona fide domegic bass;
or

22.1.3.25 a relative of the employee who is a member of the same
household where, for the purposesof this subclause:

2213251 "relative” mears a person related by blood, mariage
or affinity;

22.1.3.25.2 "affinity" means a relationship that one spouse,
becawse of marriage, has to blood relatives of the
other; and

22.1.3.25.3 "household" mears a family group living in the same
domedic dwelling.

22.1.4 An employee shall, wherever pracicalle, give the Departmert notice, prior to the
alsence, of the intertion to take leawe, the nameof the person requiring careand their
relationship to the emgdoyee, the reasons for taking such leawe and the egsimated
length of abserce. If it is not practicade for the emfdoyee to give prior notice of
alsence,the employeeshall notify the Department by telephone of such alsenceat the
first opportunity on the day of absence.

Unpaid L eave for Family Purpose N

22.2.1 An employee may elect, with the consent of the Departmert, to take unpaid leawe for
the purpose of providing careand support to a class of person, asset out in subclause
22.1.3.2, whoisill.

Annual Leave N

22.3.1 An emgdoyee may elect, with the consent of the Departmernt, subject to the Annual
Holidays Act 1944, to take amual leawe not exceedng five (5) days in any calendar
yearatatimeor timesagreedupon by the Departmert and the Union.

22.3.2 An emgoyee ard the Departmernt may agee to defer payment of the amual leave
loading, in regect of single-day absences until at leas five (5) consecutive amual
leawe days are taken.

Time Off in Lieu of Payment for Overti me N

22.4.1 Anemployeemayelect, with the consert of the Department, to take timeoff in lieu of
paymert for overime at a time or times agreed upon with the Departmert within
twelve (12) months of the said election.

22.4.2 Overtimetaken astime off during ordinary-time hours shall be taken at the ordinary-
timerate, thatis, an hour for eachhour worked

22.4.3 If having electedto take timeasleaw, in accardance with subclause 22.4.1 above, the
leawe is not taken for whatever reaon, paymert for time accrued at overtime rates
shall be mack atthe expiry of the (twelve) 12 month period or on termination.

22.4.4 Whereno election is mack in accadance with subclause 22.4.1, the emdoyeeshall be
paid their overtime in accadance with this Award
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225 Make-up Time N

22.5.1 An emgdoyeemay elect, with the consent of the Departmert, to work "make-up time",
under which the employee takes time off ordinary hours and works those hours at a
later time during the spreadof ordinary hours providedin this Award, at the ordinary
rate of pay.

22.5.2 An employeeon shift work may elect, with the consert of the Departmert, to work
"make-up time', under which the emgdoyeetakestime off ordinary hours and works
those hours at a later time, at the shift work rate which would have beenapplicale to
the hours taken off.

Clause 23 - SICK LEAVE

23.1 In every ca® of illness or incapactty sustained by anemployeewhilst off duty, the following
conditions shall apply.

23.2 Swch emdoyee shall, as soon as pracicale, inform the offi cerin-charge of the station to
which the employeeis attached or to which the emgdoyeeis due to report for duty, of such
inakility to attend for duty and, as far as possible, shall state the nature of the illness or
incapacity and the egimated duration of the same.

23.3 Subject to the provisions of subclause 23.7, such emgdoyee shall forward to the offi cerin-
charge of the station to which the emfdoyeeis attached, a medcal cerificat stating the nature
of the illness or incapacity. Before being ertitled to resume duty, the emdoyee must furnish
a further medcal cerificat to the effectthat the employeehasrecoveredfrom the illness or
incapacity and isfit for duty, unless the emgdoyer dispenseswith this requiremert.

234 If so required such emgoyee shall submit to examination by the Departmert's medcal
offi cer.

23.5 Every employeewho is absent from duty for a period of more thantwenty-eight days shall be
examined by the Departmert's medcal offi cer and must be cerified by such medcal offi cer
asfit for duty prior to being pemittedto resume duty.

23.6  The grarting of sick leawe, the duration thered and the pay, if any, for the sameshall be on
thefollowing bass:

23.6.1 One hundredard forty-four hours on full pay in any oneyea.

23.6.2 Effective 17 Felruary 1997, the sick leave prescribed in 23.6.1 shall be fully
cumulative less ary sick leave taken

23.6.3 Sick leawe beyond the scale providedfor shall be sick leawe without pay.

23.6.4 (a) Sick leaw is intended to be allowed in regpect of absencesfrom duty cawsed
by ordinary illness or incapacity for duty asthe reault of anillness or injury
sustained whilst off duty; providedthat, in all claimsfor sick leaw in regect
of incapacty as the reault of an injury sustained whilst off duty, the
Departmert has the discreion to consider what is just, but subject to that
discreion, the Department shall deal with claims in regect of such
incapacity asit would deal with claimsin regect of ordinary illness, except
that

(b When the incamacity is due to organised sporting activity unconnected with
the Departmert, arny sick leawe paymert shall take into accaunt any berefit
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the emgdoyee concerred receves from the body organising the sporting
activity, but to the extert of such berefit, the employees sick leawe
ertitlemen shall not be affeced

23.6.5 Where payment has been mack for sick leawe, under this clause, to an employee
whose sick leawe ertitlemert previously has beenexhausted, or whose right to sick
leawe is not edabished the Departmert may deduct the amaunt overpaid from the
salary of the emgdoyeeconcernedin the next pay period or, if such a deduction would
cause hardship, in accardance with the provisions of subclause 6.15 of this Award.

23.6.6 Readuit firefighters shall be eligible for sick leawe. However, such emgdoyeesshall
only be entitledto use up to and including 72 hours of sick leae.

23.6.7 When the incamcity is due to a cawse which would entitle an emgdoyeeto workers
compensation, the Departmert shall pay the difference between the amount of
workers compensation paymert and the ordinary rate of pay of the emgoyee
concerred. The employees ertitlemen for sick leaw arising from ordinary illness
shall not be affected.

23.6.8 The employeeshall prove to the satisfaction of the Departmernt, or, in the evert of a
dispute, to the satisfaction of the Industrial Relations Commission, that the emdoyee
wasunahble, on account of suchillness or incapacty, to attend for duty on that day or
days for which sick leaw is claimed Paymert shall not be allowed for such leawe
until this condition is fulfilled A medcal cerificate tendered in support of such
claim shall state the illness or incapctity, and that the emdoyee was preverted by
such illness or incapacity from attending for duty on the day or days for which sick
leawisclaimed

23.7 Employeesareertitledto take unsupported sick leawe absences where no medcal certificae
isrequired, subjectto the following provisions:

23.7.1 Suchabsencesmay not exceed3 separate occasonsin ary calendaryear, where an
OaocasonGshall be a shift or partof a shift; and

23.7.2 Suwchabsencesmay not be takenon consecuive days; and
23.7.3 Suwchabsencesmay not be takenon public holidays; and

23.74 Such absences may not be taken in relaton to any mater that may be covered by
workergOcompensation.

Clause 24 - SPECIAL LEAVE FOR UNION ACTIVITIES
241  Attendanceat Union ConferencegM eetings

24.1.1 Employeeswho are memktersof the Union and accredted by the Union asa delegate
areertitledto special leawe with pay to attend the following:

24111 amual or bi-amual conferercesof the Union; and

24112 meetngs of the Union's Executive/Committeeof Managemert; or

241.1.3 amual conference of the Labor Council of NSW; or

24.1.1.4 bi-amual conference of the Australian Council of Trade Unions.
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24.1.2 While thereis no limit on special leave for Union activities such leaw is to be kept
to aminimum and is subjectto the employee:

24121 edalishing accredtation asa delegate with the Union; and
24122 providing suffi ciert noticeof absenceto the Departmert; and
24.1.2.3 lodging aformal applicaion for special leave.

24.1.3 Swchleaveis also subjectto the Union:

24131 providing documertary evidence to the Departmert about an
acciedted delegate in sufficient time to erabe the Department to
make arangemerts for performarce of duties and

24.1.3.2 meeing all travelling, accommodation and any other costs incurred
for the acaedteddelegate; ard

24.1.3.3 providing the Department with confirmation of atendance of the
acciedteddelecate.

24.1.4 Providing the provisions of this clause are satisfied by both the emdoyee and the
Union, the Department shall:

24141 releae the accredted delegate for the duration of the confererce or
meetng;

24.1.4.2 grart special leave (with pay); and

24.1.4.3 ersure that the duties of the absert delegate are performedin his’her

absence,if appropriate.
2415 Period of Notice

24151 Gereraly, dates of confererces or meetngs are known well in
advarce and it is expected that the Department would be notified as
soon as accredtation has been given to a delegate or at leas two
weeks before the date of atendance.

24152 Where extraardinary meetngs are caled at short notice, a shorter
period of notice would be accepgale, provided such noticeis givento
the Department as soon as advice of the meetng is receved by the
acciedteddelecate.

24.1.6 Travel Time

24.16.1.1 Wherea delegate hasto travel to Sydney, inter or intra State, to
attend a confererce or meeing, special leawe will also apply to
reamnable travelling time to and from the verue of the
confererceor meetng.

24.16.1.2 No compensation is to be provided if travel can be ard is
undertaken on an accredted delegate's non-working day or
before or after hissher normal hours of work.

2417 Payment
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24171 Employeesertitled to special leawe in terms of this clause shall, for
such special leawe, receive their normal rate of pay. Providedthat for
the purpose of this clause "normal rate of pay' will include
allowarces except those which aresolely dependert on the emgoyee
performing a specifiedduty (eg, such as"driving turntabe ladder").

24.1.8 Special leavein termsof this clause shall count asservicefor all purposes
24.1.9 Availahlity of Special Leawe

24.19.1 Special leawe shall not be availabe to emdoyees whilst they are
rosteredoff duty or on any period of otherleave.

242  Atterdance at Coursed Saminars Conducted or Supportedby TUEF
24.2.1 Excep whereinconsistent with the provisions of subclause 24.2, the provisions of
subclause 24.1 of this clause shall also apply for attendance at courses or seminars

conducted or supported by the Trade Union Educaton Foundation (TUEF).

24.2.2 Uptoamaxmum of 12 daysin any period of two years may be grantedto employees
who aremembersof the Union.

24.2.3 The grart of leawe to attend coursesor seminars conducted or supported by TUEF, is
subjectto the following conditions:

24231 Departmertal operaing requiremerts permit the grant of leawe ard
the absernce does not realt in working of overtime by other
emgdoyees

24232 Experses associated with attendance at such coursesor seminars eg.

fares accommodation, meal costs, etc., will be required to be met by
the emdoyee concerned but, subject to the maxmum prescribed in
subclause 24.2.2., special leave may include travelling time
necesarily required during working hours to attend courses or
seminars

24.2.3.3 Applications for leawe must be accomparnied by a statemern from the
Union that it hasnominated the emdoyee concerred for such a course
or seminar and supports the application.

Clause 25 - COURT ATTENDANCE ENTITLEMENTS

25.1 The provisions of this clause shall apply to emgdoyeesattending Court ard related conferences
asa:

25.1.1 reallt of the duties performed by the emfdoyeein the emdoye€s position with the
Departmert, including attendance at anincidert.

25.1.2 witness for the Crown but not asa reault of the duties performed by the emgdoyeein
the emdoyee’s position with the Departmert.

25.1.3 witnessin a private cagacity.

25.2 Attendance at Court as a result of the duties performed by an employee in the
employee's position with the Depart ment, including attendance at an incident.
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25.2.1 Suwch atterdance shall be regarded as attendance in an Official Capacity and uniform
must be worn.

25.2.2 The employeeis entitledto be reimbursed for all expensesrea®nably and necesarily
incurred in excess of any reimbursemert for expenses paid by the Court. Any such
claim shall be in accadance with Clauwse 26, Travelling Compensation. Other thanas
provided by subclause 25.2 , emdoyeesarenot ertitledto claim nor retain any monies
aswitness' expenses Any monies received, other than reimbursement of expenses
actually and necesarily incurred, shall be paid to the Departmert.

25.2.3 Wherethe employeeis required to attend while off duty, overtime shall be paid from
the timeof arrival atthe Court to the time of departure from the Court. Travelling time
shall be compersatedin accordance with Clause 26, Travelling Compersation. Where
aporoval has been given to the emfdoyee to use the emgdoyees private vehicle,
emgdoyees shall be ertitled to receve the aporopriate Specified Journey Ratke
prescribed at Item 1 of Tabe 4 of PartD. All public transport costs, rea®naldy and
necesarily incurred, shall be fully reimbursed

25.2.4 Where the employee receives a subpoera or notificaion of a requiremert to attend
Court, the employee must ensure that the Offi cer-in-Charge is informed of those
commitmerts immedately. As far asis practicade, emgdoyeeswho are required to
attend Court in an Official Capacity shall do so free from their ordinary duties and
regonsibilities

25.2.5 The following provisions areto aply to ensure that emdoyeesattending Court are
givenadequate timefree from duty to meetCourt commitmerts:-

25.2.5.1Day Shift

Whereanemployeeis rostered to work a day shift arrangemerts must
be made within the normal protocal for the employee to be relieved
whilst attending Court.

25.2.5.2Night Shift

An empgoyee required to attend Court shall not be rosteredfor duty
on the night shift which cea®s on the day of the Court proceedngs.
Whenthe emgdoyeeis releagd from duty atthe Court, and if required
to report for duty that evening, such duty shall not commerce until an
eight hour break has beentaken, pursuart to subclause 9.9 of Clause
9, Overtime.

25.2.6 Where the employee is recalled to duty to atend Court while on Annual or Long
Senice Leave:

25.2.6.1 For each day or part thered, such enployee may elect to be
recredted with a full days leaw or to be paid a minimum of eight
hours at the rate of time and one half (ie, half timein addition) for the
first two hours and double time (ie, timein addition) theredter.

25.2.6.2 Time worked in exces of eight hours on any recall to duty during
amual or long senvice leaw shall be compersated at the rate of
double time. The calculation of time worked for the purpose of
calculating double time shall commerce from the time duty
commercesat Court until the employeeis excused from the Court.
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25.2.6.3 Wherethe combined period of travelling time and Court attendanceis
less than or equal to eight hours, travelling time is included in the
minimum payment prescribed in subclause 25.2.6.1. Where the
combined period of Court atendance and travelling time exceed
eight hours, the exces travelling time shall be compersated for in
termsof Clause 26, Travelling Compersation.

25.2.7 Where an emgdoyee is subpoemaedto atend Court while on Sick Leaw it is the
regonsibility of the emgdoyeeto ersure that the circumsancesare communicated to
the Court. If the employeeis still required to and does attend Court, the sick leave
debited for that period will be recredted ard the ertitlemen to reimbursemert of
expersesreferredto above shall apply.

25.2.8 "Starnd-By"

25.2.8.1 "Stand-By" for the purposesof this clause only, mears a period when
anemgdoyeeis required to be immedately availabe, upon notice, to
attend Court.

25.2.8.2 Where an employeeis required to be on stand-by during a shift or,

during arny period when the employee is rostered off duty, the
emgdoyee must, as soon asthe requiremert is known, advise his’her
Officerin-Charge.

25.2.8.3 Written confirmaion from the Court of such necessity to be on
Stand-By must also be provided

25.2.8.4 Where an emgdoyee is rostered off-duty and is on Stand-By, the
empdoyee shall be entitled to be paid the appropriate amaunts set at
Item17 of Tabe 3 of PartD.

253 Where an EmployeeAttendsCourt as a Witness for the Crown but not as a result of the
dutiesperformed by the employeein the employee's position with the Depart ment.

25.3.1 Employeesshall be granted special leawe of absernce with pay for the period they are
necesarily absent from duty, and shall pay to the Departmert all moniespaid to them
as witnesses other than monies paid as a reimbursemert of out of pocket expenses
incurred by them in consequence of being so subpoenaed

25.4  Where an Employee Attends Court in a Private Capacity, (i.e, not subpoenaed by the
Crown).

25.4.1 Employeesshall be granted leawe of absence without pay for the period they are
necesarily absent from duty or, if they so dedre, may apply for consolidated leawe
and, in either case, may retain moniespaid to them aswitnesses

Clause 26 - TRAVELLING COMPENSATION
26.1 ExcesTravelling Time
When an emgoyee is required to travel outside the emgdoyee's normal hours of duty the

emdoyee may apply for paymert or equivalert time off in lieu for exces time spert
travelling, subjectto the following:
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26.1.1 If the travel is on a non-working day and is undertaken by direction of the
Commissioner or an auhorised offi cer, the employee is ertitled to the benrefit of
subclause 26.1.

26.1.2 Where the travel is on a working day, the exces time spert travelling before the
normal commercing time or after the normal ceasng time, rounded to the lower
guarter hour, shall be counted for the berefit of subclause 26.1.

26.1.3 Paymert for exces travelling time on both a working day and a non-working day
shall be at the emfdoyees ordinary rate of pay on an hourly bads (calculated by
dividing the weeHly rate by 40) subject to a ceiling of the hourly rate of pay of a
Station Offi cer Level 2 setatltem 3 of Table 4 of PartD.

26.1.4 Where the emgdoyee has travelled overnight but has been provided with sleepng
facilities the travelling time shall not include travel between2300 hours on one day
and 0730 hours on the next day.

26.1.5 Trawelling timedoesnot include time spert:

26.1.5.1. travelling on permarert transfer where the transfer involves
promation with increagd salary; or asa consequerce of a breachof
discipline by the emgdoyee;or is atthe emdoyees requed; or isunder
anamrangemert betweenempgoyeesto exchange positions;

26.1.5.2 travelling by ship on which meak and accommadation are provided
or
26.1.5.3 taking amealwhenthe emgdoyee stops ajourney to take the meal.

26.1.6 Trawelling time shall be calculated by refererce to the use of the most practical and
ecaomic mears of trarsport.

26.1.7 Paymert or Leave-in-Lieu will not be mace or allowed for more than eight (8) hours
in any period of twenty four (24) hours.

26.2 Waiting Time

Whenanemgdoyeequalifiesfor the berefit of Exces Travelling Time, necesary waiting time
isto be countedasTravelling Time calculated asfollows:

26.2.1 Where there is no overright stay with accanmadation at a certre away from the
empdoyees resdence or normal work location, one hour shall be deducted from:

26.2.1.1 the time betweenarrival at the centre and the commencemen of duty;
and

26.2.1.2 the time between ceasng duty and the time of departure from the
certre.

26.2.2 Where overnight accanmodation is provided arny time from arrival until departure
shall not count aswaiting time except asfollows:

26.2.2.1 if duty is performed on the day of arrival, the time less one hour
betweenarrival and the commercement of duty; and
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26.2.2.2

26.2.2.3

26.3 Med Allowances

if duty is performed on the day of departure, the time less one hour
from the completion of duty to departure; or

if no duty is performed on day of departure the time after 0830 hours
until departure.

26.3.1 Whenanemgoyeeis requiredto perform official duty at a temporary work location
and is not requiredto resde away from home (a one day journey), the emgdoyee shall

be eligible to
conditions:

263.11

26.3.1.2

26.3.1.3

26314

be paid the following meal allowances subject to the following

For breakfag when required to commerce travel at'or before 0600
hours and at leas one and a half hours before the normal
commerting time, the amount set atltem 4 of Tale 4 of Pat D.

For lunch when, by rea®n of the journey, an employeeis unahle to
take lunch at the place or in the mamer in which the employee
ordinarily takes lunch and is put to additional experse, the amaunt
set at ltem 5 of Table 4 of Pat D or an amount equivalert to the
additional expense, whichever is the lesser.

For an evening meal whenrequiredto work or travel until or beyond
1830 hours ard at leas one and a half hours after the ordinary
ceasng time, anamount set atltem 6 of Table 4 of Part D.

Meal Allowancesshall not be paid where the employeeis provided
with anadequate meal

26.4 Accommodation Allowances

When an emgdoyee s required to perform official duty at a temporary work locaion which
requires the emgdoyee to resde away from home and the emgdoyee is not provided with
accanmadation by the Goverrmert, the emgdoyee shall be eligible to be paid the following
accanmadation (sustenance) allowancessubjectto the conditions set out below:

26.4.1. For thefirst 35 calendar days, the appropriate amounts set at ltem 7 of Tale 4 of Part

D; or

26.4.2 The actual necessary expensesfor meals and accanmodation (actuals), together with
incidertal expensesasappropriate, set at ltem 8 of Table 4 of PartD. The necesary

expersesdo not

include morning and afternoon tea

26.4.3 After thefirst 35 calerdar days and for up to six months anemgdoyeeshall be paid an
allowarce at the rate set at Item 9 of Talle 4 of PartD provided the allowarnce paid to
an emgoyee, temporarily located in Broken Hill, shall be increagd by 20%. The

allowanceis not

26431
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26.5

26.6

26.4.3.2 Any other period during which the employeeis absent from
the temporary work location (including leawe) otherwise than
on offi cial duty, unless approved by the Commissioner.

26.4.4 The captal city rate shall apply to Sydney asbounded by the GSA.

26.45 26.45.1 Where an emgdoyee proceeds directly to a temporary work location
in a Captal city and returns direct, the Cagtal city rate appliesto the
whole abserce.

26.45.2 Where an employee breals the journey, other than for a meal in a
certre that is not a capital city, the capital city rate appliesonly in
regectof the timespert in the captal city, the elsewhere rate applies
to the remainder of the alsence.

Incidental ExpensesAllowances- Government Provided Accommodation

When an emgdoyee s required to perform official duty at a temporary work locaion which
requiresthat the emgdoyee resde away from home and is provided with accanmodation by
the Governmert, the employee shall be eligible to be reimbursed experses properly and
rea®naby incurred during the time acually spert away from the emydoyeés redderce in
order to perform that duty and in addition be paid an allowarce at the rate set at Item 10 of
Table 4, of Part D as appropriate. Such expenses are limited to costs in relation to food,
laundry and accanmaodation that exceedwhat would normally have been incurred at home.
Any meal taken at a Governmert egabishment is to be paid for and appropriate
reimbursemert sought.

Additional Provisions

26.6.1 Unless specffically provided for in Clause 12, Relieving Provisions, Clause 16,
Training Course Attendance Entitlemens or Clawe 25, Court Attendance
Entitlemerts, the provisions of this clause shall not apply in the circumgances
provided for by those clauses Nor do they apply to Reauits undertaking College
training.

26.6.2 When an emgdoyeeis required to travel to a temporary work location or to atend a
training course or confererce on what would normaly be regarded as a one day
journey and the time of travel will exceedfour hours on any one day in addition to the
normal hours of work, the employee may be directed or may requed that the
empdoyeeredde temporarily at a place other than the emfdoyees reddence to avoid
such travel time on any day and in such cas shall be ertitled to the accanmadation
allowancesasappropriate.

26.6.3 The claim for an accanmadation allowance or reimbursemert of experses shall be
for the whole of the period of absence and camot be dissectedinto part of the time of
the absence by way of allowance and part of the absence being compensated by
reimbursemert.

26.6.4 When an emgdoyee in receipt of an accanmodation allowance is granted special
leawe to return home from a temporary work location, the emgdoyee shall be
reimbursed for the cost of the return rail fare or if a first clas rail service is
reamnably availade, the cost of a first class return rail fare or a motor vehicle
allowance at the appropriate specified journey rate set at tem 1 of Tabe 4 of PartD
to the value of therail fares No tax faresor other incidental expersesarepayahbe.
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26.6.5 An employee shall be ertitled to the option of using public transport or
reimbursemert for the use of the emydoyeés private vehicle on the following bass:

26.6.5.1

26.6.5.2

26.6.5.3

26.6.54

26.6.5.5

Reimbursemert is not to be paid for a journey if an offi cial motor
vehicleisavailade for the journey.

If anoffi cial motor vehicle wasnot availabe but public transport was
reamnabdly availabe for the journey, the amount of ary
reimbursemert is not to exceed the cost of the journey by public
transport.

Where the employee elects to use a private vehicle the emgdoyee
shall be reimbursed at the specifiedjourney rate prescribed from time
to time or the cost of public trarsport, whichever, unles the
Commissioner approvesotherwise, is the lesser.

Where an offi cial motor vehicle is not availabe, and public transport
was not rea®naly availabe for the journey, if the emdoyeeagees
to use the emgdoyees private vehicle, reimbursemert shall be at the
aporopriate Official Businessrate setat Item 11 of Tabe 4 of PartD.

Where the meal allowance or the accanmadation allowance is
insufficient to adequately reimburse the emgdoyee for expenses
properly and reasonably incurred, a further amount may be paid so as
to reimburse the employee for the additional expenses incurred
subjectto the following:

26.6.5.5.1 The Commissioner may require the production of
recepts or other proof that expenditure wasincurred.

26.6.5.5.2 If any expense in regpect of which an allowarce is
payabe was not properly and rea®nally incurred by
the emgdoyee in the performarce of official duties
paymert of the allowance may be refused or the
amaunt of the allowance may be reduced

26.6.5.5.3 If any purported expense was not incurred by the
emgdoyee paymert of the allowance may be refused
or the amount of the allowance may be reduced

26.6.5.6 The Commissioner is to consider the convenience of the

emdoyee when an employee is required to travel to a
temporary work location.

26.6.5.7 Unless special circumgances exist, the employees work, the

mode of transport used and the emgdoyee€s travel itineraries
are to be organised and approved in advance so that
compensation for exces travel time and payment of
allowarcesisrea®naldy minimised

26.6.5.8. Where an employee appliesfor the paymert of excess travel

26.7 Claims

time and leaw is grarted in lieu of paymert, the employee
may apply to the PEO for further consideraion in regect of
the claim for paymert.
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Claims should be submitted promptly, i.e., within one month from the completion of the work
or within such time asthe Commissioner determines

26.7.1

26.7.2

26.7.3
26.8 26.8.1
Clause 27 -

The Commissioner may approve applicaions for advance paymerts of travelling and
susterance allowances Such applicaions should detail the aporopriate expenditure
articipatedand be in accardancewith In Orders1982/34.

In assessing claims for exces travelling time and paymert of allowances refererce
should be mack to the time that might reasonally have beentaken by the particular
mode of transport used Provided that wherean emdoyeecandemamstrate that the use
of the mears of tramsport proposed by the Departmert is unreamnalbe in the
circumgances the employee may apply to the Commissioner for a review of the
Departmert's decision. Where an emgdoyee does not wish to use the mears of
transport proposed by the Departmert e.g. air travel as against train or car travel,
travelling time and allowancesshould be assessed on the bads that the most pracical
and ecanomical means of transport is used

Whereanallowanceis payale ata daily rate and a claim is made for a portion of the
day, the amount to be paid is to be calculated to the neared half hour.

The meal acconmadation and incidertal allowarncesin Items4 to 10 and the per
kilomete ratesin Items1 & 11 of Tale 4 of PartD, shall be adusted in line with,
and from the same dates as the corregonding allowances prescribed in the Crown
Employees(Public Service Conditions of Employmert) Award 2002.

NOTICE OF TRANSFER

271 Whenanemgoyeeis to be transferredto work at a new locaton ard/or to a different platoon,
the Commissioner shall give the employeethe following notice-

2711

27.1.2

27.1.3

Clause 28 -

Sewen (7) days notice when the trarsfer is within the samefire district or within the
GSA and on the same platoon,

Fourteen(14) days notice when the trarsfer is within the samefire district or within
the GSA but to adifferert platoon,

Twenty eight (28) days notice whenthe transfer is outside the GSA or the
empdoyees current fire district, and such notice shall be confirmedin writing.

TRANSFERS OUTSIDE OF THE GSA

This Clawse presribes the transfer arangements which shall apply in the cas of all Operaional
Firefighter vacarcieswhich arise outside of the GSA from the date of operation of this Award until 1
May 2006, whereupon this Clause shall cea to operake and Clause 28A shall take effect.

28.1 Transfer Regster Applications

28.11

Applications for placemert on any Trarsfer Redster shall be mace by way of report
to the Manager Operaional Personnel. Such reports shall clearly state the Transfer
Regster on which the empoyee seels to be placed the employeeOscurrert
classificaion, the empdoyeeOsurrert address and whether or not the emgoyee is
claiming reddential qualifi caion pursuart to subclause 28.4.
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28.1.2

28.1.3

28.14

28.1.5

28.16

With the exception of Recruit Firefighters all firefighters shall be eligible to apply
for placenent on arny one or more of the Country Trarsfer Regsters or Regonal
Transfer Regsterslisted at subclause 28.2.

With the exception of Inspecibors with regards to the Blue Mountains area(only), all
Station Officersand Inspectbors shall be eligible to apoly for placanert on any one or
more of the Regonal Trarsfer Regsterslistedat subclause 28.2.2.

Leadng Firefighters shall not be eligible to apoly for placamert on arny Officer
Transfer Regster until such time asthey have beenpromaotedto Station Offi cer rark.
Similarly, Station Offi cersshall not be eligible to apply for placemert on any Seror
Officer Transfer Regster until such time as they have been promoted to Inspector
rark. Employeesso promoted shall be required to submit a new report pursuart to
subclause 28.1.1 in order to be placedon the correponding Transfer Regster for
their new classifi caion.

The Marager Operatonal Personnel shall acknowledge receipt of all applications
within 14 days of the day upon which they are receved This recept shall confirm
the empdoyeeOsservice number, name, date of applicaion, Trarsfer Regster for
which the employee has applied and, if applicalle, whether or not the employeeOs
claim for Resdertial Qualificaion hasbeenaccefed Applications for placemert on
a Transfer Regster shall only be valid upon the issuing of this recept, which shall
serve asproof of anemployeeOapplicaton.

Employeesmay be removed from a Transfer Regster by submitting a further report
to that effect to the Manager Operational Per®nnel, who shall in turn issue a receipt
asproof of that withdrawal.

28.2 Transfer Regsters
28.2.1 Country Trarsfer Regsters
Transfer Regster Local Governmert Area
Albury Albury City Council
Armidale Armidale City Council
Bathurst Bathurst City Council
BrokenHill BrokenHill City Council
Coffs Harbour Coffs Harbour City Council
Dubbo Dubbo City Council
Goulburn Goulburn City Council
Lismore Lismore City Council
Maitlard Maitland City Council
Moree Moree Plains Shire Council
Nowra Shoalhaven City Council
Orarge Orarge City Council
Pat Macauarie Hagings Council
Quearbeyan Quearbeyan City Council
Tamworth Tamworth City Council
TweedHeads Tweed Shire Council
Wagga Wagga Wagga Wagga City Council
28.2.2 Regonal Trarsfer Regsters
Transfer Regster Local Governmert Area
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Blue Mountains Blue Mountains City Council

Certral Coag Gosford City Council and Wyong Shire Council

Illawarra Wollongong City Council and Shellharbour City
Council

Newcagle Lake Macquarie City Council and Newcagle City
Council

28.2.3 The parties agee that where pemarert firefighters are to be introducedin an area
outside the GSA for which no Trarsfer Regster exists, a new Transfer Regster will
be edalished Where a new trarsfer regster is to be egalished the Departmert
shall advertise the egablishmert of that regster and invite initial applicaions for a
period of six weeks. Any applications receved within the six week period shall be
deen®ed to have beenreceved on the date of creaion of the regster and placed on
thatregsterin accardance with the following provisions;

28.2.3.1Notwithstanding the provisions of subclause 28.4.2, an applicart who
satisfies the provisions of subclauwse 28.4.3 and has done so for a
period of 2 or more consecutive yeas leadng up to the date of
creaton of the list shall be placedat the top of regster. Where more
than one applicart satisfiesthis provision, placemeh on the regster
shall be determined by a ballot conducted by the Manager
Operational Personnel; and

28.2.3.2Applicarts who are unabe to satisfy the provisions of subclause 28.2.3.1
shall be placedimmedately after lag of those applicarts so placedon
the regster. Where more than one such applicaton is received, the
order of placamert shall be determined by way of a ballot conducted
by the Marager Operational Personnel.

28.3 Operation of Transfer Regsters

28.3.1 The Departmert shall egalish and maintain Transfer Registersasfollows:

28.3.1.1 for firefighters a separate Transfer Regster for eachof the Country
Transfer Regster areasand Regonal Transfer Regster areaslisted at
subclauses?28.2.1 and 28.2.2;

28.3.1.2 for officers, a separae Trarsfer Regster for each of the Regonal

Transfer Regster areaslisted at subclause 28.2.2; and

28.3.1.3 for Serior Officers, a separat Trarsfer Regster for each of the
Regonal Trarsfer Regster areaslisted at subclause 28.2.2. Provided
that there shall not be a Blue Mountains Regonal Transfer Regster
for Senor Officers and that vacarties which occur within that area
shall befilledin accardance with subclause 28.7.

28.3.2 Each Trarsfer Regster shall detail each applicartOsemployee service number, their
name, the date of their original application for transfer and, if applicalde, the date of
their succesful applicaion for reddertial qualificaton and/or the date of their
evertual transfer to the areain quegion.

28.3.3 The placemert of each emgdoyee upon eachTransfer Regster shall be determined by
order of the date upon which the emdoyee mack applicaion for placemen on that
Transfer Regster. Where more thanone applicaion for the sameTrarsfer Regsteris
submitted on the sameday, the Manager Operatonal Per®nnel shall determine the
order of placanert of those multiple applicarts by way of ballot.
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28.3.4 Upon the occurence of avacarcy within a Transfer RegisterOsirea that trarsfer shall
be off eredto employeeson that Transfer Regsterin the following order:

28.34.1 the first offer of transfer shall be made to the higheg placed
emgdoyee holding reddertial priority status and, if declined to the
next higheg placedemgdoyee holding resdertial priority status, and
so on until suchtimeasthe vacarcy isfilled

28.34.2 in the event that no employee on that Transfer Regster holds
reddertial priority status, or that all emgdoyeesholding reddertial
priority status decline the offer of transfer, the vacarcy shall then be
offeredto all employeeson that Trarsfer Regster, with the first offer
to be mace to the highes placedemployee ard, if declined to the
next higheg placed emdoyee and so on until such time as the
vacarty isfilled and

28.3.4.3 in the evert that no emgoyeeexists on that Transfer Regster and/or
all emdoyeeson that Trarsfer Regster decline the offer of trarsfer,
the vacarty shall then be advertised for and open to all eligible
emgdoyees

28.3.5 Declining an offer of trarsfer shall not affect an employeeOgosition on the relevart
Trarsfer Regster, provided that employeeswho decline three successive offers of
trarsfer shall be removedfrom that Transfer Regster.

28.3.6 The Departmert shall make availabe copiesof all Transfer Regstersto employeesin
the mamer agreed betweenthe Departmert and the Union.

28.4  Reddential Qualification and Reddential Priority Status

28.4.1 All employeesseeking resdertial qualificaion on any Trarsfer Regster shall be
required to submit a report to the Manager Operational Per®nnel setting out the
Transfer Regster for which reddertial qualificaion is sought, the address of their
primary reddence and their currert work location. This report may be either the same
report as that of the emgoyeeDsoriginal applicaion mace pursuart to subclause
28.1.1, or a subsequert report which is submitted due to an emdoyeeOsrarsfer or a
change of primary redderce.

28.4.2 An employee shall not be ertitled to recagnition of resdertial qualificaion on ary
Trarsfer Regster prior to the date of their report making applicaion for that
recagnition pursuart to subclause 28.4.1.

28.4.3 In order to recaynise an employeeOslaim for regdertial qualificaion on a particular
Transfer Regster, the Manager Operational Per®nnel must first be satisfied that the
primaryreddencein quedion islocated either:

28.4.3.1 within the Trarsfer Redster areain quegion, or

28.4.3.2 in such alocaton that any pemarertly staffedfire station within the
Transfer Regster areafor which the applicart is claiming resdertial
priority is closer to their primary reddence than any permarertly
staffed fire station within the GSA or Transfer Regster area, asthe
cae may be, to which the applicart is currertly atached For the
purposes of this subclause, distancesshall be determined by drawing
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a straight line between both locations and calculating that distarce,
i.e.in astraight line.

28.4.4 Employeesholding reddertial qualificaion on any Transfer Regster must submit a
further report pursuart to subclawse 28.4.1 immedately upon their:

28.4.4.1 change of address, meaning a charge in the locaion of their primary
resdence;or

28.4.4.2 trarsfer from the GSA to a Trarsfer Regster area; or

28.4.4.3 trarsfer from one Trarsfer Regster areato another Transfer Regster
area

28.45 The Manager Operatonal Per®onnel shall acknowledge and review all reports
submitted pursuart to subclause 28.4.4. If an employeeOtransfer or revised primary
resdence location mears that the emdoyee no longer satisfies the reddertial
qualificaion requiremerts of subclause 28.4.3, then the emdoyeeDsecads upon the
relevant Transfer Regster(s) shall be adusted accordingly. It shall remain the
regonsibility of emdoyeesto apply for any additional resdertial qualifi caion which
may arise asareault of their trarsfer or revised primary resdence.

28.4.6 Subject to the provisions of subclause 28.4.7, an emdoyee who has held and
continually maintained reddertial qualificaion upon a Trarsfer Regster for two
yearsshall then be recagnised as holding resdertial priority status for that Trarsfer
Regster. Employeesshall be requiredto provide evidence of their claim for primary
resdence prior to being placedon the Transfer Regster with Statutory Declarations,
elecoral errolmert forms, rates notices bills and/or such other documertation or
evidence which it would be reasonable for the Department to requed of the employee
in order to verify their claim. Vacart blocks of land, Post Office boxes invegmert
properties holiday homesor the addresses of relatives or friends, when in fact the
empdoyeehasprimarily resded elsewhere shall therefore be unaccepable.

28.4.7 In the ca® of Leadng Firefighters who are promoted to Station Officer, or Station
Officerswho are promotedto Inspecbor:

284.7.1 if stationed within a Regonal Trarsfer Regster area at the time of
their promation, then such emgdoyees shall be transferred to the
GSA. Providedthat emdoyeesso transferred who make application
pursuart to subclause 28.1 for return transfer within three months of
the date of their promation shall be placedon the corregponding
Trarsfer Regster for their new classificaion and credted with
reddertial priority status asof the date of that promation;

28.4.7.2 if holding a position on a Regonal Trarsfer Regster at the time of
their promation, and holding resdertial priority status for that area,
then such emgdoyeesshall be ertitled within threemonths of the date
of their promotion to submit a further report pursuarnt to subclause
28.1, following which they shall be placedon the corregonding
Trarsfer Regster for their new classificaion and credted with
reddertial priority status asof the date of that promation;

28.4.7.3 if holding a position on a Regonal Trarsfer Regster at the time of
their promotion, and holding reddenrtial qualificaion for that area,
then such emgdoyeesshall be ertitled within three months of the date
of their promotion to submit a further report pursuant to subclause
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28.1, following which they shall be placedon the corregponding
Transfer Regster for their new classificaion as of the date of that
promation and recagnised for the purposes of subclause 28.4.6 for
that period of reddential qualificaion already accrued

28.4.7.4 if holding a position on a Regonal Trarsfer Regster at the time of
their promation, but without holding reddertial qualificaion for that
area thensuch emgdoyeesshall be entitledwithin threemonths of the
date of their promotion to submit a further report pursuart to
subclause 28.1, following which they shall then be placedon the
correponding Transfer Regster for their new classification asof the
date of that promation.

28,5 Appedsconcerning Resdential Qualification

285.1 An employee seeking to challerge either the DepartmertOsdetermination of their
resdertial qualificaion, or the DepartmentOs determination of the reddertial
gualificaion of another emgdoyeemay appealin the first instance by way of report to
the Assistart Direcor Operatonal Personnel. Such reports shall provide all relevart
details and may be supported by any documertation or evidence which the employee
considersrelevart to their claim. An anonymous appeal against an emgoyee shall
not be invedigated

28.5.2 Wherean appeal concerns the empoyeeOswn resdertial qualificaion, the Assistart
Director Operatonal Per®nnel shall provide the emgdoyee with a written
determination of that appeal setting out the rea®ns for same within 14 days of
recept of the emdoyeeDseport.

28.5.3 Where an appeal concerrs the reddertial qualificaion of another emdoyee the
Assistart Director Operational Peronnel shall forward a copy of the said report to the
empdoyeewho is the subjectof the challenge. The employeeunder challenge shall be
allowed no less than 28 days to redy by way of report to the Assistart Direcior
Operational Peasonnel who shall thereafter provide both emdoyeeswith a written
determination of the appeal setting out the rea®ns for same, within 14 days of
recept of the second employeeOseport.

28.5.4 An employee may appeal a determination of the Assistant Director Operational
Peronnel by way of report to the Commissioner. The Commissioner shall consider
all previous reports and documertation relating to the mater, together with ary
additional information which the emfdoyee or employees concerned may supply,
following which the Commissioner shall provide the emgdoyee or employees
concerred with awrittenand fi nal determination of the mater.

28.6 Regonal Communications and BA/Hazmat

This subclause pre<ribes the trarsfer arrangemerts which shall apply for all firefighter or Station
Officer vacarcies which occu within Regonal Communication Certres and Regonal BA/Hazmat
Sectons.

28.6.1 Upon the occurrence of a vacarncy, transfers shall be advertised and offeredin the
following order:

28.6.1.1 Firstly, to all emdoyees who are stationed within the Regonal
Transfer Regster areain which the vacarcy exists. Where there are
more suitable applicarts than positions availabe, interviews shall be
held to determine the succesful applicart.
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28.6.1.2 In the event that no applications arerecevedat subclause 28.6.1.1, or
that none of the local applicarts meetthe essertial criteria, asageed
between the Department and the Union, the vacarcy shall then be
offered to all emgdoyees holding reddertial priority status on the
relevant Regonal Trarsfer Regster, with the first off er to be mace to
the highed placedapplicart who meets the essertial criteria ard, if
declined, to the next higheg placedapplicart who mees the essertial
criteriaand so on until suchtime asthe vacarcy isfilled.

28.6.1.3 In the evert that all emdoyeesholding resdertial priority status on
that Regonal Transfer Regster decline the off er of transfer, or that
no such emydoyee meets the essertial criteria, as agreed between the
Departmert and the Union, the vacarcy shall then be offered to all
empdoyeeson that Regonal Trarsfer Regster, with the first offer to
be mace to the highed placed applicart who meets the essertial
criteria and, if declined to the next highegs placedapplicart who
mees the esertial criteria and so on until suchtimeasthe vacarey is
filled

28.6.1.4 In the event that all emdoyeeson that Regonal Transfer Regster
decline the offer of trarsfer, or that none of the Regonal Transfer
Regster applicarts meetthe essertial criteria, asagreed betweenthe
Departmert and the Union, the vacarty shall then be advertised by
way of interral memorandum to all Communicaion Certre or
BA/Hazmat employees(asthe cae may be). Where there are more
suitade applicarts than postions, interviews shall be held to
determine the successful applicart.

28.6.1.5 In the evert that all Communicaion Certre or BA/Hazmat
empdoyees (as the cae may be) decline the offer of trarsfer, the
vacarty shall then be advertised for and open to all eligible
emgdoyeesthrough In Orders

28.6.1.6 Swccesful applicarts will be required to succesfully complete the
required training, and on appointmert, to serve in the relevant
Certre/Secton for a minimum period of threeyears Provided that if
the trarsfer is mack in accadance with subclause 28.6.1.4 then the
cumulative total service will be a minimum period of threeyears

28.7  Country Officers, Country Senior Offi cersand Operational Support Staff

28.7.1 Vacartieswhich occur amagst any of the positions listed at subclause 28.7.2 shall
be advertised though In Ordersand filled on the bass of competitive merit selecton.
Sekction Committeesshall be constituted in accadance with the Recritment ard
Sekection Guidelinesof the NSW Public Service

28.7.2

28.7.2.1 Country Officers being all Station Offi cer positions located in areas
outside of the GSA and the Regonal areaslisted at subclause 28.2.2;
and

28.7.2.2 Country Serior Officers being all Inspecbor positions located outside
the GSA and the Newcasle, Certral Coag and Illlawarra Transfer
Regsterareasand
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28.7.2.3 Operational Support staff, being all positions defined as such by
Clause 14 of this Award.

28.8 Transitional Provisions

Employeeswho, as at 7 June 2002 were recaynised by the Department as living in or travelling
through an areafor which they had applied for transfer in accadance with In Orders1991/19 shall be
deened for the purposes of subclawse 28.4.1, to have applied for and received reddertial
gualificaion for that Transfer Regster on the date initially recagnised by the Departmert.

Clause 28A - TRANSFERSOUTSIDE OF THE GSA (NEW ARRANGEMENTS)

This Clawse presribes the transfer arangemerts which shall apply in the cas of all Operaional
Firefighter vacarncieswhich arise outside of the GSA on ard from 1 May 2006, whereupon Clause 28
shall ceag to operate and this Clause shall take effect

28A.1 Transfer Regster Applications

28A.1.1 Applications for placemert on any Trarsfer Redster shall be mace by way of report
to the Manager Operaional Personnel. Such reports shall clearly state the Transfer
Regster on which the empoyee seels to be placed the employeeOscurrert
classificaion, the empdoyeeOsurrert address and whether or not the emgoyee is
claiming reddential priority pursuart to subclause 28A.4.

28A.1.2 With the exception of Recruit Firefighters all firefighters shall be eligible to apply
for placenent on arny one or more of the Country Trarsfer Regsters or Regonal
Transfer Regsterslistedat subclause 28A.2.

28A.1.3 With the exception of Inspecibors with regards to the Blue Mountains area(only), all
Station Officersand Inspectbors shall be eligible to apoly for placanert on any one or
more of the Regonal Trarsfer Regsterslistedat subclause 28A.2.2.

28A.1.4 Leadng Firefighters shall not be eligible to apoly for placament on arny Officer
Transfer Regster until such time asthey have beenpromaotedto Station Offi cer rark.
Similarly, Station Offi cersshall not be eligible to apply for placemert on any Seror
Officer Transfer Regster until such time as they have been promoted to Inspector
rark. Employeesso promoted shall be required to submit a new report pursuart to
subclause 28A.1.1 in order to be placedon the corregponding Trarsfer Regster for
their new classificaion.

28A.1.5 The Marmager Operatonal Personnel shall acknowledge receipt of all applicaions
within 14 days of the day upon which they are receved This recept shall confirm
the empdoyeeOsservice number, name, date of applicaion, Trarsfer Regster for
which the employee has applied and, if applicalle, whether or not the employeeOs
claim for reddertial priority has beenacceped Applicaions for placemen on a
Transfer Regster shall only be valid upon the issuing of this receipt, which shall
serve asproof of anemployeeOapplicaton.

28A.1.6 Employeesmay be removed from a Transfer Regster by submitting a further report
to that effect to the Manager Operational Per®nnel, who shall in turn issue a receipt
asproof of that withdrawal.

28A.2 Transfer Regsters

28A.2.1Country Trarsfer Regsters:
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Transfer Regster

Albury
Armidale
Bathurst
BrokenHill
Coffs Harbour
Dubbo
Goulburn
Lismore
Maitland
Moree

Nowra
Orarge

Pat Macauarie
Quearbeyan
Tamworth
Tweed Heads
Wagga Wagga

Local Governmert Area

Albury City Council
Armidale City Council
Bathurst City Council
BrokenHill City Council
Coffs Harbour City Council
Dubbo City Council
Goulburn City Council
Lismore City Council
Maitland City Council
Moree Plains Shire Council
Shoalhaven City Council
Orarge City Council
Hagings Council
Quearbeyan City Council
Tamworth City Council
Tweed Shire Council
Wagga Wagga City Council

28A.2.2Regonal Trarsfer Regsters

Transfer Regster
Blue Mountains
Certral Coad
Ilawarra

Newcagle

28A.2.3

Local Governmert Area

Blue Mountains City Council

Gosford City Council and Wyong Shire Council
Wollongong City Council and Shellharbour City
Council

Lake Macquarie City Council and Newcagle City
Council

The parties agee that where pemarent firefighters are to be introducedin an area

outside the GSA for which no Trarsfer Regster exists, a new Transfer Regster will
be edalished Where a new trarsfer regster is to be egalished the Departmert
shall advertise the egablishmert of that regster and invite initial applicaions for a
period of six weeks. Any applications receved within the six week period shall be
deened to have beenreceved on the date of creaion of the regster and placed on
thatregsterin accardance with the following provisions;

28A.231

28A.232
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Notwithstanding the provisions of subclause 28A.4.2, an applicart
who satisfiesthe provisions of subclause 28A.4.3 and hasdone so for
a period of 2 or more consecutive yearsleadng up to the date of
creaton of a Transfer Regster shall be placedat the top of that
Resdential Trarsfer Regster. Where more than one applicart
satisfies this provison, placemen on that Reddertial Trarsfer
Regster shall be determined by a ballot conducted by the Manager
Operational Personnel; and

Applicarts who are unale to satisfy the provisions of subclause
28A.2.3.1 shall be placed at the top of the relevant General Transfer
Regster. Where more than one such applicaion isrecaved, the order
of placenen shall be determined by way of a ballot conducted by the
Manager Operaional Persnnel.
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28A.3 Operation of Transfer Regsters

28A.3.1 The Departmert shall esadish and maintain a General Trarsfer Regster and a
Resdential Transfer Regster for each category of Operatonal Firefighter employees

asfollows:

28A3.11

28A.3.12

28A.3.1.3

28A.3.2 28A3.21

28A.3.22

in the cas of Firefighters for each of the Country Transfer Regster
areasand Regonal Trarsfer Regster areas listed at subclauses
28A.2.1 and 28A.2.2;

in the cag of Officers, for each of the Regonal Transfer Regster
areadistedat subclause 28A.2.2; and

in the cae of Senor Officers for each of the Regonal Trarsfer
Regster areaslisted at subclause 28A.2.2. Provided that there shalll
not be a Blue Mountains Regonal Transfer Regster for Senor
Officers and that vacarcies which occur within that areashall be
filledin accadance with subclause 28A.7.

Each Gereral Trarsfer Regster shall detail each applicartOs
emgdoyee service number, their name, the date of their original

amlicaton for transfer and, if applicalde, the date their application

for reddertial priority status was acceped the date they were
elevated to that areaOResdertial Trarsfer Register and/or the date

of their evertual transfer to the areain quedgion.

Each Resgdertial Trarsfer Regster shall detail each applicartOs
emgdoyee service number, their name, the date of their original
amlicaton for trarsfer, the date their applicaion for reddertial
priority status wasacepted, the date they were elevated to thatareaOs
Resdential Trarsfer Regster ard, if applicade, the date of their
evertual transfer to the areain quegion.

28A.3.3 The order of placenent of eachemployee upon each Transfer Regster shall be

determined

28A.331

28A.3.32

in the case of Gereral Transfer Regsters by order of the date upon
which the emfdoyee mack applicaion for placemernt upon that
Transfer Regster. Where more than one application for the same
Transfer Regster is submitted on the same day, the Manager
Operational Per®nnel shall determine the order of placemen of
those multiple applicarts by way of ballot; and

in the cae of Resdertial Transfer Regsters by order of the date
upon which the employee was elevated to that Resdertial Trarsfer
Regster. Siubject to the provisions of 28A.4.3, 28A.4.7.1 ard
28A.4.7.2, anempoyeed=levaton to a Resdertial Trarsfer Regster
shall be subjectto: firstly, the emdoyeehaving held a position on the
relevant Gereral Transfer Regster for at leas two years and
secandly, the employee having been recanised as having met and
maintained resdertial priority status for that Trarsfer RegsterOsrea
for atleag two years

28A.34 Upon the occurerce of a vacarcy, trarsfers shall be offered to emfdoyeesin the

following order:
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28A.3.5

28A.3.6

28A.34.1 Firstly, by reference to the relevart Reddertial Transfer Regster,
with the first offer to be mace to the highed placedenployeeon that
Regster and, if declined, to the next highed placedemployeeand so
on until suchtimeasthe vacarcy isfilled

28A.3.4.2 In the event that no employee exists on the relevant Resdertial
Transfer Regster, or that all employeeson that Resdertial Transfer
Regster decline the offer of trarsfer, the vacarcy shall then be
offered to all employeeson the relevart General Transfer Regster,
with the first offer to be mace to the highed placedenployeeon that
Regster and, if declined, to the next highed placedemployeeand so
on until suchtimeasthe vacarcy isfilled

28A.3.4.3 In the event that no emgdoyeeexists on the relevart General Trarsfer
Regster and/or all employees on that Genreral Transfer Redster
decline the offer of trarsfer, the vacarcy shall then be advertised for
and opento all eligibleemdoyees

Declining an offer of trarsfer shall not affect an employeeOgosition on the relevart
Transfer Regster, provided that emdoyeeswho decline three succesive offers of
trarsfer shall be removedfrom that Transfer Regster.

The Departmert shall make availale copiesof all Transfer Regstersto employeesin
the mamer agreed betweenthe Departmert and the Union.

28A.4 Reddential Priority

28A 4.1

28A 4.2

28A 4.3

All employeesseeking reddertial priority for any Transfer Regster area shall be
required to submit a report to the Mamager Operaional Pewsonnel setting out the
grounds for their claim. Such employeesshall be requiredto provide evidence of their
claim for primary reddence prior to being placedon the Trarsfer Regster with
Statutory Declaraions, elecoral errolmert forms, rates notices bills and/or such
other documertation or evidence which it would be reasonale for the Departmert to
requeg of the emdoyeein order to verify their claim. Vacart blocks of land, Post
Office boxes invegmert properties holiday homesor the addresses of relatives or
friends, whenin fact the employeehasprimarily resded elsewhere, shall therdfore be
unaccepable. This report may be either the same report as that of the emgoyeeOs
original applicaion made pursuant to subclause 28A.1.1, or a subsequert report
which is submitted due to anemployeeDdrarsfer or a change of primary resderce,

An employee shall not be ertitled to recaynition of reddertial priority on arny
Transfer Regster prior to the date of their report making applicaion for that
recagnition pursuart to subclause 28A .4.1.

In order to recagnise an emgoyeeOsglaim for resdertial priority for a particular
Transfer Regster, the Manager Operatonal Personnel must first be satisfied that the
primaryreddencein quedion islocated either:

28A.4.3.1 within the Trarsfer Redster areain quegion, or

28A.4.3.2 in such alocaton that any pemarertly staffedfire station within the
Transfer Regster areafor which the applicart is claiming resdertial
priority is closer to their primary reddence than any permarertly
staffed fire station within the GSA or Transfer Regster area, asthe
cae may be, to which the applicart is currertly atached For the
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purposes of this subclause, distancesshall be determined by drawing
a straight line between both locations and calculating that distarce,
i.e.in astraight line.

28A.4.4 Employeesholding resdertial priority status on any Trarsfer Regster must submit a
further report pursuart to subclause 28A.4.1 immedately upon their:

28A.4.4.1 change of address, meaning a charge in the locaion of their primary
resdence;or

28A.4.4.2 trarsfer from the GSA to a Trarsfer Regster area; or

28A.4.4.3 trarsfer from one Trarsfer Regster areato another Transfer Regster
area
28A .45 The Manager Operatonal Persnnel shall acknowledge and review all reports

submitted pursuart to subclawse 28A.4.4. If an employeeOdrarsfer or revised
primary resdence locaion means that the emgdoyeeno longer satisfiesthe resdertial
priority recquiremerts of subclawse 28A.4.3, then the emgdoyeeOsecads upon the
relevant Transfer Regster(g shall be adusted accordingly It shall remain the
regonsibility of emdoyeesto apply for any additional resdertial priority status
which may arise asareault of their transfer or revised primary resdence.

28A.4.6 Subject to the provisions of subclause 28A.4.7, an emydoyee who has held and
continually maintained reddertial priority status upon a Gereral Trarsfer Regster for
two years shall then be elevated to the relevant Residertial Transfer Regster in
accadance with subclause 28A.3.3.2. Provided that employeeswho areelevated to a
Resdential Trarsfer Regster and who arelater found to no longer meetthe criteria
for reddential priority shall be returned to and placed upon the relevant Gereral
Transfer Regster by order of the date of their original applicaton.

28A .47 In the case of Leadng Firefighters who are promoted to Station Offi cer, or Station
Officerswho are promotedto Inspecbor:

28A.4.7.1 if stationed within a Regonal Trarsfer Regster area at the time of
their promation, then such emgdoyees shall be transferred to the
GSA. Providedthat emdoyeesso transferred who make application
pursuart to subclause 28A.1 for return trarsfer within three months
of the date of their promation shall be placedon the corregponding
Resdential Trarsfer Regster for their new classification as of the
date of that promation;

28A.4.7.2 if holding a position on a Regonal areaOResdential Transfer
Register at the time of their promation then such emgdoyeesshall be
ertitled within three months of the date of their promotion to submit
a further report pursuart to subclause 28A.1, following which they
shall be placedon the corregponding Resdertial Transfer Regster
for their new classification asof the date of that promation;

28A.4.7.3 if holding a position on a Regonal areaO&ereral Transfer Regster
at the time of their promation, and holding resdertial priority status
for that area, then such employees shall be entitled within three
months of the date of their promation to submit a further report
pursuart to subclause 28A.1, following which they shall be placedon
the corregponding Gereral Trarsfer Regster for their new
classificaion asof the date of that promotion and recognised for the
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purposes of subclause 28A.4.6 for that period of reddertial
gualificaion alread/ acaued

28A.4.7.4 if holding a position on a Regonal areaO&ereral Transfer Regster
atthe time of their promation, but without holding resdertial priority
status for that area then such employeesshall be entitled within three
months of the date of their promation to submit a further report
pursuart to subclause 28A.1, following which they shall then be
placedon the corregponding Gereral Trarsfer Regster for their new
classificaion asof the date of that promation.

28A.5 Appeds concerning Resdential Priority

28A5.1 An employee seeking to challerge either the DepartmertOsdetermination of their
resdertial priority status, or the DepartmertOsletermination of the resdertial priority
status of another emydoyee may appeal in the first instance by way of report to the
Assistart Direcor Operational Per®nnel. Such reports shall provide all relevant
details and may be supported by any documertation or evidence which the employee
considersrelevart to their claim. An anonymous appeal against an employee shall
not beinvedigated

28A5.2 Where an appeal concerns the empgoyeeOwn residertial status, the Assistart
Director Operational Per®nnel shall provide the emgoyee with a written
determination of that appeal, setting out the rea®ns for same, within 14 days of
recept of the emdoyeeDseport.

28A5.3 Where an appeal concerrs the reddertial status of another employee, the Assistant
Director Operatonal Peronnel shall forward a copy of the said report to the
empdoyeewho is the subjectof the challenge. The employeeunder challenge shall be
allowed no less than 28 days to redy by way of report to the Assistant Direcior
Operational Peasonnel who shall thereafter provide both emdoyeeswith a written
determination of the appeal setting out the rea®ns for same, within 14 days of
recept of the second employeeOseport.

28A.5.4 An employee may appeal a determination of the Assistant Director Operational
Peronnel by way of report to the Commissioner. The Commissioner shall consider
all previous reports and documertation relating to the mater, together with arny
additional information which the emfdoyee or employees concerned may supply,
following which the Commissioner shall provide the emdoyee or employees
concerred with awrittenand fi nal determination of the mater.

28A.6 Regonal Communications and BA/Hazmat

This subclause pre<ribes the trarsfer arrangemerts which shall apply for all firefighter or Station
Officer vacarcies which occu within Regonal Communication Certres and Regonal BA/Hazmat
Sectons.

28A.6.1 Upon the occurrence of a vacarcy, transfers shall be advertised and offeredin the
following order:

28A.6.1.1 Firstly, to all emdoyees who are stationed within the Regonal
Transfer Regster areain which the vacarcy exists. Wherethere are
more suitable applicarts than positions availabe, interviews shall be
held to determine the succesful applicart.
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28A.6.12

28A.6.1.3

28A.6.14

28A.6.15

28A.6.1.6

In the event that no applications arereceved at subclause 28A.6.1.1,

or that none of the local applicarts meet the essertial criteria, as
ageed between the Department and the Union, the vacarty shall

then be offered to all emfdoyeeson the relevart Resdertial Transfer
Regster, with the first offer to be made to the highed placed
amlicart who meets the essertial criteria ard, if declined to the next
higheg placedapplicart who meet the essential criteria and so on
until suchtimeasthe vacarcy isfilled

In the evert that all emgoyees on that areaOReddertial Trarsfer
Regster decline the off er of transfer, or that none of the Resdertial
Transfer Regster aplicarts meet the essertial criteria, as ageed
between the Department and the Union, the vacarcy shall then be
offered to all employeeson the relevart General Transfer Regster,
with the first offer to be mace to the highes placedapplicart who
mees the essertial criteria and, if declined, to the next higheg placed
aplicart who mees the essertial criteriaand so on until suchtimeas
thevacarcy isfilled

In the evert that all employees on that are®sGeneral Trarsfer
Regster decline the offer of trarsfer, or that none of the Gereral
Transfer Regster applicarts meet the essertial criteria, as ageed
between the Department and the Union, the vacarcy shall then be
advertised by way of interral memaandum to all Communication
Certre or BA/Hazmat emgdoyees(asthe case may be). Where there
are more suitable applicarts than positions, interviews shall be held
to determine the successful applicart.

In the evert that all Communicaion Certre or BA/Hazmat
emgdoyees (as the cae may be) decline the offer of trarsfer, the
vacarty shall then be advertised for and open to all eligible
emgdoyeesthrough In Orders

Swccesful applicarts will be required to succesfully complete the
required training, and on appointmert, to serve in the relevant
Certre/Secton for a minimum period of threeyears Provided that if
the trarsfer is mace in accadance with subclause 28A.6.1.4 thenthe
cumulative total service will be a minimum period of threeyears

28A.7 Country Officers, Country Senior Offi cersand Operational Support Staff

28A.7.1 Vacarcieswhich occur amongst any of the positions listed at subclause 28A.7.2 shalll
be advertised though In Ordersand filled on the bass of competitive merit selecton.
Sekction Committeesshall be constituted in accadance with the Recritment ard
Selection Guidelinesof the NSW Public Service

28A.7.2 28A.7.2.1 Country Officers, being all Station Officer positions locatedin
areasoutside of the GSA and the Regonal areaslisted at subclause
28A.2.2; and
28A.7.2.2 Country Serior Officers being all Inspecbor positions located outside
the GSA and the Newcasle, Certral Coag and lllawarra Transfer
Regsterareasand
28A.7.2.3 Operational Support staff, being all positions defined as such by
Clause 14 of this Award.
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28A.8 Transitional Provisions

28A 8.1 Employeeswho, as at 1 May 2006 were holding a position on one or more of the
Transfer Regsters then in operation under Clauwse 28 shall be placed on the
correponding new Transfer Redgster(s under this Clause, Resdertial or Gereral, as

follows:

28A.8.1.1 Employeeswho had held reddertial priority status for two or more
succesive years will be placed upon the relevant Resdertial
Transfer Regster(9 by order of the date of their original applicaion.

28A.8.1.2 All remaining emgdoyeeswill be placedupon the relevant Gereral

Transfer Regster(9 by order of the date of their original applicaion,
provided that those employeeswho held reddertial priority status for
less than two yearsshall have the date at which their reddertial
priority wasfirst recagnised recorded amongst their Regster details
pursuart to subclause 28A.3.2.1.

Clause 29 - TRANSFERRED EMPLOYEE'SCOMPENSATION

29.1 When an employee has been given notice of transfer to work in a new location ard the
Commissioner requires that the emdoyee move to hew accommodation, and the trarsfer is
not subjectto the excegions set out below, the employeeshall be eligible for leave or credt
of leaw, reimbursemert of costs, and to be paid allowancesset out heren.

29.2  Exceptions

29.2.1 Unless special and excepional circumgancesexist, the exceptions exclude from the
berefit of this clause employeeswho are transferred

attheir own requeq;

under anarrangemert betweenemployeesto exchange positions;
on accaunt of the emydoyeeés breachof discipline;

within the Metropolitan Area or the same Zone.

29.2.2 For purposes of this clause, Metropolitan Area means ard includes the Sydney
Regon asdefined by the Departmert of Plaming but also including the areareferred
to as the Certral Coad on the Northern Line as far as Gosford, the area on the
WegdernLine asfarasMt. Victoriaand on the lllawarra Line asfar asWollongong.

29.2.3 Employeeswho are transferred asa reault of inclusion in atrarsfer list egalishedin
accadance with Clause 28 of this Award shall, for the purposes of this Clause, be
deerred to have been trarsferred Gat their own requegOand shall not be eligible for
the ertitlemens setout in this Clause.

29.2.4 Notwithstanding the provisions of subclause 29.2.1, employeeswho are transferred
by way of a merit basd selection process, including emdoyeespromoted to a rark
that necesitatesa transfer, shall attractthe relevarnt ertitlemeris of this Clause.

29.2.5 Notwithstarding the provisions of subclauwse 29.2.1, emgdoyees who receved
compensation for trarsferring to a particular station/locaton shall, after a period of
not less than 2 yearsservice at that location, be ertitled to the provisions of this
Clause upon trarsfer to the GSA.
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29.3

294

29.5

This clause doesnot alter the trarsfer procedures asat the date of making of this Award, set
out in Standing Orders Any variation to those proceduresshall be by ageamert betweenthe
Departmert and Union.

Leave

When an emgdoyee has been given notice of trarsfer and is required to move to new
accanmadation the employee shall be eligible for leave and/or to apply for paymert at the
ordinary rate of pay in lieuof the grarting of leawe or the Commissioner may credt such leawe
asconsolidated leawe asfollows to a max mum of:

29.4.1 Sixteen (16) working hours to visit the new locaion with a view to abtaining
accanmodation,

29.4.2 Sixteen(16) working hours to prepare ard pack personal and household effects prior
to removal or for the purpose of aranging storage,

29.4.3 Suwchleaw asis necesary to travel to the new location for the purposes of obtaining
suitable accanmadation and/or to commence duty,

29.4.4 Eight (8) hours for the combined purpose of clearing the premises being vacaed
ard/or occupying and settling into the new premises

Wherean employeeis eligible for, and takesleaw, for part of a shift the Commissioner may
direct the employee to take consolidated leawe to credt for the remainder of the shift and if
the emydoyeedoesnot have suffi ciert leawe to credt, the shortfall may be takenasanadvance
against consolidatedleave that may accrue or asleave without pay.

29.45 Provided suitabe arangemerts can be made for a performance of duties an
empdoyeeworking a special roster who hasbeenunal e to secure accommodation for
the family at the new location is ertitled to suffi ciert special leawe to permit a return
home on weekends once eachmonth to spend two consecuive days and nights with
the family, together with an additional day and night in repectof eachpublic holiday
occuring in conjunction with the weelend and on which the employee would not
normally be rosteredfor duty. Thisleaw is limitedto the time necesarily requiredin
travelling on the day precedng and the day following such weelkerd.

29.4.6 Whereatrarsferredemployeeworking a special roster is locatedin a district wherea
return home once eachmonth is not possible, such employee, after four weels at the
new location, will be ertitled to sufficiert leaw to allow the trarsferred emgdoyee
two consecutive days and nights at a weekend with the family. Following that four
weeks, the employeewill be allowedto accumulate special leawe at the rate of sixteen
(16) working hours per month until suffi ciert leawe is available to allow the return
home at a weekend for a similar period.

29.4.7 Special Rosteristhe roster specified at subclause 8.6 of this Award

Cost of Temporary Accommodation

For the purposes of this subclause, temporary accanmodation does not include a house or a
flat, whether owned by the Govermmert or privately owned, but relatesto what is commanly
termedboard and lodging.

29.5.1 Transferred employeesmaintaining dependart relatives at home who are required to

vacak the existing reddence prior to departure for the new locaton and/or finds it
necesary to secure board and lodging for themslves and deperdart relatives at the
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new locaion pending permarent accommodation (a resdence) becaming availale,
the emgdoyee shall be allowed up to the amaunt set at ltem 12 of Tale 4 of Part D,
per weekcalculated asthe actual cost of the temporary accanmaodation less anexces
contribution calculatedasper Talle 5 of PartD.

29.5.2 Where a trarsferred emdoyee maintaining dependarnt relatives moves to the new
locaion ahead of deperdarts, and permarent accommadation is not availade,
necesary board and lodging expensesin excess of the amaunt setatltem 13 of Tabe
4 of PartD, per week to a maxmum allowance of the anount setat ltem 12 of Tale
4 of PartD, per weekshall be payabe.

29.5.3 Where a transferred employee not maintaining dependart relatives in the home is
unable to secue permarent accommodation at the new location, the emgdoyeeisto be
paid anallowance of up to 50% of the total cost of board and lodging for a maximum
period of four (4) weelks subjectto a maximum the amount set at tem 12 of Tabe 4
of Pat D, per week Where the period of four (4) weeks is not suffi ciert for the
emgdoyee to find suitabe permarent accanmodation, full particulars should be
providedto allow the PEO to consider the extension of this provision.

29.5.4 An employeereceiving an allowance for temprary accommodation as set out above
isertitledto alaundry (not dry cleaning) allowance assetout at

20541

20542

Iltem 14 of Talde 4 of PartD, per weekif the emdoyeeonly
isin temporary accammodation;

Actual expensesto amaxmum assetat Iltem 15 of Table 4 of
Part D, per week if the employee and deperdarts are in
temporary accommaodati on.

29.55 Where an employeg together with deperdarts are in temporary accanmadation the
allowancesmay be paid until either

20551

290552

29553

asuitabe resdence becanesavailalde; or
up to twerty six (26) weels if the trarsfer isto the country; or

up to thirteen (13) weels if the trarsfer is to the Sydney
MetropolitanArea,

whicheveristhe sooner. The paymert of allowancesin all casesis subjectto:

20554

29555

290556

the production of recepts;

a written undertaking that arny reasnade offer of
accanmadation will be accepted

eviderce that the emgdoyee is taking all rea®nabe steps to
secue aredderce.

When the Commissioner considers that a trarsferred employee has refused to accept
rea®nable accommodation and asareallt the paymert of anallowance hasbeendiscontinued,
the mater may be referred by the employee or the Union to a Committee comprising two
repreentatives of the Union and two representatives of the PEO. If no mutual decision is
arrived at by the Committee the matter may be referred to the Industrial Relations

Commission of NSW.
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29.6

29.5.6

Extersion of assistance beyond the twernty six (26)/thirteen(13) week period may be
aporoved only if the application for assistanceis supported by accepalle evidence of
unsuccesful attemps to obtain accanmaodation which constitutesrea®nally suitade
accanmadation.

Removal Costs

29.6.1

29.6.2

29.6.3

29.6.4

29.6.5

29.6.6

A trarsferred emgoyee is entitled to reimbursement for the costs actally and
necesarily incurred in removing personal and household effects to the new locaton.
Provided that the journey is travelled by the shorted pracicalde route and completed
within a reaonal e time, these costs will include the actual and rea®nalde expenses
incurred by the employee and deperdarts for meals and accanmadation during the
course of the journey.

Removal expenses allowed under this clause includesthe costs of insuring furniture
and effects whilst in trarsit up to an amount set at Item 16 of Tabe 4 of Part D.
Wherethe insured value exceeds amount, the cas should be refered to the PEO for
consideraion. They should be provided with aninventory of itemsto be transferred
together with a declaraion that all itemsincludedin that policy arebeing removed or
stored, or, a certificate of valuation from a regstered valuer cerifying the value of
furniture and effects being removedor stored

Where due to circumgances beyond the control of the transferred employee, the
furniture and effects of the emgdoyee arrive late at the new location or are moved
before the employees departure from the previous locaion, reimbursemert of
experses for meab and accanmoaodation properly and reamnahlly incurred by the
empdoyeeand any dependarts shall be paid.

29.6.3.1 A transferred employee shall be ertitled to compersation for the
accebrated depreciation of personal and/or household effects
removedto a new location.

29.6.3.2 This ertitlemen is the amaunt set at ltem 17 of Tabe 4 of PartD,
where the Commissioner is satisfied thatthe emdoyeehasremoveda
substartial portion of what is normal household furniture, furnishing
and fittings of not less value than the amaunt set at Item 18 of Tabe
4 of PartD. If thevalueislessthanthis amaunt, a pro rataamount is

payabe.

Where a trarsferred employee is required to remove the emgdoyees furniture from
temporary accanmodation the emgdoyeeis enitled to be reimbursed removal costs
and the compersation for depreciation and disturbance in regect of eachsuch move,
notwithstanding that the emgdoyee may not be changing the locaion of work.

When an emgdoyee uses a private vehicle for the purposes of offi cial business and
finds it necesary to transport another private vehicle, normally used by a deperdant
relative maintained in the household, the cost of transporting or driving that secand
vehicle to the employees new locaton shall be part of the removal costs and the
emgdoyee may be paid either the cost of tramsportation by road or rail or, if the
vehicleis drivento the new location, a car allowance at the specified journey rate set
atltem 1 of Table 4 of PartD.

The reimbursement for the costs actually and necessarily incurred in remaoving
personal and household effects to the new location shall be the equivalernt to the
loweg of threecompetitive quoteswhere pracicale.
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29.6.7 An advarce to cover the whole or part of removal expenses allowed under this
subclause is availade. The amount of the advanceis to be adusted by the employee
within one month of the expenditure being incurred

29.7  Storageof Furniture

Where an employeeis unable to secue suitabe accanmadation at the new locaion and is
required to store the furniture while waiting to secue a resdernce, the cost of storage and
carage to the store, ard from the store to the new reddence shall be reimbursed The
empdoyee shall also be reimbursed the cost of insurance for furniture and effects while in
storage on the same bads asfor insuring whilst in trarsit.

The maximum period of storage under this Clause is twerty six (26) weeks in the country and
thirteen(13) weeksin the Metropolitan Area.

29.8 Costs of Personal Transport

29.8.1 The trarsferred emdoyee arnd one member of the household, when proceedng on
leawe for the purpose of visiting the new locaion with a view to obtaining suitabe
accanmadation, shall be ertitled to the option of return rail fares or if afirst clas
rail serviceis reanally availade, first-class return rail fares or reimbursemert at
the specifiedjourney rate asset at ltem 1 of Tabe 4 of PartD, for the use of a private
vehicle up to the cost of rail fares

29.8.2 The transferred employee ard all memkers of the household, when travelling to the
new locaion for the purpose of commercing duty, shall be ertitled to rail faresor
reimbursemert for the use of the private vehicle, as set out in subclause 29.8.1,
provided that, where the memkers of the emdoyees household do not travel on the
sameoccason asthe emgdoyee, the ertitlemen for their personal transport shall be
deferred until such time astravel to take up resdernce at the employees new location
occus.

29.8.3 A transferred employeeworking the special roster spedfied at subclause 8.6, who has
been unabe to secure accanmodation for the family at the new location, who is
ertitled to special leawe to pemit a return home at weekends, shall be entitled to the
option of rail faresor reimbursemert for the use of a private vehicle asset out in
subclause 29.8.1 whenproceedng on leawe.

29.8.4 Carallowancein regectof travel by the emdoyee involvedin taking up duty at the
new location shall be at the offi cial business rate asset at Item 11 of Tahbe 4 of Part
D.

29.8.5 When an overall saving to the Department would evertuate, an emgdoyee ard one
member of the household, when proceedng to visit the new locaion with a view to
obtaining suitalle accanmadation, shall be ertitledto ecanomy class air faresin lieu
of rail faresor reimbursemert of the use of a private motor vehicle.

29.8.6 When an emgdoyee travels to the new locaion with a view to obtaining suitade
accanmadation and incurs expenses in relaton to overright accanmodation, the
emgdoyeeshall be reimbursed the rea®nabe and actual cost of accanmodation and
meak for self and a member of the household provided the amaunt to be reimbursed
does not exceed susterance allowances allowed under Clause 26, Travelling
Compensation.

29.9 Education of Children
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29.9.1 A trarsferred employee who has deperdart children will be ertitled to the cost of
essential school clothing thatis requiredto be redacedor purchased asadirectreault
of the employees trarsfer to a new locaion requiring the changing of schools. No
provision is mack for reimbursemert of additional school fees text books or other
similaritems The badc list of school clothing is asfollows:

Badc Items

Male winter uniforms Summer Uniforms

1 Sut coat

2 pairs of winter trousers 3 shirts

ltie 3 pairs of trousers(short)
3 shirts 3 pairs of long socks

1 jumper/cardgan

3 pairs of socks

1 pair of shoes

1 track suit/sports uniform
(but not both)

1 pair of sandshoes

Female winter uniforms Sunmeruniforms

1 hat 3 blouses

2 tunics 2 tunics

1 blazer 3 pairs stockings/socks
3 blouses

1ltie

3 pairs stockings/socks

1 pair of gloves

1 pair of shoes

1 track suit/sports uniform
(but not both)

1 pair of sandshoes

1 jumper/cardgan

When an item of clothing required at the new school is not included in the
basc list the PEO will consider reimbursing the cost of samebut will require
full particularsand circumstancessurrounding the requiremert to purchase.

29.9.2 In regect of dependant children undergoing secandary education in Year 12 at a
school in the emdoyees old locaion, wherethe elected subject arenot availabe ata
school in the emdoyees new location, the cost of boardand lodging for these children
may be reimbursed to the trarsferred employee In such cas the emdoyee on
production of recepts for paymert and a cerificate from the Departmert of School
Education that the elected subject are not availabe at the school at the emgdoyees
new location, shall be granted the allowarnce. In thee cassthe parert/guardan will
be requiredto pay the first amaunt asset at ltem 19 of Tale 4 of PartD, of the board
and lodging experses and the Departmert will reimburse further costs up to a
maxmum of the amount as set at Item 20 of Takble 4 of PartD, per week for each
child.

29.10 Conveyancing and Other Costs
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A trarsferred employee who, as a consequerce of the trarsfer to a new location, sells a
resdence at the formerlocaion and buys a resdence or land upon which to erect aresderce
at the new location shall be ertitled to reimbursemert of expenses incurred in such
trarsacions subjectto the following:

20.101

29.10.2

29.10.3

20.104

29.10.5

29.10.6

29.10.12

Wherea solicitor or a regsteredconveyarcing company hasbeenengaged to
acton behalf of the employeein those transactons, the professional costs and
disbursemerts by the solicitor or a regstered conveyarcing compary in
regpectof suchtranmsacions.

Whereanemgoyeeis entitled to reimbursemert, the following expensesshall
be covered

29.10.2.1 Stamp Duty;

29.10.2.2 Wherethe employeehasengaged a Real Estate Agert to sell
the resdence at the former locaton, the commission due to
the Estate Agert.

Reimbursement of experses shall be made where the sale of the employees
former reddence and the purchase of either a resderce or lard is effected
within a period commercing not earier than six (6) months prior to the
empdoyees transfer and ending not more than four (4) yearsafter such transfer.
The Department will be preparedto consider individual caes where the four
(4) year period has been exceeded but will require full details of why sale
ard/or purchase of the transferred employees resdence could not be completed
in the four (4) yearperiod.

Where a transferred emdoyee owns a resderce at a former locaion and has
taken up rented accommodation on transfer, the emgdoyeeshall be regarded as
coveredby these provisions relating to the reimbursemen of conveyarcing and
incidental costs on the currert trarsfer or on a subsequert trarsfer provided the
period of not more than four (4) years has elapsed since the emgdoyeés
immedately precedng trarsfer.

Whereit is not pracicale for the transferred employeeto purchase resdence
in the new locaion and such emgdoyee has disposed of the former resderce,
such emgdoyee is not to be excluded from the berefit of this clause when
subsequently purchasng a redderce in the new locaion on a currert or
subsequert transfer within the four (4) yearperiod.

There is an upper ceiling, asset at Item 21 of Tabe 4 of PartD, on pricesof
the properties involved in either the sale or the purchase. This limit applies
where employees are relocated from a Metropolitan Area to the country
irregpecive of the size, the value and the commerciality of the property being
purchased providedtrarsferred emgdoyeesare not entitled to the reimbursemen
of costs involved in transacions where the sale or purchase of a large rural
property or commercial premisesmight be involved

Wherea transferred employeediesbefore completion of either or both the sale
or purchase tramsactions, the expensesincurred in such transactons, up to and
including the finalisation of such transacions shall be payable by the
Department and the family of the deceasd employee is not required to
reimburse the Departmert such experses

29.11 Stamp Duty and Other Charges
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A transferred emgdoyee, who, asa consequerce of the trarsfer, sells a resdence at the former
locaion and buys a resdence or land upon which to erecta resdence at the new location is
enitledto be reimbursed

29.11.1 Stamp Duty in regpect of the purchase of the redderce or the land and the
house erected thereon atthe new locaion;

29.11.2 Stamp Duty paid in regpectof any mortgage enteredinto or the discharge of a
mortgage in connecion with the sale or purchas;

29.11.3 Regstration feeson transfers and mortgages on the residence or the land and
the house ereded on the land on the following bass -

29.11.3.1 where the purchas is completed and the emgdoyee erters into
occupation of the reddence within 15 months of transfer, the
reimbursemert of StampDuty in full;

29.11.3.2 where the occupation of the reddence purchased or ereced is not
completed within fifteen (15) months but is completed within four
yearsof transfer, reimbursemert of Stamp Duty is not to exceedthe
amaunt which would have been payable had the sale and purchase
pricesof the propertiesbeenthe amaunt set at Item 21 of Tabe 4 of
PartD, in eachcas.

29.11.4 A transferred employee who, as a consequerce of the trarsfer to a new
locaton, doesnot sell a reddence at the former location but buys aresderce
or land upon which to ered¢ a reddence at a new location, is ertitled to be

reimbursed
29.114.1 Stamp Duty in regect of the purchase of the resdernce or the land
and a house erected on thatland;
29.11.4.2 Stamp Duty paid on any mortgage enteredinto in connection with the
purchase; ard
29.11.4.3 Regstration feeson trarsfer and mortgages on the residernce or the

land and a house erected on the land,

provided the emfdoyee ertersinto occupation of the resdence within fifteen(15) months of
transfer to the new locaton.

29.12 Incidental Costs

29.12.1 A trarsferred emgdoyee who is ertitledto the reimbursemer of conveyarncing
and other costs for a purchase at the new location prior to the sale of the
former reddence is ertitled to the reimbursement of any Council or any other
Local Governmert rateslevied in regpect of the former resdence while such
former reddernce remains untenarted provided the emgdoyee can furnish
accepal e eviderce that rea®nable efforts are being mack to sell the former
resdenceatafair market price.

29.12.2 A trarsferred employee will be entitled to reimbursemert of non-refundabe
costs in regect of the connecion of gas ard electicity supplies and of
telephoneinstallation atthe new resdence providedthat:
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20.12.2.1 the connedion of gas and electicity supplies were available to the

land atthe time of purchase ard/or

29.12.2.2 the cost of the telephone installation is to be reimbursed only wherea

20.12.3

20.124

telephone wasinstalled at the former redderce.

A transferred employee ertitled to the reimbursement of conveyarcing ard
other costs is ertitled to reimbursemert of the cost of survey cerificakes peg
certficates ard/or Building Scciety regstration fees reamnahlly incurred in
seeking finarcial accanmodation to purchase the new reddence or the lard
upon which to erecta new resdence ard the feesassociated with dischargng
the mortgage on the formerreddence.

A transferred emgdoyee shall be ertitled to reimbursemen for the fees
charged by Australia Post for re-direcion of mail for the first month following
vacaton of the formerreddenrce.

29.13 Relocation on Retirement

20.14

20.131

20.13.2

Upon retiremert at a placeother than the placeof original recrutmert to the
Departmert, an employeeis ertitled to be reimbursed the costs actually and
necesarily incurred in removing personal household effects to a locaion of
the emgdoyees choice together with the cost of insuring the same against
damage in trarsit provided -

29.13.1.1 the maximum amount of such reimbursement shall be limited to that

payahb e had the employeemovedto the place of original recrutmert;
ard

29.13.1.2 the emgdoyees relocaton is effected within twelve (12) months

following retiremert.

The above provision shall apply to any claims made by the widow or
widower within a period of twelve (12) months of the trarsferred emgdoyee's
deah. In such caes the Commissioner will also be prepared to consider
claims mace by children or deperdert relatives of the deceasd in similar
circumsgtancesbut will recuire full particularsasto the reasns.

Additional Provisions

20141

20.14.2

20.143

Nothing contained in the provisions of this clause pertaining to leawe shall
deprive the emdoyeeof compensation for timespert in travelling.

Where the spouse of a transferred employeeis also emdoyed in the NSW
Public Seviceand is also trarsferred, the assistance payahl e under this clause
or under the Crown Employees general provisions is to be paid to one partner
only. This doesnot operak to redrict the leawe entitiemeri of the trarsferred

emgdoyee

An employee whose appointmert to a position may be subject to appeak
action shall not move to the new locaton until the period during which
appeak may be lodged has expired or all appeals acion has beenfinalised
An employee may be direcied to take up duty in the new locaion before
appeak acion is finalised but will be ertitledto the leawe provisions setout in
this clause, in which cas the following will apply:
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29.14.3.1 Where the employee has deperdants they may claim
susterance allowance under Clauwse 26, Travelling
Compensation, until appeak action hasbeenfinalised

29.14.3.2 Employeeswith deperdarts have a further period of up to
twerty one (21) days immedately after all appeak action has
beenfinalised to find suitabde accanmodation before such
travelling compersation ertitlemens ceag. Such period may
be exterded by the Commissioner if the Commissioner is
satisfi ed that twernty one (21) days isinsufficiernt timeto find
such accanmodation.

29.14.3.3 The Commissioner shall not aporove the movement of the
empdoyee$s deperdants or furniture and effects before all
apeak acton has been finalised unles excepional or
particularly diffi cult circumstancesexist.

29.14.34 Employeeswithout dependarts may be given assistance with
temporary accommodation pending the completion of ary
appeak acton but arenot to move their furniture and effects
until appeak acton hasbeenfinalised

29.15 Adjustment of Entitlements

29.15.1 The entittemerts provided by this clause, shall be adusted in line with, and
from the sameeffective dates asthe correonding ertitlemerts presribed in
the Crown Employees(Trarsferred Offi cers' Compersation) Award

Clause 30 - RENTAL OF PREMISES
30.1  For the purpose of this clause only:

30.1.1 "accommodation" mears quarters or premises including a fire station, owned or
leagdby the Departmert.

30.1.2 "employe€' mears a Station Offi ceror anInspechbr.

30.1.3 "market rental" mears the market rertal of the property as determined by the
Commissioner in accardance with the Guidelinesissuedby the PEO.

30.2 Excep asprovided for in subclauwses 30.3, 30.4 and 30.5, where an employeeis required to
and does occupy accanmadation, the Department shall deduct from the rate of pay of the
empdoyeeconcerned an amount per week equal to 4% of the employeés total weeky rate per
week as presribed in Tabes 1.1 to 1.3, Rates of Pay, or 50% of the market rertal of the
accanmodation, whicheveristhe lesser.

30.3 Where an emdoyee was on 19 August 1994, entitled to and occupying subsidised
accanmadation:

30.3.1 Suwch emgdoyee subject to subclause 30.3.2, shall continue to pay the amaunt set at
Item 18 of Tabe 3 of PartD (asadusted from timeto timein accadance with 30.4)
per week unless the employee subsequertly elect to move from that accommodation
to different accanmodation. If such anemployeeso elects, thenthe Department shall
deduct from the rate of pay of the emgdoyee concerned an amount per week as
prescribedin sub-clause 30.2.
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30.3.2 And hasexercised, or who has aright of return trarsfer pursuart to Clause 30 (i) of
the Fire Brigade Employees (State) Award as published in NSW Industrial Gazete
Volume 263 of 1991, such emgdoyeeshall retain the right of return trarsfer. Provided
that the continued ertitlemert to subsidised accanmodation shall expire after a period
of 2.5 yearsfrom the date of return transfer.

30.3.3 And is trarsferred by the Departmert from one country locaion to another country
location, such emgdoyee shall retain the benefits of the provisions of sub-clause 30.3
asif the employeehad not beenso trarsferred

30.4 The amaunt setat Iltem 18 of Tabe 3 of Pat D, shall be increased from the same date ard by
the same percertage of ary increa® to the rate of pay prescribedfor a Station Offi cer, Level 1.
All suchincreagsshall be rounded off to the neares 10 certs.

30.5 Firefightersor employeeswho have enteredinto, or subsequertly enteredinto, private terancy
arrargemerts with the Departmert arenot ertitledto the provisions of this clause.

Clause 31 - PROTECTIVE CLOTHING AND UNIFORMS

31.1 The Departmert shall supply to all emdoyeesappropriate protectve clothing for operaional
dutieswhich shall meetrelevart national and/or international Standards or asotherwise ageed
to with the Union.

31.2 Employeessupplied with the above clothing shall wear it in accadance with Departmertal
instructions.

31.3 The provision of wet weather gea shall be in acwmordance with existing practce, or as
otherwise ageed betweenthe parties

Clause 32 - CLOTHESDRYING FACILITY

32.1 A drying closet for artificially drying clothing shall be provided by the Departmert at all fire
stations to which employeesareattached

Clause 33 - CLEANING OF CLOTHES

33.1 Whereany uniform or wearing apparel is supplied by the Departmert and is required to be
worn by its emdoyees and such uniform or wearing apparel becanessoiled or damagedin
the execution of duty asto require clearing or repairs, such clearing or repairs shall be done at
the experse of the Departmert. Provided that the Departmert shall provide laundering in lieu
of dry clearing where anemployeeso chooses

Clause 34 - SAFETY BELTS

34.1 Safet belts shall be fitted to all seas on all vehicles operaed by the Departmert which
empoyeesarecalled upon to drive or to ride upon on a public road

Clause 35 - DISPUTES AVOIDANCE PROCEDURES

35.1 Subjectto the provisions of the Industrial Relations Act 1996, and to eralle claims, issuesand
disputesto be reslved while work proceed normally, the following proceduresare to apply.

35.2 Employee(§ and/or Union representatives will place the mater before the immedate
supervisor. The immedate supervisor will take all reamnable steps to redy to the
emgdoyee(3 and/or Union repreentatives as soon as possible, and will at leas provide a
progress report before the close of ordinary business on the next working day.
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35.3 Failing ageemert, employee(§ and/or Union representatives will place the claim, issue or
dispute before the next higher offi cer in charge of the relevart zone or regon. That officer
will take all rea®nalde steps to redy to the emdoyee(9 and/or Union represertativesas soon
aspossible,ard will atleas provide a progress report before the close of ordinary business on
the next working day.

354 Failing ageemert, employee(§ and/or Union representatives will place the claim, issue or
dispute before the Director Human Resurces The Director Human Resurces will take all
rea®nable steps to redy to the employee(9 and/or Union represenativesas soon aspossible,
and will at leas provide a progress report before the close of ordinary business on the next
working day.

35,5 Failing ageemert, employee(§ and/or Union representatives will place the claim, issue or
dispute before the Commissioner. The claim, issue or dispute ard all relevart circumsances
relating to it will be fully reviewed by the Commissioner ard the Union and all rea®nabe
steps shall be takenin anattemp to resolve the matter.

35.6 No action isto be taken by the Union which would aff ectthe Departmert's operations whilst a
disputeis underinvedigation.

35.7 Faiing ageenert the claim, issue or dispute may be referred to the appropriate Industrial
Tribunal.

Clause 36 - ACKNOWLEDGMENT OF APPLI CATIONS AND REPORTS

36.1 When an emgdoyee makes an applicaion or a report in writing, to the proper officer, the
empdoyeeshall be sent anacknowledgment of its recept, noting the matter containedtheren.

36.2 The reallt of an application shall be communicated to the emgdoyee no later than fourteen
days after a decision hasbeenreached In caseswhere no decision hasbeen reacted within
one month the reason for the delay shall be communicatedin writing, to the emgdoyee.

36.3 The provisions of this clause shall not apply in casswhere other procedures are specffically
stipulated (eg, in Standing Ordersor In Orders.

Clause 37 - PROCEDURES REGARDING REPORTS AND CHARGES

37.1 Whenanemgdoyeeis summonedto appearbefore the emdoyees Serior Offi cer or before the
Departmert on a charge, appeal or formal inquiry, the emdoyee shall be given particularsin
writing of the charge or allegation, if any, against the emgdoyee at leas forty-eight hours
before the hearing of the charge or appeal or the opening of the said inquiry. The emfdoyee
shall be allowed acess peronally or by a representative duly auhorised in writing by the
enployee to all or any of the official papers, corregpondence or reports of the Departmert
relating to the charge, appeal, or subjectof the said inquiry.

37.2 The employeealso shall be allowedto give and to call evidence on the employees own behalf
and to hea all evidencegiven

37.3 If anemployeeso requeds the emdoyeemay be represented by an offi cer of the Union before
the emdoyee's Seror Offi cer or the Departmert on all such occasons.

374 3741 No report about anemgdoyeeshall be placedon the records or papersrelating
to that emdoyee unless the employee concerned has been shown the said
report.
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37.4.2 If the emdoyee disagees with the report, the employee shall be entitled to
make such a notation on the report.

37.4.3 Evidence that the emdoyee has beenshown the report will be by either the
empdoyees signature therean, or in accadance with subclause 37.4.4.

37.4.4 Wherean emgoyeerefusesto sign the report, such refusal shall immedately
be noted upon the report by the Serior Offi cer handling the report, in such
ca®s the Senor Offi cer will advise the emdoyeethat the refusal to sign will
be noted on the report ard that the report, together with such notation, will be
placedon the records or papersrelating to that emgdoyee.

3745 Further to subclause 37.4.4, in such circumstances the Department will notify
the Union, in writing, within seven days of such refusal and the Union shall
be givenan opportunity of repying to the report.

37.4.6 If the emdoyee so desres arny written regponse from either the emgdoyeeor
the Union shall also be placed amongst the records or papers relating to the
emgdoyeeor notedthereon.

37.5 Where the Department has for its own purposes amrarged for a transcript to be taken of
proceedngs on a charge, appeal or formal inquiry, a copy of such transcript shall be supplied,
free of cost, to the employee concerned if, during the hearing or at the termination of the
proceedngs, arequed therdore, in writing, is made by the emgdoyee.

37.6  After the Senior Officer has amounced the recommendation or when the Departmert has
mack its decision as the reault of a charge or an appeal the employee concerned shall be
informedthered, in writing, within seven days after such amouncemert or decision hasbeen
mack or hasbeengiven asthe cas maybe.

37.7  For the purposes of this clause "Senor Officer' meas the emgdoyees Senior Officer or an
Officerof ahigherrark.

Clause 38 - DRUG AND ALCOHOL PROTOCOL

38.1 Thejoint Praocal on Drug and Alcohol Saety and Rehahilitation in the Workplace, signed
by the Departmert and the Union on 18 March 1998, shall apoly to all emgdoyeescoveredby
this Award.

38.2 Any changesto the Praocal shall only be by ageemen betweenthe Departmert and the
Union.

Clause 39 - SALARY SACRIFICE TO SUPERANNUATION

39.1 For the purposes of this Clause, "salary" mears the rate of pay or salary presribed for the
empdoyees classificaion, regpecively, by Clause 6, Ratesof Payand Allowances or Clause
41, Salaries of this Award.

39.2 Notwithstanding the salaries prescribed by Clause 6 or Clause 41 of this Award, anemployee
may elect, subject to the agreenent of the Department to sacrifice a portion of the salary
payabe under Clause 6 or Clauwse 41 of this Award to additional emgdoyer superamuation
contributions. Swch elecion must be made prior to the commercement of the period of
service to which the eanings relate. The amaunt sacrificed must not exceed thirty (30)
percer of the salary payale under Clause 6 or Clause 41 of this Awardor (30) percert of the
currently applicade superamuable salary, whichever is the lesser. In this Clawse,
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"superamuable salary" mears the emgdoyee€s salary asnotified from time to timeto the New
Sauth Walespublic sector superamuation trusteecorporations.

39.3 Where the emfdoyee has elected to sacrifice a portion of that payade salary to additional
empgdoyer superamuation contributions:

39.3.1 Suwbject to Australian Taxation law, the sacrificed portion of salary will
reduce the salary subject to appropriate PAYE (ie, "Pay As You Earn")
taxation deductions by the amount of that sacrifi ced portion; and

39.3.2 Any allowarce, peralty rate, paymert for unused leawe ertitlemerts, weely
worker's compersation or other payment, other than any paymerts for leawe
taken in service, to which an emdoyeeis entitled under this Award or ary
amlicade Award, Act or statute which is expressed to be determined by
reference to an employees salary, shall be calculated by refererce to the
salary which would have applied to the emgdoyee under Clause 6 or Clause
41 of this Award, in the absence of any salary sacrfifice to superamuation
mack under this Award

39.4 The employeemay electto have the portion of payabe salary which is sacrificedto additional
empgdoyer superamuation contributions:

39.4.1 paid into the superamuation scheme edalished under the First State
Superamuation Act 1992 asoptional employer contributions; or

39.4.2 subject to the Departmert's agreemert, paid into a private secior complying
superamuation scheme asemployer superamuation contributions.

395 Where an emdoyee elecs to salary sacrifice in terms of subclawse 39.4 alove, the
Departmert will pay the sacrificedamount into the relevant superamuation fund.

39.6  Wherethe employeeis a member of a superamuation scheme egabishedunder:
(a) the Pdice Regulation (Superamuation) Act 1906;
(b) the Suwperamuation Act 1916;
(c) the State AuthoritiesSuperamuation Act 1987;
(d) the State Authorities Non-contributory Superamuation Act 1987; or
(e)the First State Superamuation Act 1992

the emdoyeds Departmert must ersure that the amaunt of arny additional emgdoyer
superamuation contributions specified in subclause 39.2 above is included in the emgdoyee's
superamuakble salary which is notified to the New Sauth Wales public sector superanmuation
trusteecorporations.

39.7  Where prior to electing to sacrifi ce a portion of his/her salary to superamuation, anemgdoyee
had entered into an agreemert with the Departmert to have superamuation contributions
mace to a superamuation fund other than a fund edablished under legslation listed in
subclause 39.6 above, the Department will continue to base contributions to that fund on the
salary payale under Clause 6 or Clause 41 of this Award to the sameextent asapplied before
the emgdoyee sacrificed portion of that salary to superamuation. This Clause applies even
though the superamuation contributions made by the Departmert may be in exces of
superarnuation guarariee requiremerts after the salary sacrificeisimplemerted
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Clause39A - WAGE/SALARY PACKAGING ARRANGEMENTS

39A.1 By mutual ageement with the Public Employment Office (PEO), an employee may, from
timeto time, electto receive:

39A.1.1 a berefit or berefits selecied from those aporoved from time to time by the
PEO; ard
39A.1.2 a salary equal to the difference betweenthe wage/salary presribed for the

empdoyee by clause 6 ard clause 41 of this award, and the amaunt specffied
by the PEO from time to time for the berefit providedto or in repect of the
emgdoyeein accordance with such agreemert.

39A.2 The ageamert shall be recadedin writing ard shall be known asa Wage/Sakry Packagng

Agreamernt.

39A.2.1 A Wage/Salary Packagng Agreemert shall be for a period of up to 24
months, unless a differert period is mutually agreed between the employee
ard the PEO at the time of signing the Wage/Sakry Packagng Agreemert.

39A.2.2 The PEO may vary the range and type of berefits availade from time to time
following discussion with Labor Council and the Union. Such variations
shall apply to any existing or future Wage/Sabry Paclagng Agreemert from
date of such variation.

39A.2.3 The PEO will determine from time to time the value of the berefits provided

following discussion with Labor Council and the Union. Such variations
shall apply to any existing or future Wage/Sabry Paclagng Agreemert from
the date of such variation. In this circumsarce, the employee may elect to
terminate the Wage/Sabry Paclagng Agreemert immediately.

Clause 40 - ANTI-DISCRIMINATI ON

40.1 It istheintertion of the parties bound by this Award to seekto achieve the objectin 3(f) of
the Industrial Relations Act 1996 to prevert and eliminate discrimination in the workplace
This includes discrimination on the grounds of race sex, marital status, disahlity,
homasexuality, transgender idertity, age and regonsibilitiesasacarer.

40.2 It follows that in fulfilling their obligations under the Disputes Avoidance Procedures
prescribed by Clause 35 of this Awardthe partieshave obligations to take all rea®nable steps
to ersure that the operafon of the provisions of this Award are not directly or indirecly
discriminatory in their effecs. It will be consistent with the fulfilmert of these obligatons for
the parties to make applicaion to vary ary provision of the Award which, by its termsor
operaion, hasadirector indirectdiscriminatory effect

40.3  Under the Anti-Discrimination Act 1977, it is unlawful to victimise an emgdoyee because the
emdoyee has mace or may make or has been involved in a complaint of unlawful
discrimination or harasmert.

40.4  Nothing in this Clause istakento affect

40.4.1 ary conduct or act which is specffically exempted from arti-discrimination
legslation;

40.4.2 offering or providing junior ratesof pay to persons under 21 yearsof age;
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40.4.3 ary act or practce of a body egalished to propagate religion which is exemped
under secion 56(d) of the Anti-Discrimination Act 1977,

40.4.4 aparty to this Award from pursuing matters of unlawful discrimination in arny State
or Feceraljurisdiction.

405 This Clause doesnot create legal rights or obligations in addition to those imposed upon the
partiesby legslation referredto in this Clause.
PART C
Clause 41 - SALARIES

41.1 The salariesfor Execuive Officersare as specifiedin Tabdes 1.1 to 1.3 of Part D, Monetary
Ratkes

41.2 Swhsalariesare all incidenceratesof pay and include compensation for:
41.2.1 thewayin which ordinary hours are workedin termsof sub-clause 42.1;
41.2.2 theworking of any exces hours;
41.2.3 thenon paymert of anamual leawe loadng; and

41.2.4 the fact that Execuive Offi cers are not entitled to annual leawe in exces of four
weeks per amum.

Clause 42 - HOURS OF WORK

42.1 Executive Officersshall work anaverace of forty ordinary hours per week on aflexible bags.
Such hours to be worked according to the needs of the organisation on any day of the weekor
atary time of the day.

Clause 43 - APPOINTMENT TO EXECUTIVE OFFICER POSITIONS

43.1 Appointmert to the classificaion of Chief Superintenrdent Level 2 or Chief Superintendert
Level 1 or Suyperinterdert is to be detemrmined solely on the bads of competitive merit
selecion and is subject to the occurerce of a vacancy. Sekcton Committees shall be
constituted in accadance with the Reauitmert and Employment Guidelinesand Procedures
of the N.S.\W. Public Senice.

Clause 44 - LEAVE
441  General

The entitlemeris described in subclauses 44.2 to 44.4 inclusive, are brief summaies of the
provisions contained under the "PSM Act", the Requlation made thereunder and the Personnel
Handbook and must be read and appliedin conjunction and in accordance with these principal
provisions.

44.1.1 Any accrued ertitlemerts to leawe under the conditions of emdoymert in operaton
immedately prior to 5 October 1993, shall, less ary of such accried leaw
subsequertly taken, be retained by Exectutive Offi cerscoveredby this Award
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4412

Entitlemerts to Extended Leave (Long Service Leaw) pursuart to the PSM Act shall
take effect on and from 5 October 1993, provided that the total yearsof service will
count for the determination of ertitlemens accruing from that date.

Recreation Leave (Annual L eave)

4421

4422

4423

4424

4425

44.2.6

Reaeaton leawe on full pay accruesatthe rate of twerty (20) working days per yea.

Reaeaton leaw accrues from month to month only, but for the purpose of
calculating recreaton leawe which may be due on the cessation of emgdoymert, credt
shall be givenfor periods of service less thanone (1) month.

Reaeaton leave may acaue up to a maximum of forty (40) working days. Unless
aporoved otherwise by the Commissioner, the right to take any accried recreafon
leawein exces of forty (40) working days shall be forfeited

The Commissioner may direct an Executive Officer to take such leave as is
conveniert to the workings of the Departmert.

Reaeaton leaw shall not be taken without the approval of the Commissioner or the
Commissioner's nominee.

Reaeaton leawe shall not be grarted for any period of less than a quarter day or in
otherthanin multiplesof a quarter day.

Extended Leave (Long SeaviceLeave)

4431

4432

44.3.3

4434

4435

Subject also to the provisions of 44.3.5, an offi ceris entitled to extended leawe, after
service of ten (10) yeas, of two (2) months on full pay, or four (4) months on half

pay.

For service in exces of tenyeas, extended leawe is calculated proportionate to the
offi cers length of senvice aftertenyears calculated on the basgs of five (5) months on
full pay, or ten(10) months on half pay, for eachtenyearsserved after service of ten
years

The entittemerts prescribed at subclauses 44.3.1 and 44.3.2 shall be detemrmined in
hours by formulaeegabishedin the Peronnel Handbook.

Extended leave shall not be taken without the approval of the Commissioner or the
Commissioner's nominee.

Notwithstanding anything elsewhere provided by this clause, effective on and from
the date of operation of this Award

44.35.1 Officersmay apply to take pro-rata extended leae after the completion of
seven (7) yearsof service. Additionally offi cerswith such service shall be
ertitledto pro-rata extended|eave on resgnation or temmination.

44.35.2 Officers may apply to take a period of exterded leaw at double pay
providedthat

4435.2.1 The additional paymert will be made as a non-superabe
taxable allowarnce payabe for the period of the absence
from work.
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4435.2.2 The offi cerOsleawe balance will be dehited for the actual
period of the absence from work and an equivalent number
of days asare necesary to pay the allowarce.

4435.2.3 Cther leaw entitlements, e.g., recreaion leaw, sick leawe
and extended leave will accrue at the single time rate where
anemployeetakesextendedleawe at double time.

44.35.2.4 Superamuation contributions will only be macke on the bads
of the actual absence from work, i.e., atthe single time rate.

44.35.25 Where an officer elecs to take exterded leawe at double
pay, the minimum period of actual albsence should be not
lessthanone (1) week

44.35.3 Wherea public holiday falls during a period of extended leae the officer
shall be paid for that day and additionally it shall not be deducted from the
period of the lea\e.

4435.3.1 In regect of public holidays that fall during a period of
double pay exterded leawe an offi cer will not be dehitedin
reectof the leawe on a public holiday. The offi cerOdeawe
balance will however be reduced by an additional day to
fund the non-superale taxab e allowance.

444  Sick Leave

4441 Sick Leaw on full pay accumulatesat the rate of fifteen (15) days eachcalendar year,
and any such accrued|eawe not taken is fully cumulative.

445  For the purpose of this clause "service' mears continuous service.
Clause 45 - GENERAL CONDITIONSOF EMPLOYMENT

451 Excep asothemwise provided for in this Award, Executive Officersshall be ertitled to and
shall observe the conditions of emdoymert covering officersemgdoyedin organisations listed
in Scredule 1 of the Public Secor Employmert and Management Act 2002 ard also as
containedin the Regulation made under the PSM Act and the Personnel Handbook.

Clause 46 - RELIEVING SUPERINTENDENTS

46.1 In addition to the other provisions prescribed by this Award, relieving Superintenderts shall
be entitledto receive the following:

46.1.1 Subjectto the operational requiremerts of the Departmert, arelieving Superintendert
shall be entitled to return to home base during a relief period for one weelerd for
eachfour consecutive completed weelks of relieving duty;

46.1.2 When the relieving Superintendert is enitled to return to home base, the relieving
Superintendent may use:

46.1.2.1 adedgnated Departmertal vehcle; or
46.1.2.2 return air travel at a cost to the Departmert no greaer than the

stardard ecanomy class air fare Provided that return to home base
by air travel will only be approved in cases wherein the opinion of
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46.2

46.3

the Departmert it is more efficiert for the relieving Superintendert to
travel by air.

The entittemen of return to home base prescribed by subclause 46.1.1, is subject to the
aporoval of the Chief Superintendert regonsible for the Zone in which the relieving
Superintendert is relieving ard the ahility of emegencies to be handled by an adacert
Superintendert.

Apart from the provisions of this clause, relieving Superintenderts returning to home base in
termsof subclause 46.1.1 shall not be ertitled to any other provisions, including travelling
time.

Clause 47 - RENTAL OF PREMISES

47.1

47.2

47.3

47.4

For the purposesof this clause "accanmadation” and "market rerntal" have the same mearing
asdefinedin sub-clauses30.1.1 and 30.1.3 of Clause 30.

Except asprovided for in subclause 47.4, where an Exective Officeris required to and does
occupy accanmadation, the Departmert shall deduct from the rate of pay of the Executive
Officer an amount per weekequal to 4% of the weely eaquivalert of the Exective Officers
amual salary aspresribedin Tabes1.1 to 1.3 of Patt D or 50% of the market rertal of the
accanmadation, whicheveristhe lesser.

The weely equivalernt referred to in subclause 47.2 shall be derived by multiplying the
amual salary by 7 ard dividing the reault by 365.25.

An Execuive Officer who has erntered into, or subsequertly erters into private tenancy
arrargemerts with the Departmert is not ertitledto the provisions of this clause.

Clause 48 - LEAVE RESERVED

Leave is reservedto the partiesto apply by agreemert for the variation of the following clausesduring
the life of this Award

Clawse 16 - Training Course Attendance Entitlemerns
Clause 17 - Annual Leawe
Clawse 26 - Travelling Compensation

Clawse 29 - Trarsferred Employee€)Compensation

Clause 49 - AREA, INCIDENCE AND DURATION

49.1 This Award rexinds and repacesthe Crown Employees(NSW Fire Brigades Firefighting
Staff) Award 2004 published 28 January 2005 (348 |G 142).

49.2 This Awardshall aply to all emdoyeesasdefinedin Clause 4, Definitions, of this Award and
shall take effecton and from the begnning of the first pay period to commence on or after 24
Felruary 2005, and shall remain in forceuntil 23 Felruary 2008.
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PART D

MONETARY RATES

Table 1.1 - Ratesof Pay effective from the begnning of the
first pay peri od to commenceon or after 24 February 2005 (4% |ncrease)

Classification Rate Roster Total Weekly
of Pay Allowance Rate
Reauit Firefighter $811.53 $0.00 $811.53
Firefighter Level 1 $841.66 $36.82 $878.48
Firefighter Level 2 $881.66 $38.57 $920.23
Firefighter Level 3 $921.72 $40.33 $962.05
Firefighter Level 4 $961.78 $42.08 $1,003.86
Qualified Firefighter $1,001.90 $43.83 $1,045.73
Sernor Firefighter $1,042.00 $45.59 $1,087.59
Leadng Firefighter $1,122.15 $49.09 $1,171.24
Station Offi cer Level 1 $1,202.24 $52.60 $1,254.84
Station Offi cer Level 2 $1,252.41 $54.79 $1,307.20
Inspecior $1,489.40 $65.16 $1,554.56
Superintendert $101,811 peramum
Chief Superintendert Level 1 $105,362 peramum
Chief Superintendert Level 2 $110,001 peramum

Table 1.2 - Ratesof Pay effective from the begnning of the
first pay peri od to commenceon or after 24 February 2006 (4% |ncrease)

Classification

Rate Roster
Allowance

of Pay

Total Weekly

Rate

Asvaried by IRC on 11 April 2006

Reauit Firefighter $843.99 $0.00 $843.99
Firefighter Level 1 $937.78 $41.03 $978.81
Firefighter Level 2 $989.88 $43.31 $1,033.19
Firefighter Level 3 $1,041.98 $45.59 $1,087.57
Qualified Firefighter $1,041.98 $45.59 $1,087.57
Sernor Firefighter $1,083.68 $47.41 $1,131.09
Leadng Firefighter $1,167.04 $51.06 $1,218.10
Station Offi cer Level 1 $1,250.33 $54.70 $1,305.03
Station Offi cer Level 2 $1,302.51 $56.98 $1,359.49
Inspecior $1,548.98 $67.77 $1,616.75

Superintendert $105,883 peramum

Chief Superintendert Level 1 $109,576 peramum

Chief Superintendert Level 2 $114,401 peramum
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Table 1.3 - Ratesof Pay effective from the begnning of the
first pay peri od to commenceon or after 24 February 2007 (4% |ncrease)

Classification

Rate Roster
of Pay ~ Allowance

Total Weekly
Rate

Asvaried by IRC on 11 April 2006

Reauit Firefighter $877.75 $0.00 $877.75
Firefighter Level 1 $975.29 $42.67 $1,017.96
Firefighter Level 2 $1,029.48 $45.04 $1,074.52
Firefighter Level 3 $1,083.66 $47.41 $1,131.07
Qualified Firefighter $1,083.66 $47.41 $1,131.07
Sernor Firefighter $1,127.03 $49.31 $1,176.34
Leadng Firefighter $1,213.72 $53.10 $1,266.82
Station Offi cer Level 1 $1,300.34 $56.89 $1,357.23
Station Offi cer Level 2 $1,354.61 $59.26 $1,413.87
Inspecior $1,610.94 $70.48 $1,681.42

Superintendert $110,118 peramum

Chief Superintendert Level 1 $113,959 peramum

Chief Superintendert Level 2 $118,977 peramum
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Table 2.1 - Ratesof Pay effective from the begnning of the
first pay peri od to commence on or after 24 February 2005 (4% |ncrease)

Classification Rate

Operational Support Level 1 $1,186.54 perweekK
Operational Support Level 2 $1,402.62 perweekK
Operational Support Level 3 $1,704.92 perweekK
Operational Support Level 4 $102,481 peramum
Operational Support Level 5 $110,002 peramum

Table 2.2 - Ratesof Pay effective from the begnning of the
first pay peri od to commenceon or after 24 February 2006 (4% |ncrease)

Classification Rate

Operational Support Level 1 $1,234.00 perweekK
Operational Support Level 2 $1,458.72 perweekK
Operational Support Level 3 $1,773.12 perweekK
Operational Support Level 4 $106,580 peramum
Operational Support Level 5 $114,402 peramum

Table 2.3 - Ratesof Pay effective from the begnning of the
first pay peri od to commenceon or after 24 February 2007 (4% |ncrease)

Classification Rate

Operational Support Level 1 $1,283.36 perweekK
Operational Support Level 2 $1,517.07 perweekK
Operational Support Level 3 $1,844.04 perweekK
Operational Support Level 4 $110,843 peramum
Operational Support Level 5 $118,978 peramum
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MONETARY RATES

Table 3 BAllowances
The following allowancesare effective from the begnning of
the first pay period to commence on or after the date shown

ltem Clause De<ription i Amount Amount Amount
25/11/05 24/02/06 24/02/07
1 6.6.1 [Laundry expenses $ perweek 26.49 27.55 28.65
6.6.2
9.7 Kilometre Allowance $ perkm 0.86 0.89 0.93
12.7
3 6.6.3 [Major Aerial Allowance $ perweek 40.00 41.60 43.26
4 6.6.4 |Minor Aerial Allowance $ perweek 15.00 15.60 16.22
5 6.6.5 |[BA/HazmatAllowance $ perweek 80.00 83.20 86.53
6 6.6.6 |Hazmat Support Allowance $ perweek 16.00 16.64 17.31
7 6.6.7 |Communicatons Allowance, Firefighters $perweek| 12438 129.36] 134.53
8 6.6.8 |Communications Allowance, Officers $perweek| 134.88| 140.27| 145.88
9 6.6.9 |Communications Allowance, Senior Officers|$perweek| 157.19| 163.48| 170.02
10 6.6.10 |Country Allowarnce $ perweek 541 5.63 5.86
11 6.6.11 |Remoate AreaAllowance $ perweek 20.79 21.62 22.48
12 6.6.12 |Resue Allowarce $ perweek 34.76 36.15 37.60
13 | 6.6.13 |SeniceAllowarnce $ perweek
¥ 5yearsor more, but lessthan 10 years 3.22 3.35 3.48
¥ 10yearsor more, but lesthan 15 years 6.44 6.70 6.96
¥ 15yearsor more 9.66 10.05 10.44
14 10.2.2 |Meal Allowarce $ per meal 21.10 21.10 21.10
15 | 10.2.1 & |Refreshment Allowance $ per meal
10.3.1.2 10.55 10.55 10.55
16 12.6 |Relieving Allowarnce $ per
rostered
shift 23.00 23.92 24.88
17 | 25.2.8.4 |Court Atterdance Stand-By Rate $
¥ Perods of lessthan24 hours 10.75 11.18 11.63
¥ Perids of 24 hours 16.12 16.76 17.43
18 30.3.1 |Accommodation contribution $ perweek 27.50 28.60 29.70

NOTE: The amounts specified per rostered shift in Table 3 arebased on the 10/14 Roster and use an
average of 12 hours per shift. In ca®s where employeeswork an 8 hour shift, the rates shall be
corregpondingly reducedby dividing the figuresshown by 1.5.
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Table4 DPTRAVELLING / TRANSFERRED EMPLOYEES COMPENSATI ON

ALL OWANCES
ITEM 01/07/05
NO CLAUSE DESCRIPTION UNIT RATE
1 26.64 & Specific Journey Rate Certs per
2523 & (Dependent on Engine Capacity) km
2965 & over 2700cc 28.1
29.8.1
1600 to 2700cc 26.1
under 1600cc 22.0
2 25.2.8.4 Stand By Rate - seeltem 17 in Tade 3
3 26.1.3 Hourly Rae B Travelling Compersation $ per hour 33.87
# NN\
4 26.3.1.1 Breakfast $permeal | 1890 | 16.85
# NN\
5 26.3.1.2 Lunch $permeal | 21.15| 19.30
# AN\
6 26.3.1.3 Dinner $permeal | 3640 | 33.30
7 26.4.1 Accommodation first 35 days (includesall $ perday
meask)
- Captal Cities
Sydney 248.00
Adelaide 222.00
Brisbare 226.00
Carberra 199.00
Darwin 219.00
Hobart 195.00
Melbourne 241.00
Perh 209.00
- High Cost Country Certres
Maitland 183.00
Newcagle 199.00
Wollongong 191.00
- Tier 2 Country Certres
Bathurst 170.00
Broken Hill 170.00
Orarge 170.00
Wagga Wagga 170.00
- Other Country Certres 158.00
8 26.4.2 Actual Necessary Expersesball locations $ perday 14.55
9 26.4.3 Accommodation Dafter first 35 daysup to 6 $ perday 50% of the
months Pall locations aporopriate
location rate
10 26.5 Incidertal Experses $ perday 14.55
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ITEM CLAUSE DESCRIPTION UNIT 01/07/05
NO RATE
11 26.6.5.4 & | Official Business Rate (Dependart on Engine | Certs per
29.8.4 Capacty) km
Over 2700cc 79.1
1600 to 2700cc 73.6
under 1600cc 52.7
12 2951D Temporary Accommodation $ perweek 254.00
29.5.3 (uptoa
maximum
of)
13 295.2 Board & Lodging expersesto be coveredby | $ perweek 51.00
Employee
14 2954.1 Laundry Allowance b Officeronly rate $ perweek 450
15 29.54.2. Laundry Allowance B Officerand Deperdarts | $perweek 13.00
rate (acwal
expersesto
max mum)
16 29.6.2 Cost of Insurance of Furniture and Effectsin | $(uptoa 38,000
tramsit and in Storage maximum
of)
17 29.6.3.2 Accelerated depreciation of $(uptoa 1,126
personal/household effectsin trarsit max mum
of)
18 29.6.3.2 Value of furnishings and fittings $(uptoa 7,037
maximum
of)
19 29.9.2 Board & Lodging to be coveredby $ perweek 27.00
parert/guardan
20 29.9.2 Board & Lodging cost for Deperdent staying | $ perweek 56.00
ininitial locaion dueto Year12 subjects
21 29.10.6 & | Relocation BCity to Country for sale of $(uptoa 417,000
29.11.3.2 | property max mum
of)
Legend:

Effective Datesarewith effectfrom the first pay period to commerceon or after the date.
## = Captal Cities& High Cost Country Certresbincludesall Capital Cities Newcagle,ard
Wollongong.
M = Tier 2 Country Certres& Other Country Certresincluding Bathurst, Gosford, Orange, Wagga
Wagga and all other country certres
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Table5- TEMPORARY ACCOMMODATION CONTRIBUTION ALL OWANCES

Clause Sdary of Officer Each Dependent
and Spouse Child 6 years of age and over
Per Week (Max. contri bution $54 per week)
Rate of Pay Per Week
295.1 $45362 and over $164 $11
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