8.6a

Without prejudice

Regional Training Roster System
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The Regional Training Roster System is a variable Monday to Sunday roster where employees work
an average of 42 hours per week (including necessary travelling time) over an eight-week cycle,
provided that each such roster:
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must operate only for Operational Support training positions whose base station/location
is outside of the Greater Sydney Area;

must operate over an eight-week cycle and be drawn up in consultation between the
Department and the employee concerned and, once finalised, provided to the
Department, the employee and the Union not less than fourteen days prior to

commencement;

must allow at least eight consecutive hours between the cessation of one rostered shift
and the commencement of the next rostered shift;

must not allow rostered shifts between 2200 hours and 0600 hours on any day;

must not, over the eight-week cycle, allow more than 96 hours of rostered work between
1800 hours and 2200 hours;

must not allow rostered shifts of less than 6 hours duration;

must not allow more than five days’ work, or more than five rostered shifts, in any
seven day period;

must not allow rostered shifts on public holidays of more than 8 hours duration; and

must not allow rostered shifts on any weekend without the employee’s agreement.

The Regional Training Roster System is an experimental roster that shall remain under review by the
parties and shall cease to operate on 15 February 2019 unless the parties expressly agree otherwise
to its continuation, in which case the roster shall continue until 27 February 2020, when it shall
cease to operate unless the parties expressly agree otherwise. In the event that the roster ceases to
operate then the employees shall revert to the default roster they worked prior to the operation of the
Regional Training Roster System.



