2016 PERMANENT AWARD - SUMMARY OF PROPOSED CHANGES

The full document with all proposed amendments highlighted, including minor and/or typographical
changes, is provided separately. For ease of reference, this document details significant amendments
only, and then (in most instances) the affected parts of each clause only. Note that some clauses (eg
Clause 12a, a new clause) may be re-numbered and/or relocated in a final document.

The affected clauses are as follows:

Clause 3 Basic Wage

Clause 4 Definitions

Clause 6 Rates of Pay and Allowances

Clause 7 Higher Duties

Clause 8 Hours of Work

Clause 9 Overtime

Clause 12 Relieving Provisions

Clause 12a Interstate and International Deployments
Clause 13 Progression and Promotion Provisions
Clause 14 Operational Support Positions

Clause 17 Annual Leave

Clause 28 Transfers Outside the GSA

Clause 29 Transferred Employee’s Compensation
Clause 44 Incidence and Duration

PART C All tables

3. Basic Wage

3.1  This Award, in so far as it fixes rates of wages, is made by reference and in relation te-the-adult

snee-to the adult basic

wage currently in force under %h&sa{d—CIause 15 of D1v1%10n 4 of Part 2 of Schedule 4, Savings,

Transitional and other provisions, of the Industrial Relations Act 1996.

4. Definitions

"Outduty" means a period of relief duty performed by a Non-Officer or Officer, not being a Relieving
Employee or the occupant of an Operational Support position, where the Non-Officer or Officer either
commences and/or ceases their rostered shiftéuty- at a station other than the station where the Non-
Officer or Officer normally reports for duty, or where the Non-Officer or Officer both commences and
ceases their rostered shift at their own station but performs Stand By duties elsewhere for more than
four hours, but does not include an employee on suitable duties.

"Stand By'' means a period of relief duty up-te-aninehdinefourhours-performed by a Non-Officer or
Ofﬁcer not bcmg a Rchcvmg Employcc or thc occupant of an Opcranonal Support poqltlon L

- where
the Non-Officer or Officer finis 2d both commences and
ceases their rostered shift at thc1r own station but is temporarily assigned to one or more other stations
in the interim for a total of four or less hours.




6.6.10

6.7.3

6. Rates of Pay and Allowances

The Remote Area Allowance set at Item 10 of Table 3 of Part C, per week, for Non-
Officers and Officers who wesk—atare attached to a station at Broken Hill or Moree,
which shall be paid for all purposes.

The term "attached to" within this Clause shall include employees who are permanently
assigned to the relevant station or section but who are performing an Outduty at some
other locations— and Relieving Employees whose base station is the relevant station or

section and who are performing relief duty at some other location,—emﬁleyees—whe—afe

Qﬂ%é&w{—%emc—e%her—}eeaﬂeﬂ but shall not mclude employees who perform duty at the

relevant station or section pursuant to Clause 9, Overtime, except as provided for in
subclauses 6.6.6, 6.6.7, 6.6.8, 6.6.9 and 6.6.10.

7. Higher Duties

7.5  The limitations of subclauses 7.2, 7.3 and 7.4 shall not apply where:

7.5.1

7.5.2

7.5.3

a vacancy in a Country position arises and is advertised in Commissioner’s Orders
pursuant to subclause 28.7 within 28 days of such vacancy occurring, in which case a
Leading Firefighter or Leading Station Officer (as the case may be) may elect or be
directed to perform the duties of the vacant position until the position is filled, or the
expiration of three months, whichever occurs first.

a Leading Firefighter or LeadingStation-OfficerSenior Firefighter successfully applies
for a Country Officer position pursuant to subclause 28.7.2, in which case the Leading

Firefighter or-LeadingStation-Offieer, subject to subclause 28.7.2.3, Senior Firefighter
{as-the-ease-may-bejshall be transferred to that station/location and shall perform the
duties of the vacant position until such time as he or she is either promoted, or ceases to
be eligible for such promotion pursuant to subclause 13.8.2-3e+ 123102 fwhicheveris
the-ease). An employee who ceases to be eligible for such promotion shall cease to
hold that position and be transferred to the GSA.

a Leading Station Officer or Station Officer successfully applies for a Country Senior

Officer position pursuant to subclause 28.7.3, in which case the Leading Station
Officer or, subject to subclause 28.7.3.3, Station Officer shall be transferred to that
station/location and shall perform the duties of the vacant position until such time as he
or she is either promoted, or ceases to be eligible for such promotion pursuant to
subclause 13.10.3. An employee who ceases to be eligible for such promotion shall
cease to hold that position and be transferred to the GSA.

a Leading Station Officer or Station Officer successfully applies for an Operational
Support Inspector’s position pursuant to subclause 28.7.4, in which case the Leading
Station Officer or Station Officer (as the case may be) shall be transferred to that
station/location and shall perform the duties of the vacant Operational Support
Inspector’s position until such time as he or she is either promoted, or ceases to be
eligible for such promotion pursuant to subclause 13.10.23. An employee who ceases
to be eligible for such promotion shall cease to hold that position and, if located outside
of the GSA, be transferred to the GSA.

8. Hours of Work

8.1  Subject to subclauses 8.2.3-2 and 8.2.43, the average ordinary working hours of Operational
Firefighters shall be forty hours per week over the cycle of weeks for which the rosters of
ordinary hours of duty and leave operate. All rosters include, in addition to the average forty



8.2

ordinary hours per week, an average per week of two hours of thirty-eight hour week leave
accrual which shall be accumulated and added to annual leave accrual and taken in accordance
with Clause 17, Annual Leave.

Arrangement of Rosters

8.2.1 Subject to subclauses—&22—and 8.9, Operational Firefighters shall work the roster in
operation at the station/location to which they are permanently attached and this roster
shall be known as their default roster. No default roster shall allow rostered shifts in
excess of fourteen hours duratlon = :

2-+—aAny proposed change at any location from
one roster system to another or to a new roster system, shall only occur following
consultation between the Department and the Union.

8.2.23 Operational Firefighters may, with the Department’s agreement, elect to work alternative
rosters to their default roster, provided that any such alternative roster:

8.2.32.1 must operate over an eight-week cycle and be drawn up and provided to both
the Operational Firefighter and the Union not less than fourteen days prior to
commencement;

8.2.32.2  must allow at least eight consecutive hours between the cessation of one
rostered shift and the commencement of the next rostered shift;

8.2.2.3 must operate within the hours of the Operational Firefighter’s default roster,
provided that employees whose default roster is the Special Roster may
apply to work alternative rosters that commence and cease up to two hours
earlier or later than provided by the Special Roster.

8.2.32.24  must not allow split or broken shifts;

8.2.2.5 must not allow a reduction in the minimum Operational Firefighter staffing
required at the station/location in question;

8.2.32.46 must not allow more than five days’ work, or more than five rostered shifts,
in any seven day period; and

8.2.32.57 must not average more than forty two ordinary working hours per week over
the eight-week cycle.

8.2.34 An Operational Firefighter who elects to work an alternative roster that allows fewer
average ordinary working hours than allowed for by subclause 8.1 shall be paid and
accrue leave on a pro -rata basis.

8.2.54 Notwithstanding anything to the contrary elsewhere in this Award, an Operational
Firefighter who elects to work an alternative roster that allows one or more 24 hour shifts
shall:

8.2.54.1 be paid the Relieving Allowance, if payable, twice for each rostered 24 hour
shift so worked; and

8.2.54.2  have any Outduty performed during a rostered 24 hour shift counted as two
Outduties for the purposes of subclause 12.17; and

8.2.4.3 have the period before a Stand By becomes an Outduty during a rostered 24
hour shift doubled, but only if the Stand By is performed to cover the
absence of another employee who was rostered to work a 24 hour shift; and




8.2.54.34 have any compassionate leave taken during a rostered 24 hour shift counted
as two shifts for the purposes of subclause 18.1; and

8.2.54.45 have any unsupported sick leave absence taken during a rostered 24 hour
shift counted as two separate occasions for the purposes of subclause 23.8.

8.2.4a In all cases, the Relieving Allowance paid at subclause 8.2.4.1 and the Outduties and

leave counted at subclauses 8.2.4.2, 8.2.4.4 and 8.2.4.5 shall not be paid or counted either

less or more than twice during a 24 hour rostered shift.

8.2.65 Subject to subclause 8.2.76, the Department shall return an Operational Firefighter who
is working an alternative roster to their default roster within fourteen days of receipt of a

8.2.76 Where the Department’s agreement to the working of an alternative roster was

written request from the Operational Firefighter.

conditional upon one or more Operational Firefighters working an alternative roster in
concert with each other and one or more of those Operational Firefighters submits a
written request to return to their default roster, the Department:

8.2.76.1

8.2.76.2

within 7 days; and

8.2.76.3

shall return the Operational Firefighter(s) who requested to return to their
default roster within 28 days; and

shall notify the remaining Operation Firefighters, in writing, of that request

may return the Operational Firefighters to their default rosters not less than
21 days following their receipt of notification at subclause 8.2.76.2.

8.3 Standard 10%/14 Roster System
1st Week 2nd Week 3rd Week 4th Week

Platoon F S S MTWT F S S MT W F S S MTWT S S M T W

A D D N N DD N N D D NN D D N
HOURS 48 48 48 48

B N N -D D N N D D NN D DN N
HOURS 38 38 48 48

C D D N N D N N D N N
HOURS 34 34 38 38

D D D NN D DN D D N D
HOURS 48 48 34 34

5th Week 6th Week 7th Week 8th Week

Platoon F S S MTWT F S S MTW F S SMTWT S S M T W

A D D N N D N N D N N
HOURS 34 34 38 38

B D D NN D D N D D N D
HOURS 48 48 34 34

C D D NN D DN N DD N N D D N
HOURS 48 48 48 48

D N N D D N N D D NN DD N N
HOURS 38 38 48 48

8.3.1 The Standard 10/14 roster system is based on four platoons over an 8-week -cycle.

8.3.2 The shifts within the Standard 10/14 roster cycle shall be as set out in the Table at
subclause 8.3 where: D = 0800 hours to 1800 hours; and N = 1800 hours to 0800 hours.




8.4  Back to Back Roster System
1st Week 2nd Week 3rd Week 4th Week
Platoon FSSMTWT FSSMTWT FSSMTWT FSSMTWT
E D DDD D DDD DDDD D DDD
HOURS 48 48 48 48
F D D D D D D D D D D D D
HOURS 36 36 36 36
5th Week 6th Week 7th Week 8th Week
Platoon FSSMTWT FSSMTWT FSSMTWT FSSMTWT
E D DD D D D D D D D D D
HOURS 36 36 36 36
F D DDD D DDD DDDD DDDD
HOURS 48 48 48 48
8.4.1 The Back to Back roster is based on two platoons over an 8-week cycle.
8.4.2 The shifts within the Back-to-Back roster cycle shall be as set out in the Table at
subclause 8.4 where: D = 0600 hours to 1800 hours.
8.5  Overlap Roster System
1st Week 2nd Week 3rd Week 4th Week
Platoon FSSMTWT FSSMTWT FSSMTWT FSSMTWT
G D D DDD D DD D DDDD D DD
HOURS 52.5 315 52.5 315
H D DD D DDDD D DD D D DDD
HOURS 31.5 52.5 31.5 52.5
5th Week 6th Week 7th Week 8th Week
Platoon FSSMTWT FSSMTWT FSSMTWT FSSMTWT
G D DDDD D DD D DDDD D DD
HOURS 52.5 315 52.5 315
H D DD D DDDD D DD |D D DDD
HOURS 315 52.5 315 52.5
8.5.1 The Overlap roster system is based on two platoons over an 8-week cycle.
8.5.2 The shifts within the Overlap roster cycle shall be as set out in the Table at subclause 8.5
where: D = 0700 hours to 1730 hours.
8.6 Special Roster System

8.6.1

The Special Roster System is a Monday to Friday day shift roster with the commencing

and ceasing times for Monday to Thursday being 0800 hours to 1630 hours, respectively
and for Friday 0800 hours to 1600 hours respectively.




K NN —— Db NN —— Db
HOURS 28 20 28 20
L —— Db NN —— Db NN
HOURS 20 28 e —) 28
— 5th Week — 6th Week — 7th Week — 8th Week
|2| |"H‘)H I ¢ Q ‘\”f T !1' ‘T Il [y C A‘u'I ‘T 11,/ T I LY Q ‘\”f T !1' T Il [y C A‘u'I ‘T 11,/
K “N-N —— Db NN —— Db
HOURS 28 20 28 20
L —— Db NN —— Db NN
HOURS 20 28 20 28

8.7

8.8

8.9

Except for fire stations operating the Standard 10/14 roster system on the date of the making of
this Award, the roster prescribed in subclause 8.3 of this clause shall not apply to fire stations
which the Department determines shall be staffed by employees on a full-time basis for less
than 168 hours per week and by Retained Firefighters for the balance of the week where the
ordinary hours not exceeding 40 per week shall be worked as directed by the Department from
time to time.

The average ordinary working hours of employees holding the classification of Recruit
Firefighter shall be 40 hours per week. The rostered hours of work for Recruit Firefighters shall
be arranged so that they shall not accrue 38 hour leave. The hourly rate of pay of an employee
holding the classification of Recruit Firefighter shall be determined by dividing the weekly rate
of pay for a Recruit Firefighter by 40.

Irrespective of which roster is for the time being applicable, the following general conditions
shall apply:

8.9.1 In the event of an alarm, requiring any station to stand by or respond to an incident,
being received at the station during roll call, the oncoming platoon shall, if required,
respond to the incident. The off-going platoon shall remain on duty, if required, or until
otherwise directed. Roll calls shall be conducted by the station bell being rung two
minutes before rostered time to change shift.

8.9.2 The oncoming shift available in the station may attend roll call without any overtime
penalty being incurred, but on completion of the roll call and the Officer-in-Charge being
satisfied that there are adequate staff for the shift, the off-going shift shall then be
dismissed.

8.9.3 No employee shall be charged with being absent from duty who misses the roll call at
two minutes in the time set for the change of shift, provided that the employee is on
station premises by the rostered time for the shift to commence. An employee retained
beyond the ceasing time of the shift shall be paid overtime.

8.9.4 If, when the oncoming platoon reports at a station at the time prescribed for the change
of shift, the other platoon is proceeding to or attending an incident or alarm, the
oncoming platoon, if so ordered, shall after roll call, proceed to the incident and the




8.10

8.11

8.12

Officer or senior members of the platoon shall report, without delay, the arrival of the
platoon to the Officer-in-Charge of the incident. The off-going platoon shall remain on
duty at the incident until relieved.

8.9.5 The Officer-in-Charge of the incident may, if in that Officer's judgment it is expedient,
hold both the oncoming and off-going platoons for duty at the incident. If the off-going
platoon is not held at the incident or is not detained at the incident for duty elsewhere, it
shall report back to the station and shall remain available until the other platoon returns
or until otherwise directed, when it shall be dismissed.

8.9.6 In the event of one or more members of the ongoing platoon being absent an equal
number of members in the platoon on duty shall be liable to be detained on duty until
such time as they may be relieved. Nothing herein contained shall be deemed to sanction
an unauthorised absence or to relieve the absent member from a liability to be charged
with being absent without leave and dealt with accordingly.

The rosters provide for an amount of residual leave of 7.25 hours per annum, which is to be
credited as consolidated leave, on the anniversary of the employee's date of commencement of
employment by the Department notwithstanding the provisions of subclause 8.8.

Employees shall not be-permitted-te work in excess of sixteen (16) hours straight except in the
case of a call to an incident or other emergency circumstances, or by agreement pursuant to
subclause 8.12.

Employees may elect, but not be directed, to work in excess of sixteen (16) hours straight by
way of overtime, an alternative roster or a change of shift agreement provided:

8.12.1 that such employees have the Department’s approval to do so; and

8.12.2 that such employees have at least eight consecutive hours off duty between the
cessation and recommencement of duty; and

8.12.3 that no employee shall be permitted to work in excess of twenty four (24) hours
straight except in the case of a call to an incident or other emergency
circumstances, or a staff shortage pursuant to subclause 8.9.6.

8.4213 Executive Officers

8.14

Executive Officers shall work an average of forty ordinary hours per week on a flexible basis
according to the needs of the organisation on any day of the week or at any time of the day.

Change of Shift Agreements

Notwithstanding anything to the contrary elsewhere within this Award, two or more Non-
Officers, Officers or Senior Officers (as the case may be) may enter into a full or part change of
shift agreement with each other subject to the following conditions:

8.14.1 Employees shall apply in writing at least 24 hours prior to performing a full or part
change of shift. This application, which may provide for multiple and/or recurring
changes of shift, shall included the number of hours, the relevant times and date(s) and
the names and signatures of both the employee(s) seeking the change and the
employee(s) who shall be working in their stead.

8.14.2 An approved change of shift agreement shall operate so that:

8.14.2.1 The employee who was originally rostered to work, but did not do so
(Employee A) shall:

8.14.2.1.1  be paid the wages they would otherwise have been paid
pursuant to subclause 6.2.1 for that shift or part shift; and



8.14.2.1.2  accrue the leave they would otherwise have accrued pursuant to
Clauses 17, 20 and 23 for that shift or part shift; and

8.14.2.1.3  subject to subclauses 12.6 and 8.14.2.2.2, be paid the Relieving
Allowance as if they had worked that shift or part shift.

8.14.2.2 The off-duty employee who works in Employee A’s stead (Employee B) shall:

8.14.2.2.1  be recognised for all purposes other than those listed at
subclauses 8.14.2.1 as if they had been rostered to work those
hours, provided that any time so worked by Employee B in
excess of Employee A’s originally rostered hours will be paid as
overtime pursuant to Clause 9; and

8.14.2.2.2  subject to subclause 12.6, be paid the Relieving Allowance
provided: firstly; that Employee B shall always assume
Employee A’s base station for the purposes of Clause 12; and
secondly; if Employee A and Employee B satisfy the
requirements of subclause 12.6 then only Employee B shall be
paid the Relieving Allowance and, if applicable, only Employee
B shall be considered to have performed an Outduty.

8.14.2.3 Employees may take leave (including annual and long service leave) during an
operative change of shift agreement but shall not be permitted to work a
change of shift while on such leave. Such employees shall not be required to
make alternative arrangements (which, if necessary, shall be made instead by
the Department) in the event that they or any other employee who is party to
that agreement takes leave, scheduled or otherwise.

8.14.2.4 If Employee A takes annual leave or long service leave during an operative
change of shift agreement then Employee A shall have both the hours they
were rostered to work and the change of shift hours they had agreed to work
for any other employee(s) deducted from Employee A’s annual leave balance
or long service leave balance.

8.14.2.5 If Employee B works an agreed change of shift for Employee A while
Employee A is on annual leave or long service leave then Employee A shall
be credited with the same number of annual leave or long service leave hours
as worked by Employee B for Employee A.

8.14.2.6 If Employee B takes any form of leave (including, for example, sick leave)
when scheduled to work an agreed change of shift for Employee A then those
leave hours shall be deducted (but not paid) from Employees B’s relevant
leave balance.

8.14.3 Employees shall not be permitted to perform full or part changes of shift immediately
prior to or following their own rostered shift unless that full or part change of shift it to
be worked at the same station as that rostered shift.

8.14.4 An on duty employee who has arranged a part change of shift shall not be permitted to
leave duty until properly relieved by the employee who has agreed to work in their stead.

8.14.5 If there is a call of fire or any other emergency that disturbs or prevents a previously
arranged part change of shift, no arrangement shall be made, or be expected to be made,
to recall another employee. Any inconvenience shall be borne by the employees
concerned without redress.



8.14.6 The Department shall not refuse an application to perform a full or part change of shift
without good and proper reason, but may cancel a previously approved change of shift
on the same basis provided sufficient notice is given to the affected employees.

8.14.7 Subject to subclause 8.14.2.3, an employee who has entered into a change of shift
agreement will remain bound by that agreement unless and until such time as the other
employee(s) concerned agree, in writing, to terminate that agreement, or a change of shift
is cancelled by the Department pursuant to subclause 8.14.6.

9.1

9.2

9. Overtime

Owertime-Subject to subclause 9.2, overtime shall be paid for at the rate of time and one-half for
the first two hours and at the rate of double time thereafter, provided that an employee who is
required to work overtime shall be entitled to payment for at least 15 minutes of overtime on
each occasion that the employee is called upon to work overtime. To avoid doubt, where work
commences prior to the start of an employee’s rostered shift and continues beyond the
conclusion of that shift then the relevant rate of pay shall be determined by having regard to the
entire period of overtime worked, so that any and all overtime worked in excess of two hours is
paid at the rate of double time.

Any time worked by an employee in excess of 24 consecutive hours shall be paid for at the rate

of double time, regardless of that employee's roster.

For meal allowance entltlements where an employee works for mere-thantwo-heurs-atterthe
S S >-shiftovertime, see Clause 10, Meals and Refreshments.

When it is reasonably necessary for an employee who has returned to the station either before or
after the ceasing hour of the shift to clean up before leaving the station, and thereby justifiably
leaves the station after the ceasing hour, the time so reasonably and necessarlly occupled
beyond the ceasmg hour shall be pa1d for as ovemme‘ ;

12. Relieving Provisions

12.4 Subject to the exceptions in subclause 12.4.1, employees cannot be directed to perform relief

12.5

duty outside the Fire District to which they are attached.
12.4.1 Exceptions
12.4.1.21 Relieving Employees (pursuant to subclause 12.1.1);
12.4.1.32 Employees (pursuant to subclause 12.1.2) who are placed upon a transfer
register pursuant to clause 28, Transfers Outside of the GSA, and are claiming
residential priority may be directed to relieve in an area to which that transfer

register applies.

Notwithstanding the provisions of subclause 12.4, any employee may elect to perform relief
duty outside the Fire District to which they are attached.

12.6  Relieving Allowance



12.7
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12.6.1 The Relieving Allowance set at Item 16 of Table 3 of Part C shall be paid to:

12.6.1.1 a Relieving Employee for each rostered shift worked by the employee at the
employee's base station and, except as provided for by subclause 12.6.2 or as
otherwise provided by this Award, for each rostered shift on which the
employee performs a relief duty at another station/location.

12.6.1.2 other employees on each occasion, except as provided for by subclause 12.6.2
or as otherwise provided by this Award, when such employees perform an
eutduty-Outduty in terms of subclause 12.1.2.

12.6.2 Unless otherwise provided in this Award, the Relieving Allowance prescribed in
subclause 12.6.1 shall not be paid to either a Relieving Employee (or other employee
pursuant to subclause 12.1.2) in cases where the employee is compensated for excess
travelling time and/or payment for travel/accommodation expenses in accordance with
the provisions of Clause 26, Travelling Compensation.

Unless specifically provided for elsewhere in this clause, when a Relieving Employee (or other
employee pursuant to subclause 12.1.2) is required to perform relief duty on a rostered shift at
another station/location:

12.7.1 included within a Matrix and for which an agreed distance therefore exists, the employee
shall be entitled to, in addition to the relieving allowance, payment of the Kilometre

Allowance set out at Item 2 of Table 3 of Part C, for that agreed distance.

12.7.2 not included within a Matrix or where the base station/location and other
stations/locations are in separate Matrices and therefore not covered by subclause 12.7.1:

12.7.2.1 with prior notice, the employee shall be entitled to payment of: therelieving

5 5

12.7.2.21.1 the Relieving Allowance; and

12.7.2.1.2 if required to transport the employee’s gear in order to perform
the relief duty, the Kilometre Allowance set out at Item 2 of
Table 3 of Part C, for the distance travelled on the forward
journey from the station/location at which the gear is located to
the relief station/location; and

12.7.2.1.3 for travel other than for the transport of the employee’s gear, the
Kilometre Allowance set out at Item 2 of Table 3 of Part C for
any excess distance travelled. For the purposes of this
subclause, excess distance shall be any distance actually and
reasonably travelled by the employee to the relief
station/location in excess of that normally travelled by the
employee to report for duty at the employee's base
station/location; and

12.7.2.1.4 if the Department is unable to transport the employee’s gear
back to the station/location at which the gear was located, the
Kilometre Allowance set out at Item 2 of Table 3 of Part C, for
the return kilometres equal to the forward journey.




12.16

12.17

12.18

12.19

12.20
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12.7.2.2 without prior notice, the employee shall be entitled to, in addition to the
relieving allowance, payment of the Kilometre Allowance set out at Item 2 of
Table 3 of Part C, for the distance actually travelled.

12.7.2.3 For the purpose of this subclause "prior notice" means notice given whilst the
employee was on duty, either during their rostered hours of work or whilst on
overtime.

12.7.2.4 For the purposes of subclauses 12.7.2.1.2 and 12.7.2.1.4 only, if an employee
elects to perform relief duty outside of the fire district to which they are
attached then the employee’s base station/location shall be the closest
permanently staffed station to their primary residence.

12.7.2.34 the provisions of 12.7.2.1 are to be read in conjunction with the provisions of
subclause 12.8.

The Relieving Allowance set at Item 16 and the Kilometre Allowance set at Item 2 of Table 3 of
Part C, are-ininclude compensation for excess travelling time and the cost of excess travel to and
from the station/locations at which relief duties are performed on a rostered shift.

Performance of Outduties.

12.17.1  An employee cannot be directed to perform more than twelve (12) eutdutiesOutduties
in any Calendar year, unless the employee is a Leading Station Officer who is
performing higher duties pursuant to Clause 7.

12.17.2  Notwithstanding the provisions of 12.17.1, an employee may elect to perform more
than twelve (12) eutduties-Outduties in any Calendar year;

The provisions of this clause do not apply in cases where an employee acts up in a position
following an expression of interest pursuant to subclause 7.10.2 or where an employee acts up
as an Executive Officer, or where an employee, not being a Relieving Employee, acts up at the
employee's base station/location.

Unless specifically provided for by this elauseClause, the provisions of this—elause-Clause 12
Relieving Provisions and Clause 26, Travelling Compensation, shall be mutually exclusive.
That is, an employee whe-isshall be entitled to srake-a-claim, in relation to a particular situation,

under the-previstons—ofeither Clause 12 or Clause 26 %weﬂmg—@empeﬁﬁﬂeﬁ—shall not be
entitled to meake-any-claim under ce-versa both.

Notwithstanding subclause 12.19, a relieving employee who:

12.20.1 s directed to perform relief duty outside the fire district to which they are attached
and who is entitled to claim the provisions of subclause 26.3.1; and/or

12.20.2 is directed to perform overtime at a temporary work location before the normal
commencing time of their rostered shift and who is entitled to claim the provisions of
subclause 26.3.1.1;

shall be paid such entitlements and retain the entitlements of Clause 12.

12.2621 Where an employee is required to use the employee's private vehicle to perform a “Stand By",

as—defined—in—Clause—4—Definitiens,—compensation shall only be in terms of subparasraph
subclause 6.6.2.1.

12a. Interstate and International Deployments
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12a.1 Subject to subclause 12a.2, the provisions of this Clause shall apply to employees who are
invited and who elect to respond to an extended interstate or international emergency as part of

a deployment.

12a.2 In the case of routine cross-border incidents and/or interstate or international deployments of
less than 48 hours and/or direction to respond to an interstate or international emergency,
employees shall remain entitled to the general provisions of this Award and the special
provisions of this Clause shall not apply.

12a.3 Employees shall be paid for travelling time to and from the emergency:

12a.3.1  on the day of departure until midnight Sydney time, in accordance with Clause 26,
provided that subclauses 26.1.4, 26.1.7 and 26.2 shall not apply; and

12a.3.2 on any day between the day of departure to and the day of return from the
deployment, in accordance with subclause 12a.4.2; and

12a.3.3  on the day of return, in accordance with Clause 26, provided that subclauses 26.1.4,
26.1.7 and 26.2 shall not apply.

12a.4 Employees shall be paid for work performed:

12a.4.1 on the day of departure until midnight Sydney time, at single time during their
rostered hours of work pursuant to Clause 8, and at overtime rates otherwise; and

12a.4.2  for each day between the day of departure to and the day of return from the
deployment, all time at single time, provided that:

12a.4.2.1 employees shall receive a minimum payment for each day equal to 16
hours per day, regardless of the hours actually worked; and

12a.4.2.2 any time actually worked at the direction of an employee's authorised
supervisor in excess of 16 hours shall be paid at double time; and

12a.4.2.3 employees on double time pursuant to subclause 12a.4.3.2 who resume
or continue work without having had 8 consecutive hours off duty shall
continue to be paid at the rate of double time until released from duty
for such period, and such employees shall be entitled to remain off duty
for eight consecutive hours without loss of pay at subclause 12a.4.3.1;
and

12a.4.3  from midnight Sydney time on the day of return, at single time during their rostered
hours of work pursuant to Clause 8, and at overtime rates otherwise.

12a.5 Accommodation for Interstate Deployments

12a.5.1 Employees on interstate deployment who are not provided with accommodation of a
standard comparable to that required in NSW shall be paid the relevant
accommodation allowance set at Item 7 of Table 4 of Part C or, if the deployment
location is not listed in Table 4, the reasonable accommodation allowance for that
location as published by Australian Taxation Office (ATO).

12a.5.2 Employees who are provided with accommodation shall be paid the Incidental
Expenses Allowance set at Item 8 of Table 4 of Part C, for each day of attendance.

12a.6 Meals for Interstate Deployments

12a.6.1 Employees on interstate deployment shall be provided with substantial meals for
breakfast, lunch and dinner throughout the period of deployment.
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12a.6.2  For each meal not provided in accordance with subclause 12a.6.1, the Meal
Allowance set at Item 14 of Table 3 of Part C shall be paid.

12a.6.3  Where employees are required to work between the meals provided for in subclause
12a.6.1, such employees shall be entitled to the refreshments and meals prescribed by
subclause 10.1.

Deployment Allowance for International Deployments

Employees on international deployment shall be paid the Deployment Allowance set at Item

19 of Table 3 of Part C for each calendar day, or part thereof, from the day of departure until
the day of return, inclusive.

12a.78 Additional Provisions

12a.78.1 While interstate or international deployment does not in itself attract the relieving
allowance, a Relieving Employee shall continue to be paid the relieving allowance
for those days on which the Relieving Employee would normally have been rostered

for duty.

12a.78.2 An employee in receipt of any of the allowances set at subclauses 6.6.3 to 6.6.13
(inclusive) immediately prior to their deployment shall continue to be paid those
allowances.

12a.78.3 An employee who was performing higher duties immediately prior to their
deployment shall continue to be paid at that rate of pay of the rank or classification in
which the higher duties were being performed.

12a.78.4 Any time worked pursuant to subclause 12a.4.2 shall only be compensated for by
subclause 12a.4.2, provided that an employee shall continue to accrue leave as if they
had worked their rostered hours of work pursuant to Clause 8.

12a.78.5 The provisions of subclause 6.8 notwithstanding, the Commissioner may approve an
additional payment for an Executive Officer who, while on interstate or international
deployment, worked additional hours to those contemplated by subclause by 6.8.2.

12a.78.6 Any stand off period shall be determined by the Commissioner having regard to each
employee's actual hours of work prior to and during their deployment, and to their
rostered hours of work following their deployment. Employees who are granted stand
off time shall do so without loss of pay for ordinary working time during such
absence.

13.7

13. Progression and Promotion Provisions

Senior Firefighter to Leading Firefighter

Progression from Senior Firefighter to Leading Firefighter shall be subject to: firstly; at least
twenty four (24) months service with Fire and Rescue NSW as a Senior Firefighter as of the
closing date for applications pursuant to subclause 13.7.1; secondly, application and acceptance
as—a—result—of thetests—eondueted—pursuant to subclause 13.7.3; and thirdly, the satisfactory
completion of the training and/or training competencies specified, by the Commissioner on the
advice of the Training Review Committee, for progression to Leading Firefighter.

13.7.1 Applications for progression to Leading Firefighter shall be called for from eligible
Senior Firefighters in Commissioner’s Orders, with the closing date for applications
to follow four weeks thereafter. The number and location of Leading Firefighter
positions available shall be specified in the same Commissioner’s Orders, and shall
be solely dependent on the staffing needs of the Department.
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13.7.2 A Senior Firefighter with at least twenty four (24) months service with Fire and
Rescue NSW at that rank shall be eligible to apply for any Leading Firefighter
position except where:

13.7.2.1 the Leading Firefighter position available is located within the GSA, in
which case the applicant must be either:

13.7.2.1.1  permanently attached to a station within the GSA; or

13.7.2.1.2  the permanent occupant of an Operational Support
position; or

13.7.2.2  the Leading Firefighter position available is located outside of the GSA,
in which case the applicant must be permanently attached to a station
within the Transfer Register area in which the Leading Firefighter
position is available.

13.7.3 The successful applicants for progression to Leading Firefighter at each location shall

be detennlned by order of the scores achleved by applicants for that location in tests

> and-specified by the Commissioner

followmg consultation between the Department and the Union. The Department shall

accept the same number of applicants for a location as there were positions advertised

for that location in accordance with subclause 13.7.1, provided that for each

subclause 13.7.2.1.2 applicant initially accepted the Department shall also accept one

further subclause 13.7.2.1.1 applicant, so that the final number of 13.7.2.1.1
applicants accepted shall be equal to the number of positions advertised.

13.7.4  Senior Firefighters accepted at subclause 13.7.3 who subsequently fail to
satisfactorily complete the training and/or training competencies specified for
progression to Leading Firefighter within a reasonable time shall cease to be eligible
for such progression unless and until such time as they successfully re-apply pursuant
to subclauses 13.7.1, 13.7.2 and 13.7.3.

Leading Firefighter to Station Officer

Promotion from Leading Firefighter to Station Officer shall be determined by the merit
selection process specified by the Commissioner following consultation between the
Department and the Union and shall be subject to the occurrence of a vacancy and the
satisfactory completion of the training and/or training competencies specified, by the
Commissioner on the advice of the Training Review Committee, for progression to Station
Officer.

13.8.1 Applieations-Subject to subclause 28.7, applications for promotion to Station Officer
shall be called for from eligible Leading Firefighters in Commissioner’s Orders, with
the closing date for applications to follow four weeks thereafter. The number (and, if
located in areas outside of the GSA and Regional Transfer Register areas listed at
subclause 28.2.2, both the number and the location) of Station Officer positions
available shall be specified in the same Commissioner’s Orders, and shall be solely
dependent on the staffing needs of the Department.

13.8.2 The reference to “eligible Leading Firefighters” in subclause 13.8.1 means Leading
Firefighters with at least twelve (12) months eﬁem&eﬁﬂ-l—servwe W1th Fire and Rescue
NSW at that rank- = :

13.8.3  Leading Firefighters who successfully apply pursuant to subclause 13.8.1 (or and
Senior Firefighters who successfully apply pursuant to subclause 28.7.2) and who
subsequently fail to attain promotion to Station Officer within a reasonable time shall
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cease to be eligible for such promotion. Nothing shall prevent such Leading
Firefighters (or Senior Firefighters) from re-applying pursuant to subclause 13.8.1.

Station Officer to Leading Station Officer

Progression from Station Officer to Leading Station Officer shall be subject to: firstly; at least
twelve (12) months service with Fire and Rescue NSW as a Station Officer as of the closing
date for applications pursuant to subclause 13.10.1; secondly, application and acceptance as—=a

between—theDepartment-and—the Untenpursuant to subclause 13.9.3; thirdly, the satisfactory
completion of the training and/or training competencies specified, by the Commissioner on the
advice of the Training Review Committee, for progression to Leading Station Officer; and
finally, in the case of a Station Officer who applies pursuant to subclause 13.9.2.1.2 or
13.9.2.1.3, transfer to a station within the GSA.

13.9.1

13.9.2

13.9.3

13.9.4

Applications for progression to Leading Station Officer shall be called for from
eligible Station Officers in Commissioner’s Orders, with the closing date of
applications to follow four weeks thereafter. The number and location of Leading
Station Officer positions available shall be specified in the same Commissioner’s
Orders, and shall be solely dependent on the staffing needs of the Department.

A Station Officer with at least twelve (12) months service with Fire and Rescue NSW
at that rank shall be eligible to apply for any Leading Station Officer position except
where:

13.9.2.1 the Leading Station Officer position available is located within the GSA,
in which case the applicant must be either:

13.9.2.1.1  permanently attached to a station within the GSA; or

13.9.2.1.2  permanently attached to a station located both outside of
the GSA and outside of a Regional Transfer Register Area;
or

13.9.2.1.3  the permanent occupant of an Operational Support Level 1
or Level 2 position; or

13.9.2.1.4  the permanent occupant of an Operational Support Level
2a or Level 3a position; or

13.9.2.2  the Leading Station Officer position available is located outside of the
GSA but within a Regional Transfer Register Area, in which case the
applicant must be permanently attached to a station within that Regional
Transfer Register area; or

13.9.2.3  the Leading Station Officer position available is a Country Officer
position (as defined by subclause 28.7.2.1) and there is no Station Officer
vacancy at that station, in which case the applicant must be permanently
attached to that station.

The successful applicants for progression to Leading Station Officer at each location
shall be determined by the merit-selection process conducted at each location and
specified by the Commissioner following consultation between the Department and
the Union. The Department shall accept the same number of eligible applicants for a
location as there were positions advertised for that location in accordance with
subclause 13.9.1.

Station Officers accepted at subclause 13.9.3 who subsequently fail to satisfactorily
complete the training and/or training competencies specified for progression to
Leading Station Officer within a reasonable time shall cease to be eligible for such
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progression unless and until such time as they successfully re-apply pursuant to
subclauses 13.9.1, 13.9.2 and 13.9.3.

Leading Station Officer to Inspector

13.10 Promotion from Leading Station Officer to Inspector shall be determined by the merit selection
process specified by the Commissioner following consultation between the Department and the
Union and shall be subject to the occurrence of a vacancy and the satisfactory completion of the
training and/or training competencies specified, by the Commissioner on the advice of the
Training Review Committee, for progression to Inspector.

13.10.1 Appheations-Subject to subclause 28.7, applications for promotion to Inspector shall
be called for from eligible Leading Station Officers in Commissioner’s Orders, with
the closing dates of applications to follow four weeks thereafter. The number (and, if
located in areas outside of the GSA and the Newcastle, Central Coast and Illawarra
Transfer Register areas, both the number and the location) of Inspector and/or
Operational Support Inspector positions available shall be specified in the same
Commissioner’s Orders, and shall be solely dependent on the forward planning needs
of the Department.

13.10.2 The reference to “eligible Leading Station Officers” in subclause 13.10.1 means
Leading Station Officers with at least twelve (12) months ept—m&eﬂﬁ—serwce with
Fire and Rescue NSW at that rank— i

13.10.3 Leading Station Officers who successfully apply pursuant to subclause 13.10.1 (or
Station Officers who successfully apply pursuant to subclause 28.7.3 or 28.7.4) who
subsequently fail to attain promotion to Inspector within a reasonable time shall cease
to be eligible for such promotion. Nothing shall prevent such Leading Station
Officers (or Station Officers) from re-applying pursuant to subclause 13.10.1.

Inspector to Exeeuntive-OfficerSuperintendent
13.11 Promotion from Inspector to Chiet-Superintendent erSuperintendent-shall be determined by the
merit selection process specified by the Commissioner following consultation between the

Department and the Union.

Chief Superintendent

13.12 Promotion from Inspector or Superintendent to Chief Superintendent shall be determined by the

merit selection process specified by the Commissioner following consultation between the
Department and the Union.

General Provisions

13.4213 While the progression/promotion provisions specified in this clause refer to minimum periods
of service as one of the requirements for such progression/ promotion, the Department and the
Union acknowledge and accept that:

13.4213.1 as the competency standards/levels required by Fire and Rescue NSW are determined
and established for each classification, the requirement for minimum periods of
service may, on specification by the Commissioner following consultation between
the Department and the Union in each case, no longer apply.

13.4213.2 the competency standards/levels required by Fire and Rescue NSW for each
classification shall be those as determined from time to time by the Commissioner on
the advice of the Training Review Committee.



17

13.13.3 an employee with prior employment in the firefighting industry may apply to have
the minimum periods of service required for their progression to Qualified Firefighter
and/or to Senior Firefighter reduced. The extent of any reduction, which shall not be
retrospective, shall be determined by the Commissioner after taking into account all
of the circumstances of the employee's prior employment.

13,4214 In all cases, progression/promotion shall, in addition to the provisions specified for such
progression/promotion, also be subject to satisfactory service.

13.44-15 The date that an employee satisfactorily completes the required training and/or training
competencies shall be the date that the employee applied to be assessed and not the actual date
of their assessment. Where an employee is assessed as not yet competent in any of the required
training and/or training competencies then, provided the firefighter requests re-assessment
within one month of the ‘not yet competent’ assessment, the date of satisfactory completion will
be set back by one month after the date the firefighter first applied to be assessed.

13.4516 The reference to “reasonable time” in subclauses 13.5, 13.7.4, 13.8.2, 13.9.4 and 13.10.2
means, in each instance, a period in excess of twelve (12) months. The excess time to be
allowed shall be determined by the Commissioner after taking into account all of the
circumstances of the case of the employee concerned.

99

14. Operational Support Positions

14.8 Ad+Time spent from-the-commencement-date-of this Award-by-an-eeeupantin an Operational
Support Pesitien-position shall count for the minimum periods of service required in-each+ank

purstant-toby-Clause 13 Progression and Promotion.

14.9  Occupants of Operational Support positions who are temporarily directed to reassiened—or
otherwise-undertake operational firefighting duties and/or attending any incident (as-defined-by
thisAward)-shallrevert-to;and-funetion-in the capacity of their substantive operational rank, not
their Operational Support position, shall continue to be paid at their Operational Support
position's rate of pay-for-the-duration-ofthatineident.

14.9a Occupants of Operational Support positions who request and who are permitted to temporarily
resume operational firefighting duties shall revert to, and be paid at the rate of, their substantive
operational rank for the duration of such resumption. Provided that this subclause shall not
apply in the case of interstate and international deployments pursuant to Clause 12a.

14.10 Occupants of Operational Support Level 1, Level 2, Level 2a and Level 3a positions may with
twenty eight days notice at-anytime—elect to relinquish their Operational Support position and

resume operational firefighting duties duty—in;—and-bepaid-theratefor,-at the-employee stheir

substantive rank.

14.11 Urban Search and Rescue Training (only) may be delivered by “casual” instructors, who will be
paid at the Operational Support Level 2 rate of pay (plus applicable allowances) while
performing USAR instructor duties and at their substantive rank’s rate of pay (plus applicable
allowances) at all other times.

14.12 The classification of Operational Support Level 3 was reclassified as Operational Support
Inspector on 14 November 2014, with future vacancies being restricted to applications from
employees holding the rank of Leading Station Officer or Inspector, or from Station Officers
with at least 24 months service with Fire and Rescue as a Station Officer and who have
successfully applied for progression to Leading Station Officer pursuant to subclause 13.9.3 but
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who are yet to successfully complete the training and/or training competencies required for that
progression, or otherwise in accordance with subclause 28.7.4.

17.1

17. Annual Leave

The provisions of subclauses 17.2 to 17.8-11 inclusive shall not apply to Executive Officers.
The provisions of subclauses 17.9-12 to 17.43—17 inclusive shall not apply to Operational
Firefighters. The provisions of subclauses +7+4-and-17.45-18 shall apply to all employees.

Operational Firefighters

17.2

Annual leave to the extent of 190 hours full pay shall accrue to each employee in respect of each
completed year of service. This annual leave shall be added to the 91.2 hours on full pay of 38§
thirty-eight hour week leave referred to at subclause 8.1, resulting in a combined entitlement of
281.2 hours leave which shall be known as “Annual Leave.” Employees shall over a 64 week
cycle accrue 344.91 hours of this combined “Annual Leave”, 336 hours of which shall be taken
in accordance w1th the leave roster m—epefaﬂen—&t—th&eemmmeemem—eﬁth*%waﬂbmm—ma{

ster—at subclause 17.2-43, and the
residual 8 91 hours of which shall be converted to an annual amount of 7.25 hours per annum
which shall be credited to each employee as consolidated leave on the anniversary of the
employee’s date of commencement of employment as an Operational Firefighter.

17.243 The amended-leave roster shall require each employee to be allocated a leave group which

17.4

shall operate over a 64 week cycle, during which time an-cach employee shall work 1344 hours
over a 32 week period, then take 192 hours of combined annual leave and 38 hour leave over a
four week period, then work 1008 hours over a 24 week period, followed by 144 hours of
combined annual leave and 38 hours leave over a four week period.

The Department may change an employee’s leave group with reasonable notice provided that

17.35

17.46

the following leave adjustments are made in order to ensure that employees conclude each

period of "Annual Leave" neither in deficit nor credit for the thirty-eight hour week leave
component (only) of their "Annual Leave" balance:

17.4.1 If the change of leave group delays the taking of annual leave and would therefore
result in the accrual of additional thirty-eight hour week leave then the employee will
not accrue that additional leave and will instead be credited with an equal number of
hours of consolidated leave; and

17.4.2 If the change of leave group causes annual leave to be taken earlier, and before the
employee would have accrued sufficient "Annual Leave", then the thirty-eight hour
week leave component (only) of the employee's "Annual Leave" balance shall be
zeroed at the conclusion of that annual leave period.

Where the commencing date of the rostered period of annual leave occurs whilst an employee is
on sick leave and does not return to duty within seven days of such date, the employee
concerned shall be entitled to elect whether to proceed immediately on annual leave or to
commence annual leave on one of the next six succeeding Fridays.

Employees other than those stationed at Broken Hill or Moree shall on each anniversary of their

appointment to the service be entitled-to-sixteen—workinghours-annual-leave,to-be-credited as

with 16 hours consolidated leave; in addition to the period of annual leave prescribed by

subclause 17.2--provided-that:.
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17.57 Employees stationed at Broken Hill or Moree shall;-on each anniversary of their appointment to
the service be credited with 38.75 hours consohdated leave in addmon to the period of annual

17.78 The taking of annual leave is subject to Departmental requirements and, when unforeseen
circumstances arise, may be rescheduled by authority of the Commissioner-, provided that the

adjustment mechanism set out at subclause 17.4 shall then apply.

17.89 In the event of the termination of the employment of any employee for any cause with less than
twelve months' service from the date of the last leave accrued, the employee shall be paid pro
rata for leave for each month of service.

17.10 Occupants of Operational Support positions may apply in writing to take their annual leave at
some other time and, if approved, such leave shall be deemed to have been taken in accordance
with the leave roster, provided that:

17.10.1 employees' leave balances shall always be adjusted in accordance with the actual
hours taken; and

17.10.2  employees must take at least four weeks annual leave in each twelve month period;
and

17.10.3 annual leave taken under this subclause shall be taken either in one consecutive
period or two periods which shall be of three weeks and one week respectively, or if
the employee and the Department so agree, in either two, three or four separate
periods and not otherwise; and
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17.10.4 up to 410 hours of annual leave may be accrued before the Commissioner may direct
an employee to take annual leave at a time convenient to the Department, in which
case the Commissioner shall provide the employee at least 28 days notice.

17.11 Employees may apply in writing to swap one or more sets of shifts within their next three leave
groups, and, if approved, the swapped leave shall be deemed to have been taken in accordance
with the employee’s own leave group.

Executive Officers

17.912 Executive Officers shall accrue annual leave on full pay at the rate of twenty five (25) working
days per year.

17.46813 Executive Officers shall accrue annual leave from month to month only, but for the purpose
of calculating annual leave which may be due on the cessation of employment, credit shall be
given for periods of service of less than one (1) month.

17.++14 Executive Officers may accrue annual leave up to a maximum of forty (40) working days.
Unless approved otherwise by the Commissioner, the right to take any accrued annual leave in
excess of forty (40) working days shall be forfeited.

17.4215 The Commissioner may direct an Executive Officer to take such leave as is convenient to the
workings of the Department.

17.4316 Executive Officers shall not be granted annual leave for any period of less than a quarter day
or in other than multiples of a quarter day.

17.4417 Where application is made by an employee in writing to the Commissioner that, by reasons of
special circumstances, which shall be specified, the Commissioner may authorise, in writing, the
taking of annual leave at some other time to be determined by the Commissioner for the purpose
of this Award, such leave shall be deemed to have been taken in accordance with the leave
roster.

All Employees

17.4518 Prior to an employee entering upon a period of annual leave, the employee may elect to be
paid with respect of the period of leave in one of the following ways:

17.4518.1 in full when the employee commences the period of leave; or

17.4518.2 at the same time as the employee’s normal pay would have been paid if the worker
had remained on duty.

28. Transfers Outside of the GSA

28.3.5 An employee who accepts an offer of transfer pursuant to subclause 28.3.4 shall be
released from their current position within twenty eight (28) days and transferred to
that Transfer Register area. Declining an offer of transfer shall ret-affeetresult in an

Franster Register. Employees who are so removed and who subsequently re-apply for
placement on that Transfer Register will be required pursuant to subclause 28.4.6 to
seek and hold residential priority for two years following their re-application in order
to be elevated to that Residential Transfer Register.
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Employees holding residential priority status on any Transfer Register will be
removed from that Transfer Register if they must—fail to submit a further report
pursuant to subclause 28.4.1 s#mmediatelyuponwithin three months of their:

28.4.4.1 change ef-address—meaning-a—change-in the location of their primary
residence, even where the change did not affect the employee's
residential priority status; or

28.4.4.2 transfer from the GSA to a Country or Regional Transfer Register area;
or
28.4.4.3 transfer from one Country or Regional Transfer Register area to

another Country or Regional Transfer Register area.

28.6 RegionalNewcastle Communication Centres-and-BA/Hazmat

28.6.4-2

Upon—the—oeeurrenee—of—a—vaeaneyVacancies in the Newcastle Communication
Centrestransfers shall initially be advertised in Commissioner's Orders and open to

all eligible employees (Non-Officers or Officers, as the case may be) and-effered-in

28641+ Firsthy—to—allemployees—who are stationed within the Newcastle
Regional-Transfer Register area—in—which—the—vacaney—exists. Where

there are more suitable-applicants than positions available, nterviews
merit selection shall be-held-te-determine the successful applicant.

In the event that no suitable applications are received at subclause 28.6.1-+, or that
the merit selection process finds those who did apply unsuitable, rene—of-theloecal
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maygbe}—éeekn&e—&he—eﬁfer—eﬁ&&nsfer—the vacancy shall then be re- advertlsed in

Commissioner's Orders ferand open to all eligible employees-thronehtn-Orders,

28.6.4-63 Successful applicants will be required to successfully complete the required training,

and on appointment, to serve in the Newcastle Communication Centre relevant
Centre/Seetion—for a minimum period of three years. Provided that if the transfer is
made in accordance with subclause 28.6.2 -4 then-the-eumulativetotalserviee—will

be-a-mintmumpertod-of three-years:

28.6.3.1 an employee accepts an offer of transfer in the interim will be released
pursuant to subclause 28.3.5; and

28.6.3.2 any subsequent transfer from the Newcastle Communication Centre
will be to the GSA unless provided otherwise by this Clause.

28.7 Country Officers, Country Senior Officers and Operational Support Staff

28.7.1

28.7.2

Vacancies which occur amongst any of the positions listed at subclauses 28.7.2,
28.7.3 and 28.7.4 shall be advertised though Commissioner’s Orders and filled by
merit selection.

Country Officers

28.7.2.1 Country Officers, being all Station Officer positions located in areas
outside of the GSA and the Regional areas listed at subclause 28.2.2,

for which Sees—CFieceLondioe opon Coiees ol Tonline
Firefightersthe following employees shall be eligible to apply:-ane:

28.7.2.1.1 Station Officers;

28.7.2.1.2 Leading Station Officers;

28.7.2.1.3 Leading Firefighters; and

28.7.2.14 Senior Firefighters with at least 36 months service with
Fire and Rescue NSW as a Senior Firefighter who have
been accepted for progression to Leading Firefighter
pursuant to subclause 13.7.3 but who are yet to
successfully complete the training and/or training
competencies required for that progression.

28.7.2.2 In the event that no employees apply for a Country Officer position at
subclause 28.7.2.1, or that the merit selection process finds those who
did apply unsuitable for the Country Officer position in question, the
vacancy shall be readvertised through Commissioner's Orders and
filled by merit selection from all remaining Senior Firefighters with at
least 36 months service with Fire and Rescue NSW as a Senior
Firefighter as of the closing date for applications.

28.7.2.3 A Senior Firefighter who successfully applies for a Country Officer
vacancy pursuant to subclause 28.7.2.1 or 28.7.2.2 shall be required to
successfully complete the training and/or training competencies
required for progression to Leading Firefighter prior to their transfer to
the station/location and performance of the duties of the vacant
Country Officer position pursuant to subclause 7.5.2, provided that a
Senior Firefighter who successfully applies for a Country Officer
vacancy pursuant to subclause 28.7.2.2 and who then successfully
completes the Leading Firefighter training and/or training
competencies shall not be progressed to Leading Firefighter and/or
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promoted to Station Officer until their successful completion of the
training and/or training competencies required for promotion to Station
Officer.

28.7.3 Country Senior Officers

28.7.2.23.1

28.7.3.2

Country Senior Officers, being all Inspector positions located outside
the GSA and the Newcastle, Central Coast and Illawarra Transfer

Register areas, for which lnspectors—andLeading StationOffieersthe
following employees shall be eligible to apply:a#e:

28.7.3.1.1 Inspectors;

28.7.3.1.2 Leading Station Officers; and

28.7.3.1.3 Station Officers with at least 24 months service with Fire
and Rescue NSW as a Station Officer and who have
successfully applied for progression to Leading Station
Officer pursuant to subclause 13.9.3 but who are yet to
successfully complete the training and/or training
competencies required for that progression.

In the event that no Inspectors or Leading Station Officers apply for a

28.7.3.3

Country Senior Officer position at subclause 28.7.3.1, or that the merit
selection process finds those who did apply unsuitable for the Country
Senior Officer position in question, the vacancy shall be readvertised
through Commissioner's Orders and filled by merit selection from all
remaining Station Officers with at least 24 months service with Fire
and Rescue NSW as a Station Officer as of the closing date for

applications.

A Station Officer who successfully applies for a Country Senior

Officer vacancy pursuant to subclause 28.7.3.1 or 28.7.3.2 shall be
required to successfully complete the training and/or training
competencies required for progression to Leading Station Officer prior
to their transfer to the station/location and performance of the duties of
the vacant Country Senior Officer position pursuant to subclause 7.5.3,
provided that a Station Officer who successfully applies for a Country
Senior Officer vacancy pursuant to subclause 28.7.3.2 and who then
successfully completes the Leading Station Officer training and/or
training competencies shall not be progressed to Leading Station
Officer and/or promoted to Inspector until their successful completion
of the training and/or training competencies required for promotion to

Inspector.

28.7.4 Operational Support staff

28.7.2:34.1

28.7.4.2

Operational Support staff, being all positions defined as such by Clause
14 of this Award.

In the event that no Inspectors, Leading Station Officers or eligible

Station Officers (as defined by subclause 14.12) apply for an
Operational Support Inspector position, or that the merit selection
process finds those who did apply unsuitable for the Operational
Support Inspector position in question, the vacancy shall be
readvertised through Commissioner's Orders and filled by merit
selection from Station Officers with at least 24 months service with
Fire and Rescue NSW as a Station Officer as of the closing date for

applications.
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A Station Officer who successfully applies for an Operational Support

Inspector vacancy pursuant to subclause 28.7.4.1 or 28.7.4.2 shall be
required to successfully complete the training and/or training
competencies required for progression to Leading Station Officer prior
to their transfer to and performance of the duties of the vacant
Operational Support Inspector position pursuant to subclause 7.5.4,
provided that a Station Officer who successfully applies for an
Operational Support Inspector vacancy pursuant to subclause 28.7.4.2
and who then successfully completes the Leading Station Officer
training and/or training competencies shall not be progressed to
Leading Station Officer and/or promoted to Inspector until their
successful completion of the training and/or training competencies

required for promotion to Inspector.

29.2  Exceptions

29. Transferred Employee's Compensation

29.2.1 Unless special and exceptional circumstances exist, the exceptions exclude from the
benefit of this clause employees who are transferred:

at their own request;

under an arrangement between employees to exchange positions;

on account of the employee's breach of discipline;

from one station/location within the Metropolitan Area to another station/location

within the Metropolitan Area, or within the same Zone.

44. Area, Incidence and Duration

44.1 This Award rescinds and replaces the Crown Employees (Fire and Rescue NSW Permanent
Firefighting Staff) Award 20412014 published 25 Mareh 2037416198} 27 March 2015

(377 1G 205).

44.2 This Award shall apply to all employees as defined in Clause 4, Definitions, of this Award and
shall take effect on and from—+4-Nevember 2644 19 February 2016, and shall remain in force

until+-&Febraary261+6 16 February 2017.

PART C

MONETARY RATES

Table 1 - Rates of Pay effective on and from 19 February 2016

Recruit Firefighter $1,148.98
Firefighter $1,332.59
Qualified Firefighter $1,480.65
Senior Firefighter $1,569.49




Leading Firefighter $1,658.33
Station Officer $1,880.43
Leading Station Officer $1,924.85
Inspector $2,220.98
Operational Support Level 1 $1,663.62
Operational Support Level 2 $1,885.77
Operational Support Level 2a $1,985.97
Operational Support Inspector $2,226.25

Operational Support Level 3a

$2,413.99

Superintendent $144,152
Chief Superintendent $155,750
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The following allowances are effective on and from the date shown.

Clause

MONETARY RATES

Table 3 - Allowances

Description

27

Amount

1 6.6.1 |Laundry expenses $ per week 36:5937.50
6.6.2
9.7
2 12.7 |Kilometre Allowance $ per km +491.22
12.15.4
12.16
3 6.6.3 |Major Aerial Allowance $ per week 55.2556.63
4 6.6.4 |Minor Aerial Allowance $ per week 20-7321.25
5 6.6.5 |Hazmat Allowance $ per week 110.52113.28
6 6.6.6 |Communications Allowance, Non-Officers | $ per week 17181176.11
7 6.6.7 |Communications Allowance, Officers $ per week 186:30190.96
8 6.6.8 |Communications Allowance, Senior Officers| $ per week 217.22222.65
9 6.6.9 |Country Allowance $ per week 7497.68
10 6.6.10 [Remote Area Allowance $ per week 28.71429.43
11 6.6.11 [Rescue Allowance $ per week 48.6249.22
Service Allowance
- 5 years or more, but less than 10 years 4:454.56
12 66121 10yyears or more, but less than 15yyears § per week 8:909.12
- 15 years or more 13:3513.68
13 6.6.13 [Marine Allowance $ per week 55.2556.63
14 |10.2-10.4|Meal Allowance $ per meal 28.2028.80
15  |10.2-10.4|Refreshment Allowance $ per meal +4-1614.40
$ per
16 12.6  |Relieving Allowance rostered 31.7832.57
shift

17 12a.7 [Deployment Allowance $ per day 171.95

Court Attendance Stand-By Rate
1718 | 25.2.8.4 |- Periods of less than 24 hours $ 14-8515.22
- Periods of 24 hours 22.2622.82
19 30.3.1 |Accommodation Contribution $ per week 37.9538.90
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Table 4 - Travelling / Transferred Employees Compensation Allowances

On and from

Item Clause Description Unit 1 July 20142015
1 16.5.2 Specified (Casual) Journey Rate
2523 (Dependent on Engine Capacity)
26.6.4 Per km
29.6.5& | 260lcc & over 35-7236.29 cents
29.8.1 1601 to 2600cc 33:3933.92 cents
Under 1600cc 28:0628.45 cents
2 25.2.8.4 | Stand By Rate - see Item 17 in Table 3
3 26.1.3 Hourly Rate — Travelling Compensation Per hour $47:6747.01
## AN
4 26.3.1.1 | Breakfast Per meal s LT
$25.90 $23.20
## AN
5 26.3.1.2 | Lunch Per meal P S
$29.15 $26.50
## AN
6 26.3.1.3 | Dinner Per meal Sles SRS
$49.65 $45.70
7 26.4.1 Accommodation first 35 days

(includes all meals)

- Capital Cities $30625-308.45Sydney
$27825280.45 Adelaide
$322.25328.45 Brisbane
$28925291.45 Canberra
$337.25339.45 Darwin
$253.25255.45 Hobart
$294.25296.45 Melbourne
$354.25356.45 Perth

- High Cost Country Centres $286:25288.45 Bourke
$261-25263.45 Gosford
$272.25275.45 Maitland
$25625258.45 Mudgee

Per day $273-25278.45 Newcastle

- Tier 2 Country Centres

$450.25452.45 Norfolk
Island

$270-25278.45 Orange
$263.45 Port Macquarie
$256.45 Queanbeyan
$262.25264.45 Wagga
Wagga

$257.25259.45
Wollongong

$24416246.15 Albury
$244.10246.15 Armidale
$244.10246.15 Bathurst

$246.15 Bega
$244.10246.15 Broken
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Hill

$244.10246.15 Coffs
Harbour

$244.10246.15 Cooma
$244.16246.15 Dubbo
$244.106246.15 Goulburn
$246.15 Griffith
$244.16246.15 Gunnedah
$246.15 Lismore
$24410246.15
Muswellbrook
$244.16246.15 Nowra
$244.10246.15 Tamworth
$244.106246.15 Tumut

- Other Country Centres $222.16224.15
8 26.4.2 Actual Necessary Expenses — Per day $18-7018.75
all locations
Accommodation — 50% of the appropriate
? 264.3 after first 35 days and up to 6 mths Per day location rate
10 265 Government Accommodatlon - Incidental Per day $18.7018.75
Expenses — all locations -
11 26.6.5.4 & | Official Business Rate
29.8.4 (Dependant on Engine Capacity)
Over 2601cc Per km 1667410232 cents
1601 to 2600cc 93-8595.35 cents
under 1600cc 67-2+68.29 cents
2951 Per week
12 Zé 5 3 Temporary Accommodation (uptoa $254.00
. maximum of)
13 2952 Board & Lodging expenses to be covered Per week $51.00
by Employee
14 | 29541 | Laundry Allowance - Per weck $4.50
Employee only rate
Per week
15 | 29542 | LaundryAllowance - (actual expenses $13.00
Employee and Dependants rate .
to maximum)
Cost of Insurance of Furniture and (uptoa
16 29.6.2 Effects in transit and in Storage maximum of) $38,000
Accelerated depreciation of (uptoa
17 29.6.3.2 personal/household effects in transit maximum of) $1,126
18 29.6.3.2 | Value of furnishings and fittings (gp toa $7,037
maximum of)
19 29.9.2 Board & Lodging to be covered by Per week $27.00
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parent/guardian

Board & Lodging cost for Dependent

20 29.9.2 staying in initial location due to Year 12 Per week $56.00
subjects
29.10.6 & | Relocation — (uptoa
21 29.11.3.2 | City to Country for sale of property maximum of) $520,000
Legend:

Effective Dates are with effect from the first pay period to commence on or after the date.

## = Capital Cities & High Cost Country Centres.
M = Tier 2 Country Centres & Other Country Centres.




